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A 
LEGAL SERVICES 

VIA FEDEX NEXT DAY 

Rosemary Chiavetta, Secretary 
Pennsylvania Public Utility Commission 
Commonwealth Keystone Building 
400 North Street 
Harrisburg, PA 17120 

Allegheny Energy 
800 Cabin Hill Drive 
Greensburg, PA 15601-1689 
PH: (724)838-6210 
FAX: (724) 830-7737 
jmunsch@alleghenyenergy.com 

August 27, 2010 

RECEIVED 
AUG 2 7 2010 

PAPUBLIC UTIUTY COMMISSION 

SECRETARY'S m m 

Re: Petition of West Penn Power Company d/b/a Allegheny Power for Approval of its 
Energy Efficiency and Conservation Plan, Approval of Recovery of Costs through a 
Reconcilable Adjustment Clause and Approval of Matters Relating to the Energy 
Efficiency and Conservation Plan; Docket No. M-2009-2093218 
Contract with Eaton Corporation 

Dear Secretary Chiavetta: 

Enclosed for filing please find four copies of a contract between West Penn Power 
Company d/b/a Allegheny Power and Eaton Corporation, a conservation service provider 
("CSP") registered with the Commission. 

The contract is for the provision of energy audits for commercial and industrial facilities 
to enable implementation of energy efficiency measures to support Allegheny's Energy 
Efficiency and Conservation Program. 

The contract was awarded pursuant to a competitive bidding process. The contract 
documents include a provision that Eaton Corporation is not affiliated with a Pennsylvania 
electric distribution company ("EDC") and the contract contains a provision that the contract is 
automatically terminated in the event of Pennsylvania EDC affiliation during the contract term. 
The contract also provides that Eaton Corporation will maintain its CSP registration with the 
Commission during the term ofthe contract. For ease of reference the two pages ofthe contract 
material providing the protections described above are attached to this cover letter as well as 
being contained in the body ofthe contract documentation. 

mailto:jmunsch@alleghenyenergy.com


1 
Rosemary Chiavetta, Secretary 
August 27, 2010 
Page 2 

Eaton Corporation will have direct contact with Allegheny Power customers and, 
consequently, background checks of Eaton Corporation employees have been conducted. The 
background checks are not included in the submission but are available upon request. There 
were no adverse findings in the background checks. 

§1.11. 
This filing is made by express delivery and is deemed filed today pursuant to 52 Pa. Code 

JLM:sac 

Enclosures 

cc: Patty Wiedt, Esq., Law Bureau 
Wayne Williams, Bureau CEEP 

Respectfully submitted. 

v(<7<* /p\^~^- l^ 
ohn L. Munsch 

Attorney 

RECEIVED 
AUG 27 2010 

PAPUBLIC UTIUTY COMMISSION 

8 E C R ™ Y , S B U R E A U 



Vendor Name Eaton Corp. ; Date T t u - / / ? , 2 0 1 0 

Contact Person ' ^7 l ru r#9 ' -TTTAJJ ^EAJU^T-J^ fiKE/VED 
St Address / t o o tltf£xSL,M-re>*± P*£Le:u)*-Y /\% 2 7 - 2 0 f O 

PA PUBLIC UTIUTY COMMISSIOM 
City, St, Zip Me**) -TZvJtiSHtP? PA JSTOtl SECflETARy'S BUREAU 

Re: Verification of Non AffiUation with a Pennsvlvania Electric Distribution Co. for 

Allegheny Power Contract # 4600002632 

Act 129 defines a CSP as "an entity that provides information and technical assistance on measures to enable a 

person to increase energy efficiency or reduce energy consumption and that has no direct or indirect ownership, 

partnership or other affiliated interest with an electric distribution company." 66 Pa.C.S. § 2806.l(m). As the 

Commission and EDCs must be able to identify the type of entity a CSP is and confirm that it is not owned, 

partnered or affiliated with an EDC, the Commission requires all CSP's to provide the following information 

for contract approval. 

Please provide the infonnation below and return via e-mail or U.S. mail to Mary Shellhammer at 

rnshellh(giaUeghenvpower.com or Allegheny Power, Suite 1000,126 Mathews St, Greensburg, PA 15601. 

1. Legal name ofthe applicant £A7&*J CorpGrKTTo/^ 

2. Principal place of business / < ? 0 0 C j / e & g J K t f m / ) T ^ P f U / A / 

3. Names of parent and subsidiary companies and affiliates that are CSPs and EDCs 

£^m>^ erc&&r&/<zAc- sergs/css fat S^S-^-MS 

Signature: ^ ^ J ^ J i ^ ^ ^ ^ ^ T / f ^ , ^ > y l ^ ^ ^ _ 

http://vpower.com


Each bidder fiirther recognizes and agrees that poor performance or non-compliance with 
these terms, or the standards of Act 129 and Orders of the Pennsylvania Commission 
implementing Act 129 will provide the Company a cause of action against bidder for 
damages resulting from such poor performance or non-compliance. 

12. Bidder's Acceptance & Requirements 

The submission of a proposal to the Company shall constitute a bidder's acknowledgment 
and acceptance of all the terms, conditions and requirements of this RFP. The Bidder is 
required to be an approved and registered Conservation Service Provider (CSP) with the 
PA PUC. 

13. Permits. Licenses and Compliance with the Law 

Supplier shall obtain all licenses and permits that may be required by any governmental 
body or agency necessary to conduct supplier's business or to perform hereunder. 
Supplier's subcontractors, employees, agents and representatives of each in performance 
hereunder shall comply with all applicable governmental laws, ordinances, rules, 
regulations, orders and all other governmental requirements. 

14. Proprietary Information 

The treatment of proprietary and confidential information of any bidder and of the 
Company is addressed in the Confidentiality Agreement (Appendix 1). 

15. General Term and Conditions 

The agreement will be governed by the Allegheny Energy Service Corporation General 
Terms and Conditions attached hereto. 

16. Bidders not EDC affiliates 

Each bidder must certify that it is not affiliated with an Electrical Distribution Company 
(EDC) through ownership, partial ownership or control. Affiliation or merger with an 
EDC by the bidder at any time during the term ofthe contract will constitute a breach of 
the contract by the bidder and cause the termination ofthe contract. The bidder will 
immediately notify Allegheny Power of a merger and provide for automatic termination 
ofthe contract. The bidder is required to maintain registration with the PA PUC as an 
approved CSP during the term of the contract. 



Act 129 Contract 

Vendor: 

Vendor Address: 

Eaton Corp. 

130 Commonwealth Dr. 
Warrendale, PA 15086-7501 

Scope of Work: Commercial and Industrial Energy Audits. 

Table of Contents 

Eaton Corp. SAP System Contract 
Non-Disclosure (Confidentiality) Agreement 
Valid Insurance Certificates 
Background Investigations, (Only required if contractor will be working on 
AP/Customer Property or IT system) 

Substance Abuse Policy 

Subcontracting Plan 
Safety and Health Commitment 
CSP Approval Verification 
Exceptions to General Terms and Conditions 
Non Affiliate Letter 
RFP Document w/all Appendices (General Terms and Conditions are in 
appendices) 

Included 
X 
X 
X 

X 

X 
X 
X 
X 
X 

X 

Not Applicable 
*( Refer to 
Footnote) 

* Background investigation reports on subcontractor employees are not included in the filing but are 
available upon request. The reports are without adverse findings. 



A 
Change to Contract 

ISSUED BY 
Allegheny Energy Service Corporation 
an Allegheny Energy company 

AGENT-FOR-BUYER 
SOO Cabin Hill Drive 
Attn: Procurement 

Greensburg, PA 15601-1650 
FAX: (724) 830-7714 

Page 1 of 3 
Contract* 
4600003021 

EATON CORP 
130 COMMONWEALTH DR 
WARRENDALE PA 15086-7501 

Your Vendor Number with us 
10009909 

Please Deliver to : 
Connellsville Distribution Center 
West Penn Power Company 
311 South Seventh Street 
Connellsville PA 15425-3015 

Bi l l and Mail Invo ices t o : 

Buying Company : 

West Penn Power Company 

Disbursement Accounting 
800 Cabin Hill Drive 
Greensburg, PA 15601-1650 

Change to Cont rac t 

Purchasing Document 
4600003021 

Purchasing Buyer 
Barbara Crowe 

Fax number 
724-850-3707 

E-Mail 

bcrowe@alleghenypower 

Validity Start 
04-01-2010 

Date 
04-01-2010 

Telephone 
724-830-5051 

Our Reference 
TKIRKPA-REL 

.com 

Validity End 
05-31-2011 

Changed On 04-14-2010 

RECEIVED 
AUG 2 7 2010 

PAPUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

Buyer reserves the right to assign this contract, in whole or in part, to one or more of its affiliates, their successors or assigns at any time. 

All Correspondence, Shipping Papers, Invoices, Bills of Lading and Packages must show the Stock Number, Purchase Order Number.and 
Work Order and Op Step Numbers (if applicable and as identified in the Purchase Order header text or item text), 

ANY AGENT, REPRESENTATIVE, CONSULTANT OR CONTRACTOR PROVIDING SERVICES TO ALLEGHENY ENERGY IS EXPECTED 
TO FOLLOW ALLEGHENY ENERGY'S CODE OF BUSINESS CONDUCT AND ETHICS, WHICH IS AVAILABLE ON THE COMPANY'S 
WEBSITE, www.alleghenyenergy.com, IN THE CORPORATE GOVERNANCE SECTION. IT IS ALSO AVAILABLE AT 
http://media.corporate-ir.net/media_files/nys/aye/corpgov/code4.pdf. 

This document, and any attached or referenced documents, may contain information proprietary to Allegheny Energy Service Corporation, 
its affiliates, and parent. You agree that this document is to be used solely by you exclusively for the purpose for which it is furnished, and 
AESC requires it to be returned or destroyed when no longer required for that purpose. This document and any information obtained 
therefrom shall not be reproduced, transmitted, or disclosed in whole or in part to other organizations without the prior written 
authorization of AESC. 

IncoTerms : SVC Freight Not Applicable N 

Terms of Payment: Within 30 days Due Net 

Target Value :| 

Currency : USD 

This offer to purchase includes all the terms and conditions applicable to this purchase order. Acknowledgement is required for 
services or exceptions only. Shipment of goods will constitute your acceptance of this purchase order's terms and conditions. 

AUTHORIZED BY: 

Note : If it has been determined that the product purchased is a hazardous substance according to OSHA 1910.1200, 2 copies of the material 
safety data sheet for such product must be included with the shipping papers to the receiver of the product. If seller fails to supply such 
information, seller shall be considered to be in breach of contract. 

Requisitioner Copy 

http://www.alleghenyenergy.com
http://media.corporate-ir.net/media_files/nys/aye/corpgov/code4.pdf


Change to Contract Page 2 of 3 
ISSUED BY r-Ztir̂ m 

. . . . „ . ^ . Contracts 
Allegheny Energy Service Corporation 4finnnmn91 
an Allegheny Energy company 

AGENT-FOR-BUYER 
800 Cabin Hill Drive 
Attn: Procurement 

Greensburg, PA 15601-1650 
FAX: (724) 830-7714 

Header text This change order on 04/14/10 is issued to revise payment terms to Net 30 days. Contract 

language below has been revised to reflect this change. 

Reference letter dated 04/14/10 from Timothy Hronek. 

All other terms and conditions of this contract remain unchanged. 

COMMERICAL AND INDUSTRIAL ENERGY AUDITS 
FOR PA ACT 129 

This Contract is issued for commercial/industrial energy audits to support the Watt Watcher 
Commercial and Industrial Customer Application Program within the PA Act 129 Energy 
Efficiency and Conservation Program as outlined in the "Request for Proposal Energy Audit 
Services for Pennsylvania Act 129, Customer commercial/Industrial Program dated October 
5, 2009." 

This contract will be valid commencing on the contract date, and continue for one (1) 
Program calendar year with an expiration date of May 31, 2011. 

Purchase order releases will be issued from this contract as needed. 

PAYMENT TERMS ARE NET 30 DAYS. 

Allegheny Energy Service Corporation General Terms and Conditions as modified by 
Addendum as negotiated by Eaton Corporation and Allegheny Energy Service Corporation 
(April 2008) shall apply. 

Background Investigation Requirements for Nonemployees shall apply with exceptions as 
outlined in letter dated 10/08/09 from Timothy Hronek. 

Incorporated by reference or attachment and made part of this contract are the following: 

1. PowerAdvocate Event 20284; Energy Audit Services for PA Act 129 Commercial and 
Industrial Program (BMC483-S), including Addenda. 

2. Allegheny Energy Service Corporation Genera! Terms and Conditions as modified by 
Addendum as negotiated by Eaton Corporation and Allegheny Energy Service Corporation 
(April 2008). 

3. Mutual Nondisclosure Agreement. 

4. Safety and Health Commitment. 

5. Background investigation Requirements for Nonemployees with exceptions per letter 
dated 10/08/09 from Timothy Hronek. 

6. Agency Verification of Background Check Completion form. 

7. Eaton's Substance Abuse Policy. 

8. Proposal submitted by via PowerAdvocate with revised pricing per letter dated January 

Note : If it has been determined that the product purchased is a hazardous substance according to OSHA 1910.1200, 2 copies of the material 
safety data sheet for such product must be included with the shipping papers to the receiver of the product. If seller fails to supply such 
information, seller shall be considered to be in breach of contract. 

Requisitioner Copy 



Change to Contract Page 3 of 3 
I S S U E D B Y Contract* 

Allegheny Energy Service Corporation 460000^091 
an Allegheny Energy company 

AGENT-FOR-BUYER 
800 Cabin Hill Drive 
Attn: Procurement 

Greensburg. PA 15601-1650 
FAX: (724) 830-7714 

14, 2010 from Tim Hronek. 

All billing for this contract will be from the time and materials rate schedule submitted in the 
referenced documents. 

This contract is dependent upon the approval of PA Act 129 by the Pennsylvania Public 
Utility Commission, This program is scheduled to continue through 05/31/2011. 

PLEASE NOTE: There is only one line item on this contract (Line 20). 

Header note MAXIMUM EXPENDITURE) 

REFERENCE: PURCHASE REQUISITION 10331099 
(ORIGINAL PURCHASE REQUISITION 10285824) 

Item Material Target Qty Order Qty. Unit Unit Price Net Value 

00020 
Description : M&V for Custom App Programs 
Required Date : 

AU $0.00 $0.00 

Purch.Req. Number : 10331099 Purch. Req. Item : 00020 

The item covers the following services : 

Service Item Service Number Service Description 

20 3030588 PRINCIPAL ENGINEER 

30 3030589 STAFF ENGINEER 

Unit of Measure Rate 

.00 

.00 

40 

50 

60 

70 

3030590 ENGINEER IN TRAINING 

3010341 TECHNICIAN-ST 

3030591 DESIGNER-DRAFTSMAN 

3030592 ADMINISTRATIVE CLERICAL 

.00 

.00 

.00 

.00 

End of Change to Contract 

Note : If it has been determined that the product purchased is a hazardous substance according to OSHA 1910.1200, 2 copies ofthe material 
safety data sheet for such product must be included with the shipping papers to the receiver of the product. If seller fails to supply such 
information, seller shall be considered to be in breach of contract. 

Requisitioner Copy 



RECEIVED 
AUG 2 7 20)0 

PAPUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

ALLEGHENV ENERGY SERVICE CORPORATION 

NONQiscLosutiE ̂ QREm^nr 

TNfg AGREEMENT is' rtijade thb Q ciay:pjE Mardii_20j(^ by and' between Allegheny 
Energy Service: iCorporation, a Mar^md corpors&on with offices' at BOO: Cabin Hill Drive, 
Gfeehsburj^ PA iSBtfTVfor Hs^f and as ageri! for its parent fihd* affiliates as; setfcrtfi iu Exhibit 
'A' attached tie'r̂ fo ($& "A^ Q^patiies^ and Esftp'ri Cdfpqfetloh "aij; Qfilp: corpc^tton. (dbav 
E a ^ Hec^c^J Sp/^cfeS and Systems^ 

W H ^ R E A § . ^sfon Gorporatibn has'lh ite possessbn certain fecrfinicai irtformationji know? 
hew. and dafa.of a' conficienifal arrf propriefery nature {hereinafter refeitted to aapGONFIDENTiAt 
INFORMATION :̂ m 

^ .ERE^S, AB^GiSTfeanie^ has itj tts possession l^itain o o ^ f n t i ^ infetra^Jiian; koowr 
fi.ow, ^j\d data of a iop^npetea^1 and propifeafê ^ n ^ ^ i (nerei&aiter ra^wt foi as 
W a S R t > E ^ ^ # d R M ^ T i 5 l ^ and ' " ' ^ 

Qfiife GMFi6iEj^iALl^^0R^TlQN„.to p£rOTn.4i5ri& foljbwing c ipn^to^ 

NO^.THEJ^FOHE, in consktejaffon erf the premises and for^<i9iergood-and;'valuabte 
^aidefafibiili, fhe; fec^pft; and. .siifge^en^ $ . ^f i t^ iielreiry1 $i£ Kitpfes^ acKnb'iWleE êct, life 
f^rti^lntetidmgto.be. IsSiftcl hereby ajgre^a^MlpCsr 

•i, ^nfidarfral lrt[c^i7Ki6pn',:it)<^eg-any aQd^H Tnfopjtatbn diseased fcjyon&paity 
io-ttie othw pursuant to IhiSL/̂ peBrrtCTiVIma'wrffihg •nTai^ed-^hfidentiSI^OT^roprietaiV'afby, 
.ahl̂  ^Iedtrdhfe:or di&ttaf̂  fm&i IriffeiftiaHoH iftcluyirî , ^ i ^^1 i i t f i ^h v . cu^om^ , in^ 
lelefitpifc' (-Wav̂  fil.e® brcustorxisr ^TIs, W ijf aHni i i^ i i^ te^^^c y^pafiyqpS^sgki^ ^botffej 
?$ ,!§e!^en8at't or, " |^$f#Lry* sg ^ \ B . :fiirfe of •^arorn^c^&n:. jt; ̂  s.under^o^ •tyjjk-, %e 
pbl^^ns:[mpos^upon mepaJ^es by thisj^reerpant shall tTo|ap(^fo^f6rmatibn fiiat;it,fie 
fime ^d^fi>su"ns^ :ber^e/(p;Was* genera|^!tei)able fe ab&MfMfa byrthe putiiCj. Rtb^tb'aft 
as a;resUlt'of a'-disblMung. 1^ ttie MseB/iftgtpa^otfits'TepijeSehtativ^W(i^*ss generally 
•availafel^ Ih^r^Wd/pfr ty cfrt,aZrS§j ^ f i ^o i^ . ^^ s i s from eL,sp0.fp;ib^i^1han tfi.^aiS^p^ig 
^ t t y or fe ^pr^en^yiesj , pr^cfed. tt^ âjcH .srqiircevwsts net:|gafjM by^a Gc^ifjaenf"'"' 
^l^^nenit-v/•Si, t^^fedbsmg P P M or OjO the inforragtlon .v̂ as: Already knowt} to. f ie f^efvihg 
$&fy. a6;esidencedby ite whiten racorefs and..ibe dfecl6s)r^.partj;: fepromp'ft/; rid&fiietf afterTeceipt 
of: the. raferrhatio^ of (Iv) ttie; "tfifcffmaedri is' ind^ehdeBHy ^eVefoĵ ct. by.'̂ or on Befialf ttf 'Ste 
'rSceh/irig ^ j ^ b j JnclE^^ual!5; \fft& did .itot: djrect^ *# iritJiifeptii' f̂ pĵ V ;̂ rete^arrt' G/c0^rtM 
Infoirnatibi) of (the dfec^teiria p^rty?; or (v),'% ̂ fecJos^J fey the' T ĉijplent party v 0 \ fee ^isclqsiig 
Arty'spript.^riSenapprpral; or<yl)paf^i^ttgteg^.requirementsasproyicfecl in patĵ grapb 3; 

2; For a period of five {5) yea'rs from the date first wStteh abbve,. each party shall 
m'aSritaD ftecdnfiderrti^'ahd preyenf accidehtal or oifierjpssbf $nf Cbnffd6niiat In^tin^pn of 
ifee a8\e$ jjart^ « # . at: (#st, l ie sarjl^ rfeg^e.£rf;.c§s^ j^s it usesi to" ̂ pf^d.ifcs own 6p^(d^n8ai 
TafdlToation biiiM tip event. wî T less; than reason^jiei. cafe h mainfefn tfie o^ier par^s 
Cpnfftlentî l Infonnatipn io confidence; and shall no£ itself use, except for the benefit of ttie 
disclosing ^ a % ordfeciose the same Jo othere without tSe prfor written consent of the dsdosihg 
party. B?u;!i p^rty shall, imjrnediafel^ notify the ^otfer irt tlie event of any IbsS or unauthorized 
dls^Mure of th^ Cbnfid^Hanofertri.aB^ 

3; Eacfj pari^ agrees^ ttiat it wfll m^<e ^yailatjle the other party's Confidential 
information only on a "need to knoV-' basis and that afc contractors, consuKantej agents or 
employees id WHomsUĉ i Cbnfidentia! inforniattoh Is made available will be. made awafe of the 



strictfy qonfidervtia! nature of such Gonfidentiaj lptormatipii.and shall hay^ entered into a written, 
conficfen^iity agreement wW) & ; ^^ i y making, such re-dlsclosurei. Without^ the prior- written, 
consent: ofthe disclosing1 par^v'netttiS- tfie recGivmg party; aor its representatives, wilf disctoser 
Cbnfidentiaf Infbntialibh to ahy third p a ^ except as",prdvided heretft-ahd as may be required by 
law, subppenaoj- pther'.legal plo^ess. If bithef fi'ar^ shall ^r^pJlred td disclose an f̂ CbrifidejitiaJ; 
Informaiibtr. it i ^ agree j ih^ to Jhe extent legal^ oerriiitte^ sMch par^ * i f PTpy^ '̂tHe pfier joajty 
.with prompfwiftten n p f e pf s j .chr^uesi1 ;SDtf i^ i ie other ^ariyTnay seek,;s proiectiye: order pr 
other appropilale remedy ^^b rv ra j ve compliance wjtF) the provisions of ithis Agreement Jn the-
event that siich protective ofcler or other remedy is".'not dbfeined, of that, eithei- party, waives' 
cbtnplla'nce with the pfayislons" bf this Agreement, feacH: pSrty agree's ;ttiat: ft wJlffurnisft cifify ihati 
Ro t̂ipn: of Cpn^dentidl liifomiatibn ahci W ie t infermatibrt that is, jegal^ reqyfed' and, that; It ynjf' 
copjserai^ V ^ ' any aborts by fc.pther fiari^'to ^ a i n . m j i a f e ' ^ u ^ c e : . t h a t t$ t impnM 
tres^pent wiifhe accqjtied to tfigf pbttbrt. o f - Q a n ^ m m M h ^ ' ^ t fe^f 19 HPS ^?cib?e^ 

4. Each jaarty aeries that % VwU fioX ifee Int ̂ dyeitisinf? P^t'I'-6^ "bfcitteiwise: any": 

aSfe w t r a ^ r ^ c ' W a n y phstfuct, cbf?^^1*^ ^ R ^ ^ ^ ^ W ^ '^ - * " ' ^^* i«" A^W;^* »kdf s* 
..,.,. , tij-Suc^ pstrty".̂  (atOT^ge feylji^o^e 

5. $^ wrifeft deman^ each par^- jnay ^eqolre $\&. ;(Shef jq fieagi tfefiig M i 
CpnfiaiiDtiaJ: InfprroSitibrii ana stt ̂ " j j a r ^ s p^lip"ri>J!tf^f r^urff Hie;GQnndenpal [InforniatMarta; 
M'.GbpfeEir n o t ^ tir 0)(tfac(S;ftiet^'4- % ifie pSrty ^Siin; setveti.^-^ays-Gf the.diHti?ihd pf &$$&'M 
^ e s V ^ p n tb tNpartyi 

6.. Nd iiravfefons oF'thfe Agfeetiient ^half be;airiesidadle)(cept: b^ wiftfeh cbhsehf of 
bbth- gaiiieSr

t Wchcbnsenf st&lt spe^iaall^fef^'" tef.tfifa^Agfe^neht arid e ^ f i ^ maKe W ^ 
am^drhent :Ahy (^rteenf iir. i^aiysr pflipbnTiD&d^ .V«fi any piipVisibiT pf|hi$ j^ceerhetil shafi beJ 

oonseni^V waiver shaft'̂ be-efPec^Wonly, ini ttie'Spedffis-insfence arid for^^te/s^cffc-pu^posevfor 
whkdi: gtvraH. Nc? :felhii^^ of delay ijf. bttHfei: PStfiy: ih; §^j;bisin|g:..ghy j^f f t , JKHTOF; df | ) i W g ^ : 

he^ndetf' #iiail. ;bp f̂tiJS, ^s-W'vi^er; ai^fejqf^ ftbr ShallJihy^ .̂̂ Sngfe br- Mtlat waiveif'Jh^S^." 
pj^Ud^-^hy btHer emc&0 Ofijany .ptHeriWi: P ^ e t Pl" p i ^ I ^ e He;̂ iJh.t|̂ R |&g&psj^ sljai;pe 
enfiaed.lb ?eek;equftabie relief indoidglg Inju actibn and spepitc perfbopance; in | ie : eyeni^qf any 
breach rf (h&provismins of this A^reemaii 

%. This AafflBrriie!)t,' tbgejther wlttt,,^^ R e ^ e s l i p prnpio^al .of Cpfi '^i^tib^SeTvl^, 
Prpvider ^ f PennsylyM^ Apt; 1£9 '^rn^jiaiT!^;, "eom^tdte* -^je- ejiSt:^. a^f^rngSt;: arid, 
if^cjersten^hg Jet^een the parties as-^o ^ ^^ t ^U r i j ^DT i i ayc^ :cqrtceqiing: ifesubjsrt ,iT>§fe?. 
ftfe rBpE«senteficinE fspe beanTriade by/eitfierpf &te parties except as1 && spacffica&y si^iforw 
hW^ihl Nb:r1ghfebYbbti^'atibhStbtfterthahtho's^^)^fe^styfedted;hateih af^tbbeinfei tei f r i*h 
(his Apreeni^it' 

§•. if ahy pr^isitm; pf thfe .Agresfiiefit shan; ^ tield to be iliegal? |nv?aM br 
unenforceable,: the legal i^ .va&%. and enforceabllfty of the remaining prav^sibns o f h\sr 
Agreefhent shall riot ax anyway beaffecfed or impaired^thereby; 

9, This Agjreemerit shall .be: binding Mporf and !nur#; to ffig B&iefijt of _lh.e pai^es^ 
hereto and their res^peve heirs; persoilai represen^tiyeg;. successors an^ Rerrnttbd ^^si'gnfii a^ 
the case (nay be; ffijs Agreerpent shaiJ survive and sh^f! not hs a^ected by any termhafioa of 
any conrimerdai relaBonshija between ttie partfes. 

IQ, This Agreenieht! rtiay: be exg&rted: in. cbunterp^rK, each of which shall be 
deemecl an priglnal, but bptfj of whl^ ' ioge$i&c. Sh^'f cpnstitote one and ih& same instrumelit 

11. • This Agreement shaft be govetrted by the tews of. the Ccmrnonweafth of 
Pennsylvania. 



12. Each party.ag/ees that tha Confidential Information Is and shall remain the spte. 
pfppe/ty of Uie disclosing party. Nothing in thte Agreemerif shall Be construed io grant eilher party 
bn^ nglS, interest ^ ' l i ren^. iabrunder-^ny pafent̂  trademarlc, copyright, trade secret bF: other̂  
propnetaty- tight or material owned by $ 6 ether partjf, whett>er ot not tt is-part of .the GpriSdeiiGal 
fnfpnnaKpru 

13, ^ l notices^ reqdtete, consents^ demands and ofher communications to be given 

... _ , . 3 : m a f r p r ( c J ^ h ^ 
deemedlb have beeij duly given when, received' i | recejyed pnor to §$d p.rrt̂ . <in: a business day 
or bh the next'-busihess dayr (if delivered after 5:00 p.m. or on a; non43usiil^^ 4$$: Horttee td 
eiftifer pariy-slrafl be serif lb ife:acfcfreiss_.as set forth^ abo\/ep cr to siich other address as a paifj/; 
h6^g shatf fi^y^fyen .notice. ̂ Qps&aiit toMs-Sectiprr., 

E^OKCGRPORATrofcr 

Tirhothv J. Hronek Pritfted Name;. 

T J ^ , genibr "EheroV GehfeuBant 

•AU^«^y^! i«i^«ERVlGEC0RPOSA"nON 

PiintBd Name: " f e * ^ ••*> * 

• t*»* ist , •'tutitsw^ft' 



* & * CERTIFICATE OF LIABILITY INSURANCE 
PRODUCER 
MARSH USA INC. (216)937-1515 
200 PUBLIC SQUARE 
SUITE 1100 
CLEVELAND, OH 44114 

12345e-CHESS-MULTI-10-ll 

INSURED 
EATON CORPORATION 
EATON ELECTRICAL INC., EATON ELECTRICAL SYSTEMS & 
SERVICES (EESS). EATON POWER QUALITY CORP AND ALL OTHER 
DIVISIONS, SUBSIDIARIES, AND CONTROLLED ASSOCIATE 
COMPANIES. 
EATON CENTER 
1111 SUPERIORAVE. 

OATE (MM/DOftTYY) 

04/09/2010 

THIS CERTIFICATION IS ISSUED AS A MATTER OF INFORMATION 
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE 
HOLDER. THIS CERTIRCATE DOES NOT AMEND. EXTEND OR 
ALTER THE COVERAGE AFFORDED BY THE POUCIES BELOW. 

INSURERS AFFORDING COVERAGE 

INSURER A: Old Republic Insurance Co 

IMSURERB: 

IKSURERC: 

INSURER D: 

INSURE? E: 

NA]C# 

24147 

E 

1 

THE POLICIES OT INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POUCY PERIOD INDICATED. 
NOTWITHSTANDING ANY REQUIREMENT. TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE 
MAY BE ISSUED OR MAY PERTAIN. THE INSURANCE AFFORDED BY THE POUCIES DESCRIBED HEREIN JS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND 
CONDITIONS OF SUCH POLICIES. AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. 

NSR ADD'L 
LTR HSRC 

TYPE OF INSURANCE POLICY NUUBER POUCY EPfEC w e 
OATE (MWDDffYYV) 

POUCY EXP RATION 
DATE (HMreWYYYY) 

uurre 

GENERAL UABIUTY MWZY5S65S 01/01/2010 01/01/2011 
EACHOCCURRENCE 

COMMERCIAL GENERAL UABIUTY 

I CLAIMS MADE 

DAMAGE TO RENTED 
PREKOSESfEa ooeurrence) 

X UED EXP (Any one pereon) 

PERSONAL & ADV INJURY 

GENERAL AGGREGATE 

GENERALAGGREGATEUMrTAPPUES PER 

X - ) POUCY [ I JECT | | LOC 

PRODUCTS - COMP>OP AGC 

6.500.000 
2,500,000 

5.000 

2,500,000 

10,000,000 

10.000.000 

AUTOMOBILE UABtUTY MWTB 20814 01/01/2010 01/01/2011 

AMY AUTO 

A l i OWNED AUTOS 

SCHEDULED AUTOS 

HIRED AUTOS 

NON-owrtDAirros 

PHYSICAL DAMAGE 

COMBINED SINGLE UMIT 
(Ea accident) 

5,000,000 

BODILY INJURY 
(Perperaon) 

BODILY INJURY 
(Per accident) 

COMP/COLL- NO 

PROPERTY DAMAGe 
(Per accident) 

GARAGE UABIUTY AUTO ONLY - EA ACODENT 

OTHER TWAN 
AUTO ONLY; 

EXCESS/UMBRELLA LUBIUTY 

OCCUR CLAIMS MADE 

EACHOCCURRENCE 

AGGREGATE 

DEDUCTIBLE 

RETENTION $ 

WORKERS COMPENSATION AND 
EMPLOYERS'UABIUTY 
ANY PROPRlETOR/PARTl«R/EXECLmVE V / N 
OFFJCERMEMBER EXCLUDED? r " . , " 

| N 
(Uandabvy in WH} If yes. dsecribe under 
SPECIAL PROVISIONS bekW 

MWC116503 00 
"""SELF-INSURED: OH 
'""MONO STATES: IN STATE 
"'"WHERE APPLICABLE'"" 

01/01/2010 01/01/2011 Y IWCSTATU-
tTflRYIIUITS 

OTH-
l-EBL-

EJ_ EACH ACCJDENT 5,000,000 

LL DISEASE - EA EMPLOYEE 6.000.000 

LL DISEASE - POLICY UMIT 5,000,000 

RECEIVED 
DESCRIPTON OF OPERAnONS/LOCATKHiS/VEHICLESJEXClJUSIONS AOOH) BY ENDORSE HE NT/SPECIAL PROVISIONS 

AUG 2 7 2010 

PAPUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 

CERTIFICATE HOLDER 05-002552244-01 CANCELLATION 

Allegheny Energy 
800 Cabin Hill Drive 
Attn: Ms. KA. NicassJo 
Contract # 4600003021 
Greensburg, PA 15601-1689 

WOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE 

EXPIRATION DATE THEREOF, THE ISSUING USURER WILL BiDEAVOR TO MAIL 

3 0 DAYS WRITTEN NOTICE TO Tff i CERTIFICATE HOLDER NAMED TO THE LEFT, 

BUT FAILURE TO DO SO SHALL IMPOSE NO OBLIGATION OR UABIUTY OF ANY KIND 

UPON TNE IKSURER, ITS AGENTS OR REPRESENTATIVES. 

Kevfn J. Robinson 
%wv*< fr. I j h i M m 

ACORD 25 (2009/01) Issued By: WEB USER © 1998-2009 ACORD CORPORATION. Al l Rights Reserved 

The ACORD name and logo are registered marlcs of ACORD 



IMPORTANT 

If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. A statement 
on this certificate does not confer rights to the certificate holder in lieu of such endorsements). 

if SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may 
require an endorsement. A statement on this certificate does not confer rights to the certificate 
holder in lieu of such endorsement(s). 

DISCLAIMER 

This Certificate of Insurance does hpt constitute a contract between the issuing insureds), aulhorized 
representative or producer, and the certificate holder, nor does it affirmatively or negatively amend, 
extend or alter ttie coverage afforded by the pojicies listed thereon. 

Acord 25 (2009/01) 



ADDITIONAL INFORMATION OMDCK -̂OI 
PRODUCER 
MARSH USA INC. (216)937-1515 
200 PUBLIC SQUARE 
SUITE 1100 
CLEVELAND. OH 44114 

INSURED 

EATON CORPORATION 
EATON ELECTRICAL INC., EATON ELECTRICAL SYSTEMS & 
SERVICES (EESS), EATON POWER QUALITY CORP AND ALL OTHER 
DIVISIONS, SUBSIDIARIES, AND CONTROLLED ASSOCIATE 
COMPANIES. 
EATON CENTER 

DATE(MIUDOftY) 

04/09/10 

INSURERS AFFORDING COVERAGE 

INSURER F: 

INSURER G; 

INSURER H: 

INSURBR1: 

NAICS 

F 

G 

H 

TEXT 

EATON CORPORATION-ADDITIONAL INSURED 

THE NAMED INSURED AGREES TO NAME THE CERTIFICATE HOLDER AS AN ADDITIONAL INSURED UNDER THE GENERAL LIABILITY POLICY 
NO. MWZY58658 AT THE LIMITS STATED ON THE CERTIFICATE, BUT LIMfTED TO LIABILITY IMPOSED OR CLAIMABLE AGAINST THE 
CERTIFICATE HOLDER ARISING VICARIOUSLY OR BY OPERATION OF LAW AND ONLY TO THE EXTENT THAT THE LOSS TO. OR LIABILITY OF, 
THE CERTIFICATE HOLDER DERIVES DIRECTLY FROM THE NEGLIGENCE OF THE NAMED INSURED WHILE PERFORMING WORK ON THE SFTE 
OF THE CERTIFICATE HOLDER. IT IS UNDERSTOOD BY THE PARTIES THAT SUCH EVIDENCE OF INSURANCE IS SOLELY FOR THE PURPOSE 
OF FURTHER DEMONSTRATING THE FINANCIAL VIABILITY OF THE. NAMED INSURED AND IS NOT INTENDED TO, NOR DOES H" ENLARGE THE 
LIMITS OR TYPE OF LIABILITY SET FORTH IN THE CONTRACT, NOR DOES IT CREATE AN INDEPENDENT CONTRACT OF INDEMNITY. 

WAVIER OF SUBROGATION 

THE NAMED INSURED AGREES TO WAIVE ITS RIGHT OF SUBROGATION AGAINST THE CERTIFICATE HOLDER TO THE EXTENT THAT THE LOSS 
OR LIABILITY DERIVES FROM THE NEGLIGENCE OF THE NAMED INSURED IN ACCORDANCE WITH THE TERMS OF THE AGREEMENT STATED 
ON THE CERTIFICATE, IT IS UNDERSTOOD BY THE PARTIES THAT SUCH EVIDENCE OF INSURANCE IS SOLELY THE PURPOSE OF 
DEMONSTRATING THE FINANCIAL VIABILtTY OF THE NAMED INSURED AND IS NOT INTENDED TO. NOR DOES IT ENLARGE THE LIMITS ORTYPE 
OF LIABILITY SET FOURTH IN THE AGREEMENT. NOR DOES IT CREATE AN INDEPENDENT CONTRACT OF INDEMNfTY. 

CERTIFICATE HOLDER 

Allegheny Energy 
800 Cabin Hill Drive 
Attn: Ms. K A Nlcassio 
Contracts 4600003021 
Greensburg, PA 15601-1689 

Page 

ESEHTATIVE 

Kevin J. Robinson 

/hW*i £ KdMiW 
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^ CERTIFICATE OF UABILITY INSURANCE 
PRODUCER 

MARSH USA INC. (218} 937-1515 
200 PUBUC SQUARE 
SUTTEIIOO 
CIEVELAND.OH 44114 

10432-CAS-PROF-09/10 

INSURED 

EATON CORPORATION 
EATON ELECTRICAL INC. 
EATON ELECTRICAL SYSTEMS & SERVICES (EFRS), 
EATON POWER QUAUTY CORP. 
EATON CENTER f i l l SUPERIOR AVE 
CLEVELAND. OH 44 U 4 

MTedWf lMWVYY) 

04/09/2010 

THIS CERTIFICAT10H IS ISSUED AS A MATTER OF WFORMATtON 
ONLY AND CONFERS NO RtGHTS UPON THE CERTIFICATE 
HOLDER. THIS CERTinCATE DOES MOT AMEND, EXTEND OR 
ALTfcK THE COVERAGE AFFORDED BY THE POLICES BELOW. 

INSURERS AFFORDING COVERAGE 

(MStnsr A: Steatfesf (/isurafice Cwnparty 

INSURE*! B: 

tttswmc: 

I N S U R E D : 

1 USURER E; 

NAlC# 

26387 

1 — J 

THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN BSUED TO THE NSURED KAMEO ABOVE FOR THE POUCY PERfOO NOICATED. 
NOTWITHSTANDINQ ANY REQUIREMENT, TERM OR COMOmCW OF ANY CONTRACT OR OTHER DOCUMEMT WITH ASPECT TO WHICH THS CERTFtCATE 
MAY SE KSUE£> Oft M V PERTAIN. THE INSURANCE AFFORDED BY TW TOLJCJES DGSCRIBEO HEHEW IS SUBJtCT TO A U THE TERMS, EXClUSKMS ^WO 
CONDITKJNS OF SUCH POUCIES. AGGREGATE UMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. 

CTR HSRI TYPE Of INSURANCE POUCYNUUBBt UMTTB 

BnsrscajffiffiEr eaaER/LLftBuw—• 
COUHetCUU. OEHERAL UAStiTY 

IraAIUSUAOE 

cUUAef To RENTED 
PRBil3E8tE» ocnjfTwxa). $ 

OCCUR HEOEJPfAnirwwpenoiQ $ 

PStSONAL&AOVIIUUftV p 

GENERAL WGREOATE 

GEHSIAL AGOREGATE UWT W U E B PEfil PRODUCTS-COMP/OPAGt j 

AUTOWOKLELUBUTY 

A N Y « n O 

ALL OWNBD AUTOS 

eCNaWUEOAOTOS ' 

MRBDAUTDS 

t4oiMw«a>Aur(3e 

COMBWED SINGLE LIMTT 
(taaaWenfl 

BOdLY INJURY 

9CCHL¥ INJURY 
(Par K X I A I S ] 

Pf iCPHnY DAMAGE 
EP^acdAni) 

GAftAGEliAaUTY 

ANY AUTO 

AUTOOM.Y-EAACCI06HT | 

OTHSR IMAK 
MJTOOM.Y; 

$ 
AGG 

eXCBSS I UMBRELLA UASl UTY 

| OCCUR [ j OAIUSHAEC 

DEDUCTIBLE 

RETENTION S 

EACHOCCURR&NCE 

AGGRCOATE 

WORKERS COMPENSATION AND 
EMPlOYEHB'UAHLnY 
AWYPRCFRlETaWWrWERJEXECUnve V l * 
OFRCBJ/UEMSEREKCLUDCDf p T j — 

t t KH) II y«K, de totoa tnd«r 

" P ^ ' M ^ c i 
j O S T 
JJEB-

U.E«MAOa[>E^fT 

LLDf f iASe-gAEMPLOYa 

U . DISEASE-POL1CYUMT 5 

<TTM»t 

PROFESSIONAL U A H LITY PEC 8219155-03 06/2e/E00& 06/29J2010 EACH CLAIM 
ASGREtSATE 

10,000,000 
10,000.000 

DESCRimON OP OPBlVf7tOH8/iOCtmoHS/VB§CL£S/EXajJBKKS ADDED BY ENDORseHSmsPEa-U. PROWSIOWS 

CERTIFCATE HOLDER a&<K»255241M1 CANCELUTIDN 

AOEGHEWY ENERGY 
800 CABIN HILL DR 
REF CONTRACT #4600003021 
GREENSBURO, PA 15601-1689 

SHOULD ANY OF THE ABOVE DESCWBED POUCIES BE CANCELL6D BEFORE THE 

EXHRATTON M T S TNBiEDF, THE tSSUNG WSURER WILL ENCEAVOR TO UAH. 

^ L „ OAVS WBTTra H c m X TO THE CEKTlrKATE HOLDS? NWWEOTo THE LEFT, 

BUT FAILURE TO DO SO S K U i . UIPOSE WO OSUGATKM OR UABIUTY OF ANY KINO 

UPON THE INSURER ITS ASWTS OR RS)RESeWTATlVE£. 

yigaMfBr"̂  ' fowl lMiw (CevhJ. Rotirtson 

ACORO 25 (2009/01) ©199B-2009 ACORD CORPORATION, M Rights Reserved 

The ACORD name and logo are regtslerad marKs of ACORD 
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This Guide addresses those aspects of the Eaton Substance Abuse Program that 
are not regulated by the Department of Transportation (DOT) such as the Federal 
Aviation Administration or the Federal Motor Carrier Safety Administration. This is 
often referred to as non-mandated testing or Non-DOT testing. The additional 
requirements applicable to certain locations covered by the DOT regulations are 
accomplished through a separate program within Eaton Aerospace and its FAA 
defined Repair Station facilities. 
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Purpose 

The purpose of the Eaton Corporation workplace policy on substance abuse is to 
establish and maintain a workplace free from the influences of unauthorized controlled 
substances including illegal drugs, legal drugs used not in accordance with a prescription, 
alcohol, and any other intoxicant or substance of abuse. The policy applies to all job applicants, 
employees, and contract or leased individuals, as well as consultants, contractors, vendors, and 
visitors on the Company premises at all U. S. facilities. (See Appendix A: Eaton Corporation 
Substance Abuse Policy.) 

Prohibited Conduct 

In general, the policy prohibits the following: 

• Unlawful manufacture, distribution, dispensation, purchase, possession, sale, or use of 
illegal drugs or unauthorized controlled substances 

• Possession, use, distribution, purchase or sale of alcohol, or being subject to the effects 
of alcohol while on Company premises, or when providing services to the Company, in 
Company owned, leased or rented vehicles 

• Refusal to take an alcohol and/or dmg test, including adulterating, substituting, or 
otherwise tampering with a specimen. 

Policy Exceptions 

In special circumstances, management may approve exceptions to the alcohol policy as follows: 

• Consumption, possession, sale, or purchase at Eaton conference facilities or other 
specified locations; 

a Possession while in an employee's personal or assigned Eaton vehicle; or 

• Possession white being transported in an Eaton vehicle in compliance with legal 
requirements. 

Where management has approved the use of alcohol at any Company sponsored 
business or social functions, the following guidelines should be considered: 

• Supervisors and management should demonstrate appropriate behavior and make a 
reasonable effort to insure that inappropriate or irresponsible drinking doesn't occur. 

• Managers or supervisors hosting such events should seek one or more 
volunteers who will not be drinking during the occasion and who, if needed, will take 
reasonable precaution to see that the person reaches home, a hotel, or the care of a 
spouse or other responsible person, for anyone who is, in the host's judgment, exhibiting 
inappropriate behavior or is at risk to drive an automobile. 

• The time during which alcoholic drinks are served prior to a meal should not be 
excessive. 

• After meal bar service should not be provided if attendees would be driving after the 
event. 

a Non-alcoholic beverages should be readily available. 

Q Consumption of alcohol during the workday, even at lunches or breaks, should be 
discouraged. 

The complete text ofthe Eaton Corporation Substance Abuse Policy is provided at Appendix A. 
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Test ing Events 

Pre-employment Testing 

Although drug testing is not considered a medical examination or medical test and can be 
administered at any time during the application/employment process, it is Eaton's policy to 
conduct drug testing post offer acceptance. Each Eaton fecility is responsible for their awareness 
of and compliance with applicable state law. The policy of pre-employment, post-offer drug 
testing should be clearly announced and/or posted during the application process so that 
prospective employees know that they must pass a drug test in order to be hired. 

Authorized drug testing facilities must use a urine test for pre-employment drug testing. 

An applicant is ineligible for employment in the following situations; 

• If an applicant's drug test is positive 
• If an applicant refuses to take a drug test. 

An applicant who receives a positive pre-employment test, or who refuses to test, is ineligible for 
employment for at least six months, and must have a negative test result prior to being hired. If 
an applicant has a negative-dilute test result, he/she must submit to another drug test. If the 
second drug test is also negative-dilute, then the second result will be accepted as negative and 
the applicant will then be eligible for employment. 

All pre-employment drug test results will be reviewed by the Company's Medical Review Officer 
(MRO) who will report results to the Designated Employer Representative. 

Random Testing 

Random drug and alcohol testing is not authorized unless required by a mandated 
program under the Department of Transportation such as the Federal Aviation 
Administration or the Federal Motor Carrier Safety Administration, or as specifically 
approved by the Executive Vice-President, Chief Human Resources Officer. 

ONLY urine tests are acceptable at this time for FAA or FMCA drug testing. 

Reasonable Suspicion Testing 

Reasonable suspicion testing is conducted when there is reason to suspect that an 
employee may have engaged in alcohol and/or drug related conduct prohibited under the 
Company's substance abuse policy. The suspicion must be based on actual observations of 
the employee's behavior, conduct or appearance and documented by a supervisor or other 
management official using the "Supervisor's Observation" checklist found in Appendix E of this 
Guide. Where practical, a supervisor should request that a second management official 
corroborate his/her observations and sign the observation checklist. 

A "reliable report" or observation made by co-workers, family members, customers, etc. should 
not be used as the basis for a decision to conduct a reasonable suspicion test. Third-party 
reports or allegations should be confirmed by actual observations of the employee by the 
supervisor or management official. 
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When alcohol or drug abuse is suspected, the employee should always be accompanied or 
escorted to and from the testing location, whether the employee is on or off Company premises. 
Transportation home or to another destination should be provided or arranged. The employee 
should never be permitted to drive or leave the Company property unaccompanied. 

If the supervisor is reluctant to make a decision to have a drug and/or alcohol test conducted, 
he/she may refer the employee for a medical evaluation and examination conducted by a 
physician. The physician may decide to conduct an alcohol and/or drug test as part of this "fitness 
for duty" evaluation. 

It is important that the reasonable suspicion test and/or medical evaluation be conducted as soon 
possible after the determination is made. Especially with alcohol testing, the test should be 
conducted within two hours of the decision to test. If a breath alcohol test cannot be conducted 
within eight hours of the decision to test, the testing should not be done. 

Refusal to submit to a reasonable suspicion test and/or a "fitness for duty" evaluation is 
considered a violation of Company policy and may subject the employee to disciplinary action up 
to and including termination. 

A reasonable suspicion test for drugs or alcohol must be conducted at an authorized drug 
and alcohol testing facility. A urine test for drugs is required. "Instant" or breathalyzer 
tests should not be conducted at any Eaton facility. 

While general performance and time and attendance issues may dictate a mandatory referral of 
the employee to the Employee Assistance Program, they do not serve as triggers for a 
reasonable suspicion test. A reasonable suspicion test must be based on the supervisor's 
observations of signs and symptoms of alcohol or drug use in the employee's behavior, 
conduct or appearance. 

Post Incident Testing 

A drug and/or alcohol test (whichever is appropriate) is MANDATORY when an incident/injury has 
occurred, or when company payment for facility damage in excess of 
$250 results from an incident/injury. All employees contributing to the accident or injury should be 
tested in addition to the injured employee. In a Post Incident/Accident situation, it is not 
necessary for the supervisor or management official to establish individual suspicion of drug or 
alcohol use. 

State laws may require that additional criteria (e.g. property damage, serious injury, suspicion of 
impairment) be met before an employee can be sent for PosMncident Testing. Each Eaton 
facility has the responsibility of knowing if the state in which the facility resides has a law that 
would impact the Eaton Substance Abuse Guidelines. 

A post incident test for drugs or alcohol must be conducted at an authorized drug and 
alcohol testing facility. A urine test for drugs is required to ensure compliance with state 
laws relating to worker's compensation. "Instant tests" should not be conducted at any 
Eaton facility. 
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Return to Duty Testing and Unannounced Periodic Follow-up Testing 

Drugs 

Employees returning to the workplace following participation in the Employee Assistance Program 
(EAP) for substance abuse evaluation and/or treatment due to drugs must test negative on a 
drug test prior to their return. 

Once an employee has returned to work following an EAP evaluation, rehabilitation or treatment 
for a substance abuse problem related to drugs, he/she will be monitored through Unannounced 
Periodic Follow-up Testing. Unannounced Periodic Follow-up testing may continue for up to five 
(5) years after the employee's retum to work. The frequency, number, and scheduling of follow-
up tests should be determined in cooperation with the EAP or the Medical Review Officer. Some 
state laws may limit the duration of Unannounced Periodic Follow-Up testing to two (2) years. 
Each Eaton facility is responsible for their awareness of and compliance with applicable state law. 

A return to duty and follow-up test for drugs must be conducted at an authorized drug 
testing facility. A urine test for drugs is required. "Instant" tests for drugs should not be 
conducted at any Eaton facility. 

Alcohol 

Employees returning to the workplace following participation in the Employee 
Assistance Program (EAP) for substance abuse evaluation and/or treatment due to alcohol may 
only be tested prior to their retum If Eaton has a reasonable belief, based on objective evidence, 
that the employee will pose a direct threat in the absence of periodic testing. Such a reasonable 
belief requires an individualized assessment of the employee and his/her position and cannot be 
based on general assumptions. Eaton should consider the safety risks associated with the 
employee's position, the consequences of the employee's inability or impaired ability to perform 
his/her job functions, and how recently the events) occurred that cause Eaton to believe that the 
employee will pose a direct threat. 

Both retum to duty and follow-up testing for alcohol must be approved by the Division Human 
Resources Manager as well as the Corporate Director - Employee Relations. 

If retum to work and follow-up testing for alcohol is permitted, the duration and frequency of 
follow-up testing must be designed to address particular safety concerns and should not be used 
to harass, intimidate, or retaliate against the employee because of his or her disability. Where the 
employee repeatedly has tested negative for alcohol, continued testing may not be job-related 
and consistent with business necessity because Eaton no longer may have a reasonable belief 
that the employee will pose a direct threat. 

A return to duty and follow-up test for alcohol must be conducted at an authorized drug 
and alcohol testing facility. "Instant tests" should not be conducted at any Eaton facility. 
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Drug Testing Procedures 

Testing for Drugs of Abuse 

All drug testing conducted under the Company Policy will be done by urinalysis. Hair testing is 
not authorized for drug testing. Testing will be conducted for the five (5) classes of drugs 
currently known as the NIDA (SAMHSA) 5. These drug classes are: 

a Marijuana 

Q Cocaine 

p Amphetamines (methamphetamine and amphetamine) 

• Opiates (codeine and morphine, including heroin) 

• Phencyclidine (PCP) 

Testing Program Administration 

Eaton Corporation has a national agreement with Acxiom to serve as the Third Party 
Administrator and Medical Review Officer for Eaton's substance abuse testing program. Each 
Eaton facility is responsible for identifying accessible drug and alcohol testing sites and for 
ensuring that the Eaton test collection and reporting procedures have been provided to the testing 
facility. Once the testing facility is identified, the Eaton facility must also determine that the site 
can perform the testing, chain of custody, and reporting protocol in accordance with Eaton 
standards. 

Urine Specimen Collection Process 

Urine specimens are collected from applicants and employees by outside facilities that use 
collection site personnel who have been trained in specimen collection procedures outlined in 
DHHS and DOT regulations. Urine specimen collection is not allowed at Eaton facilities. A 
step-by-step summary ofthese procedures is provided in Appendix B. 

In certain circumstances, the applicant/employee may be required to provide a urine specimen 
while being observed by a same gender collector if the sample is suspected for reasons including, 
but not limited to; 

• the collector believes that the specimen is adulterated 

P the temperature is out of range 

13 a previous specimen was invalid 

Q a previous specimen was extremely dilute 

Applicants and employees are expected to comply and cooperate with the collection procedures 
and the collector's instructions. If the applicant/employee is unable to produce an adequate urine 
specimen, the collector will offer the individual fluids to drink and up to three (3) hours to complete 
the collection process. If an applicant/employee leaves the collection site prior to the completion 
of the collection process or refuses to have a second specimen collected under direct 
observation, it will be deemed a refusal to test. 

Laboratory Analysis 

Drugs of AbuseTestinq: All urinalysis is performed at a federally certified drug-testing laboratory. 
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The laboratory must maintain and document a forensic chain of custody for each specimen 
throughout the testing process. 

If the specimen is positive on the screening test, another aliquot is extracted and analyzed using 
gas chromatography/mass spectrometry for confirmation testing. The confirmation analysis is 
extremely accurate, matching a chemical fingerprint of the drug metabolite fo the substances 
detected in the specimen. A specimen must be positive on both the immunoassay and 
confirmation analyses in order to be reported as positive. 

Validity Testing: In addition to testing the specimen for prohibited drugs, the laboratory will also 
perform routine tests to determine the urine specimen's validity. These tests are designed to 
detect specimens that have been adulterated, tampered with or that are not human urine. A 
negative specimen reported as Dilute under the Eaton policy is considered negative and does not 
require a second test except for applicants. Applicants are required to undergo a second 
unannounced test. 

The Medical Review Off icer 

All test results are sent to Eaton's designated Medical Review Officer by the laboratory. The 
Medical Review Officer (MRO) is the "gatekeeper" for the legitimacy and quality of the entire 
testing process. The MRO must be a licensed physician (M.D. or Osteopath) and must have 
completed specialized training and a certification examination. The MRO must be knowledgeable 
about, and have experience in, the metabolism of drugs of abuse and must have a detailed 
knowledge of what alternative medical explanations there may be for a non-negative test. 

The MRO will make every reasonable attempt to contact, via telephone, each applicant/employee 
whose test is reported by the laboratory as positive, invalid, adulterated or substituted. The 
purpose of the MRO interview is to detennine if there is a legitimate medical explanation for the 
test result. If the MRO determines that a positive test was caused by legitimate use of prescribed 
medications or administration of drugs during medical treatment, the MRO will report the test as 
negative. 

The MRO will only accept prescribed medications issued to the applicant/employee - the 
prescription must be in the applicant/employee's name - not issued to a family member or 
friend. The MRO will not accept explanations of hemp, herbal preparations, or unintentional use 
as legitimate reasons for a positive test. 

The MRO will not ordinarily disclose any medical information obtained in the interview with the 
applicant/employee. However, the MRO will report to the Company any medical information that 
can affect the employee's performance in a safety-sensitive position. 

The following guidelines govern the MRO review of a test results: 

• Test results from a urine drug test can be considered. That means blood, hair tests, etc. 
cannot be used. 

• Only what is contained on the CCF may be considered in the verification process. 
• The MRO may not question whether an employee should have been or not have been 

tested. 
a Any explanation of a non-negative finding, even if plausible or true, that is not a valid 

medical explanation cannot be accepted by the MRO. 
a The MRO may not accept the use of a controlled substance as an excuse without 

validation that the employee was prescribed the drug by a U.S. licensed physician. 
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Reports for Results of Drug Testing 

The MRO will report drug test results as one ofthe following: 

• Negative 

• Negative - Dilute 

a Cancelled (with reason for cancellation, e.g. invalid specimen or fatal flaw) 

• Positive 

• Positive - Dilute 

a Refusal to Test (adulterated/substituted/or other reason) 

Cancelled Tests: If the MRO cancels a test, he/she will provide the reason the test was cancelled, 
(n some circumstances, the MRO will direct that another specimen be immediately collected and 
often will require that the specimen collection be conducted under direct observation. If an 
employee's retum-to-duty or follow-up test is cancelled, the employee must always undergo 
another test. 

Split Sample Testing 

Urine test donors whose test results are positive, adulterated, or substituted, are advised during 
the MRO interview of their right to have the split specimen tested at another DHHS approved 
laboratory at their own cost. 

If the split specimen does not re-confirm, the test is cancelled. If the split is not available (never 
collected, urine quantity not sufficient or lost), the test is also cancelled and an immediate re­
collection is done without prior notice to the donor. 

If the sample is reconfirmed, the test result originally reported stands. It is important to note that 
the results of the primary specimen once verified by the MRO are reported to the DER. The 
results are not held in abeyance pending the split specimen testing process. 

Refusal to Test 

The following circumstances are considered to be a Refusal to Test: 

1. Failure to appear for a test (includes reporting within a reasonable time) 
2. Failure to remain at the collection site until the process is complete 
3. Failure to provide a urine specimen for a required drug test 
4. Failure to permit direct observation when required 
5. Failure to provide sufficient specimen volume, and it has been determined by a medical 

evaluation that there was no medical explanation for the problem 
6. Failure to submit to a re-collection of a specimen when required 
7. Failure to undergo a medical examination or evaluation when directed by the MRO as part 

of the test result verification process or when required as part of the "Shy Bladder" 
evaluation 

8. Failure to cooperate with any part of the testing process 
9. Submission of a specimen that the MRO verifies as Adulterated or Substituted 
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Alcohol Testing Procedure 

Each Eaton facility is responsible for identifying a qualified, accessible alcohol screening site. 
Once the testing facility is identified, the Eaton fadlity must also determine that the site can 
perform the testing, chain of custody, and reporting protocol in accordance with Eaton standards. 
Alcohol testing is authorized under the Eaton policy in circumstances of reasonable suspicion and 
post-incident cases. Return to duty and follow-up testing is only authorized in certain cases (see 
Return to Duty Testing and Unannounced Periodic Follow-up Testing). Breath alcohol testing will 
use Alcohol Screening Devices and/or Evidential Breath Testing devices approved by the 
National Highway Traffic Safety Administration (NHTSA). Breath alcohol testing procedures will 
follow U.S. Department of Transportation (DOT) rules. Breath alcohol testing will be 
administered by medical personnel who meet qualification standards specified by DOT rules. All 
types of alcohol testing in Eaton facilities are prohibited. 

Blood alcohol testing is not to be used. However, in rare circumstances {i.e., unconsciousness, 
law enforcement request), an exception may be made, but only with approval from Eaton's 
Director of Corporate Environment, Health and Safety. 

The levels for breath alcohol testing are provided in Appendix D. If the employee is unable to 
provide a sufficient breath specimen for a screening or confirmation test, the occurrence is 
referred to as "Shy Lung". After a second attempt to provide an adequate breath sample, the 
Breath Alcohol Technician (BAT) will notify the DER, and the employee will be directed to obtain a 
medical evaluation by a physician within five (5) days. The physician will make a report to the 
DER in writing. If no medical evidence exists to support "shy lung" then it will be considered as a 
refusal to test. 

If the initial alcohol (screening) test result is less than 0.02 breath alcohol concentration 
(BrAC), then the test is negative. If the initial alcohol (screening) test result is 0.02 or greater, a 
second breath sample will be tested using an Evidential Breath Testing (EBT) device. The 
second alcohol (confirmation) test will be conducted after a 15 minute waiting period, during 
which the employee is advised not to eat, drink or put anything in his/her mouth. The result of the 
confiimation test is the final result. If the confirmation test is less than 0.O4 BrAC, then the result 
is a negative lest. 

An alcohol result of 0.04 BrAC or greater is a positive test under Eaton's policy. 
Employees who test positive will be subject to disciplinary action up to and including 
termination of employment. In all circumstances, if an employee who tests positive is retained, the 
employee must complete the following: 

• Referral to the EAP (and cannot resume work until he/she has been evaluated by the 
EAP) 

• Successful completion of the EAP recommendations 

Q Completion of an employee agreement (See Appendix E: Sample Letter) 

D A retum-to-duty alcohol test may only be conducted in certain cases (see Retum to Duty 
Testing and Unannounced Periodic Follow-up Testing). 

The breath alcohol technician reports alcohol test results directly to the Company DER. Alcohol 
test results are not reviewed by the Medical Review Officer. The employee should not retum to 
duty until his/her next scheduled duty period. Transportation from the testing facility or the Eaton 
facility should be arranged. If the employee insists on operating his/her motor vehicle, the 
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employee should be informed that local law enforcement authorities will be notified. 

Employee Assistance Program (Self-Referral) 

The Company has a national Employee Assistance Program (EAP) available to all 
employees. It is essential that employees who may have a drug or alcohol problem be provided 
an opportunity to seek help through the EAP. Employees who disclose problems with alcohol or 
drug abuse to the Company should be referred to EAP and placed on leave pending the EAP 
evaluation. Once cleared by an EAP professional and a negative drug test, they may return to 
work. Employees must receive a negative result on a retum-to-duty drug test prior to returning to 
work. Employees who participate in treatment or rehabilitation recommended by the EAP 
will be subject to periodic unannounced follow-up testing after their retum to work. 

Self-reforral by an employee to a treatment program prior to a mandated drug or alcohol test 
should be encouraged. A self-referral must occur prior to an employee being tested for 
drugs or alcohol under a management initiated reasonable suspicion or a post-incident 
test. The employee should notify their supervisor or Human Resources manager that they are 
seeking to self-refer for substance abuse on a voluntary basis and are seeking assistance from 
the EAP. No disciplinary action should be taken based solely on the self-referral. 

Upon self-referring, the procedure to be followed is: 

1. The Human Resources manager should meet with the employee and discuss the details of 
the process. 

2. The employee should sign an employee agreement outlining the terms and conditions to 
continue in the process (see Appendix E: Sample Letter) 

3. The employee must be placed on leave pending the EAP evaluation. 
4. The employee cannot retum to work until negative retum-to-duty tests are completed. 

(Please see additional guidance in the Retum to Duty Testing and Periodic Unannounced 
Follow-up Testing section of this guide.) 

5. If someone confesses to a problem and requests help AFTER a management- initiated 
reasonable suspicion or post-incident test, then the confession should be ignored because 
it is not a good faith self-identification. 

Personnel Actions and Procedures 

Applicant Testing (Pre-Employment Drug Testing) 

Applicant drug testing is coordinated through Eaton Human Resources offices. Human 
Resources Managers should ensure that employment offer letters clearly state that passing 
a pre-employment drug test is a condition of employment. Candidates should be informed 
that they must have a negative drug test result prior to starting employment with Eaton. 

Candidates who test positive or refuse to test on the pre-employment drug test will not be hired; 
any offer of employment will be withdrawn. Individuals whose offer of employment is withdrawn 
are ineligible to reapply for at least six months. Eaton reserves the right to require documentation 
of substance abuse evaluation and/or treatment for any individual reapplying for employment. 

Candidates whose pre-employment urine drug test is negative dilute will be required to undergo a 
second drug test. Candidates should be cautioned against intentional water loading as a means 
to dilute their specimen and flush drugs from their system. If the second drug test is also 
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negative dilute, the result will be accepted as negative, and the applicant wilt then be eligible for 
employment. 

Employee Drug Test ing 

Guidelines for Disciplinary Action: 

a Employees who test positive on a drug test will be temiinated from employment. 

• Employees who refuse to test (alcohol or drug test) will be terminated from employment. 

• Employees who test positive (0.04 BrAc or greater) on an alcohol test will be subject to 
disciplinary action as determined by the local Eaton facility. 

a Employees who test positive on a Retum-to-Duty pr Unannounced Periodic 
Follow-up test administered as part of a "retum to work" or employee agreement will be 
terminated from employment. 

Other actions: 

Q Employees whose alcohol test results are 0.02-0.039 BrAC may not return to work until 
their next regularly scheduled duty period. 

• Employees whose alcohol test result is 0.02 BrAC or greater should not be allowed to 
drive a motor vehicle. Alternative transportation should be provided to the employee. If 
the employee refuses transportation, he/she should be told that local law enforcement will 
be notified. UNDER NO CIRCUMSTANCES SHOULD AN EMPLOYEE WHO HAS 
REFUSED TRANSPORATION BE PHYSICALLY RESTRAINED. 

Substance Abuse Training 

Ali new and temporary employees should receive a copy of the Corporate Substance 
Abuse Policy and a substance abuse orientation using the basic material found in the 
"Employee Guide to Substance Abuse", supplemented with appropriate state law, or local Eaton 
location requirements. 

All managers and supervisors who will be making Reasonable Suspicion determinations should 
receive initial training. This training should be conducted by the human resources department 
and in conjunction with the Eaton Substance Abuse Policy and HR/Manager's Guide to 
Substance Abuse. 

Recurrent or refresher training should be provided at least once every two years for managers 
and supervisors. 

Summary of Laws 

Americans with Disabilities Act (ADA) 

The Americans with Disabilities Act (ADA) enacted in July 1990 was the most sweeping anti­
discrimination legislation since the 1964 Civil Rights Act. The ADA'S applicability to workplace 
substance abuse policies and programs is an issue because the Act includes alcoholism and 
other drug addiction as "protected" disabilities. However, it is clear from the language of the 
statute and interpretations provided by the Equal Employment Opportunity Commission 
(EEOC) that employers: 

a Can prohibit illicit drug use; 
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• Can drug test job applicants prior to extending an offer of employment; 

• Can take adverse employment action against those who test positive; and 

Q Can discriminate against current drug users. 

The Act states that individuals currently using drugs are not considered "qualified persons with 
disabilities." While the iaw does not define current use, it is generally accepted that a "positive" 
drug test (urine) is evidence of current use, since drugs are detectable in the urine for only 
several days after the last use. It is also clear that employers can prohibit illicit drug use both on 
and off the job. Since alcohol is a legal drug, employers' policies must be limited to restrictions or 
prohibitions on alcohol use that are tied to on-duty or on-premises conduct. It is important to 
note that employers can hold drug and alcohol abusers, even those with a "covered disability" 
who are in recovery, to the same performance standards and standards of conduct as the general 
workforce. Therefore, if on-duty alcohol use is prohibited by company policy, an employee who is 
an alcoholic cannot use his/her alcoholism as a "defense" for violating the company alcohol 
policy. 

It should be noted that the ADA exempts drug testing from the restrictions on employee medical 
examinations and health inquiries. A drug test is not considered a medical examination for 
purposes ofthe ADA. Thus, applicant drug testing, or dmg testing conducted as part of employee 
physical examination, is permitted. However, the EEOC has interpreted that alcohol tests 
(including breath alcohol tests) are considered medical examinations under the ADA. For this 
reason, applicant alcohol tests are not conducted under Company policy. 

The ADA makes an important distinction between illegal drug users and individuals disabled due 
to alcoholism. Certain individuals may be considered as qualified individuals with a disability due 
to alcohol dependency under the ADA. As mentioned previously, the ADA allows employers to 
prohibit alcohol as well as the illegal use of drugs in the workplace. Et also allows employees who 
engage in illegal drug use or who are alcoholics, to be held to the same qualification standards for 
employment, job performance and behavior as other employees. However, qualification under 
the ADA because of alcohol dependency does affect Eaton's ability to test an applicant or 
employee for alcohol. Under the ADA, any alcohol test Is considered a medical examination. For 
this reason, applicant alcohol tests are not conducted under Company policy. In addition, an 
alcohol test upon an employee's retum from a successful rehabilitation program is allowable by 
the EEOC only in situations where the company has a reasonable belief, based on objective 
evidence, that the employee will pose a direct threat in the absence of periodic testing. Please 
see additional guidance in the Return to Duty Testing and Periodic Unannounced Follow-up 
Testing section of this guide. 

In summary, the ADA specifically states that employers can do the following: 

Q Prohibit illegal use of drugs and/or alcohol use at the workplace. 

• Require that employees not be "underthe influence." 

• Require that employees comply with the 1988 Drug Free Workplace Act. 

• Hold illicit dmg users and alcohol users to the same performance standards as the 
general workforce. 

Individual State Laws 

Some states have mandatory drug testing laws that place certain requirements or 
restrictions on some elements of the Eaton Substance Abuse Policy and drug and 
alcohol-testing program. Typical requirements of some state statutes include: 
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• A first time positive test may not result in a termination but requires the employee to be 
offered rehabilitation. 

• Refusing rehabilitation may permit an employee lo be terminated, unless specifically 
prohibited by a state law. 

a All new employees must be given a copy of the policy and disciplinary steps associated 
with a violation ofthe policy 

• Post-Incident (Accident) Testing must involve damage in excess of a stated amount of 
money that is higher than Eaton's policy (e.g.$1,000) 

There are also states that have "voluntary" statutes or regulations that offer certain legal 
protections for employers that have a Drug-Free Workplace Program meeting the "model 
program" provided by the state. Other states place certain requirements on an employer's post-
accident testing program if the employer intends to seek reduction or denial of workers' 
compensation benefits based on a drug or alcohol test results. In most states, unemployment 
benefits may be denied to employees terminated because of a violation ofthe Substance Abuse 
Policy. It is often important that the employment termination be identified as misconduct and that 
adherence to the company's policy is presented as a condition of employment. It is for the 
responsibility of each Eaton facility to research and review any applicable state laws or 
regulations to ensure that the policy and program are in compliance. 

A summary of each of the state laws is available from the Corporate Employee Relations 
Department. To insure that the state laws are current, it is strongly recommended that each 
location have on-hand a current copy of their state requirements. They are generally available on 
the Internet from your state for easy downloading. 

State Workers' Compensation Laws 

The Workers' Compensation laws in many states provide for denial of claims under certain 
circumstances when an injured employee tests positive for drugs or alcohol. These requirements 
may differ considerably from what the state law does or does not require. In those states that 
allow the use of rebuttable presumption, there are a number of common elements; 

• The substance abuse policy must be written, contain certain elements, be provided to 
each employee and be posted where it can be read by all employees 

• The program must meet DHHS guidelines 

o MRO review 

o DHHS approved laboratories 

o 5-panel drug tests and cut offs 

o Screening and Confirmation tests 

Q Consequences of testing positive must be in writing 

• Employee awareness training 

• Supervisory training (initial and annual) 

• Information on and availability of an EAP 

• Split sampling 

Health Insurance Portabi l i ty and Accountab i l i t y Ac t (HIPAA) 

Drug testing is not covered under the HIPAA privacy regulations. This is because Eaton 
conducts drug testing in its role as an employer. 
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Questions and Answers 

1. What if the collector notifies you that the specimen collection has been 
discontinued and the employee has a "Shy Bladder"? 

This means that the employee has been allowed three hours to produce a sufficient urine 
specimen and has been provided fluids to assist him/her with urination. The Employee 
either produced no specimen or produced a specimen <45 ml. The employee must now 
be referred to a physician for a medical examination. Contact the MRO and request 
assistance in locating a physidan who will perform the examination. If there is a physician 
at the collection fadlity, he/she can perform the examination. The physician conducting 
the medical examination wi|l submit his/her findings in writing to the MRO. The employee 
is not sent for another specimen collection. The MRO will make the determination or 
recommendation of what to do then. 

2. What if a drug test is reported as Refusal to Test, adulterated or 
substituted? 

This means that the laboratory and MRO have determined that the employee submitted a 
urine specimen that was tampered with in some way. Either the employee added 
something to his/her urine specimen at the time of the specimen collection, or he/she 
presented a urine specimen that is not consistent with human urine. In short, it means the 
employee cheated pn the drug test. A Refusal to Test because of adulteration or 
substitution of the specimen is the same as refusing to take the drug test. Employees who 
refuse to test will be terminated from employment. 

3. What if an employee wants to have another drug test to prove that a positive 
test is erroneous? 

The employee is not entitled to another drug test. Any drug test that the employee has 
conducted on his/her own (hair, urine, blood, saliva, or other spedmen) will not be 
considered. The employee is entitled to have his/her split specimen (from the original 
test) tested at a different laboratory from the one lhat analyzed the primary or "Bottle A" 
spedmen. All arrangements for testing of the spit specimen must be made through the 
MRO. Split spedmen testing is at the employee's expense, and the employee will be 
required to provide payment at the time he/she makes the split specimen testing request. 

4. What if a test result is reported as cancelled? 

The test result from the MRO will include an explanation of why the test was cancelled. In 
circumstances where the employee is required to submit to another test, the MRO will 
indicate this as a comment on the cancelled test result. Applicants or employees whose 
Pre-employment, Return-to-Duty, Reasonable Suspidon, Post-Accident and Periodic 
Unannounced Follow-up tests are cancelled must always be tested again. 
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5. What if a test result is reported as negative dilute? 

A negative dilute test means that drugs were not detected at or above the cut-off levels 
and the urine specimen was more dilute than expected. The cause of a dilute spedmen 
can be medications, medical conditions, dietary fluid intake, or intentional water-loading. 
It is impossible to determine the cause of urine dilution from the laboratory findings. If an 
applicant or employee has a negative dilute test result, he/she should be instructed to 
take another drug test as soon as possible. The applicant/employee should also be 
cautioned against intentional water-loading in the hours prior to reporting for the test. If 
the second test result is also negative dilute, the result will be accepted as negative. 
Return to Duty or Periodic Unannounced Follow-up tests that are dilute may be subject to 
special analyses to detect drugs at the laboratory's lowest limit of detection (LOD), which 
may indude a second specimen collection and testing. 
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GLOSSARY OF TERMS 

Aliquot: A small portion ofthe urine specimen extracted for testing atthe laboratory. 

Controlled substances: Drugs (legal and illegal) listed on Schedule I - V, a listing of 
potentially addictive chemicals. Schedule I are illicit drugs with no legitimate medical use that's 
addictive/abuse potential is most severe. 

Custody and Control: Establishing the security and identification of a specimen by a 
documented "Chain of Custody" each time the spedmen changes hands. 

Cut-off levels: The identified quantity of drug metabolites in urine above which a 
spedmen is considered positive. Cut-off levels in drug testing are expressed in 
nanograms per milliliter of urine. Or, the identified quantity of alcohol in a breath sample, 
above which a breath test is considered positive. In breath alcohol testing, cut-off levels are 
expressed in grams of alcohol per 210 liters of breath. 

Dilute Specimen: A urine spedmen with lower than expected specific gravity and 
creatinine values. Urine with specific gravity less than 1.003 and creatinine less than 20 
is generally considered dilute. 

Drug Classes : The classes of controlled substances tested for in urinalysis for drug of abuse. 
The five classes most commonly tested for are: marijuana, cocaine, opiates, 
amphetamines, and phencyclidine. 

Drug Metabolites: The end product of the body's metabolism of drugs detectable by urinalysis. 
The drug metabolites tested for in a five-drug class panel are: 

Drug class 

marijuana 

cocaine 

amphetamines 

opiates 

phencyclidine 
n 

Screening 
cut-off level 
ng/ml 

50 

300 

1000 

2,000 

25 
anograms/milli 

metabolite(s) 

Tetrahydracannabinoid(THC) 

Benzoylecgonine 

Methamphetamine 

Amphetamine 

Codeine 

Morphine 

monoacetylmorphine (heroin) 

Phencyldidine 
iter 

Confirmation 
cut-off level 
ng/ml 

15 

150 

500 

500 

2,000 

2,000 

10 

25 
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Gas chromatography / mass spectrometry (GC/MS): The analytical toxicology procedure 
used to confirm the presence of drug metabolites in urine. GC/MS technology essentially 
provides a "fingerprint" of the metabolites to be matched against the urine specimen. 

Immunoassay: The laboratory procedure used to screen urine specimens, separating the 
negatives from those that are presumptively positive for one or more of the drug classes. 
Screened positives go on for confirmation testing by GC/MS. 

Nanogram : Nanograms is the measurement used to quantify the amount of drugs in a urine 
specimen. A nanogram is 10-grams. The cut-off levels are described as nanograms of drugs per 
milliliters of urine. 
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Appendix B - Urine Specimen Collection Procedures 

1. The collector wil! ask the donor for photo identification. After verification of the donor's 
identification, the collector will complete Step 1 ofthe Custody and Control Form (CCF). 

2. The Collector will ask the donor to remove ahy unnecessary outer clothing (coat, jacket, 
hat, etc.) and to leave hand carried items (i.e. briefcase, pocketbook, bags, etc.) outside 
the toilet enclosure. The collector will secure these items and provide a receipt if 
requested by the donor. The donor will be required to empty his/her pockets. 

3. The collector will instruct the donor to wash and dry his/her hands. 

4. The collector will provide the donor a wrapped/sealed collection container and spedmen 
bottles 

5. The donor will take the collection container into the toilet endosure. The wrapped or 
sealed bottles should remain outside the endosure and be opened in the donor's 
presence when the donor presents the filled collection container to the collector. 

6. The collector will accompany the donor to the toilet enclosure where the donor will 
provide the urine specimen. The donor will enter the toilet enclosure and shut the door; 
the collector remains outside the dosed door. 

7. The donor will hand the filled collection container to the collector. Both the donor and the 
collector should maintain visual contact of the spedmen until the label/seals are placed 
over the bottle caps. 

8. The collector checks the specimen, reading the specimen temperature indicator within 4 
minutes of receiving the specimen from the donor. The collector marks the appropriate 
box in Step 2 of the CCF. If the specimen temperature is outside the acceptable range 
(90o-100o F); a second specimen collection under direct observation will be conducted. 
The donor may not leave the collection site until the second collection is completed. 

9. The collector checks the specimen volume, ensuring that there is at least 45 ml of urine. If 
the volume is insufficient, the partial specimen is discarded and the donor must remain at 
the collection site to try again. The donor should be offered fluids to drink (up to 40 oz) 
and up to 3 hours to provide a suffident spedmen. If after 3 hours, the donor has failed 
to provide an adequate spedmen, the collector shall discontinue the collection process 
and notify a company official. 

10. The collector checks the spedmen for unusual color, odor, or physical qualities that may 
indicate an attempt to adulterate the specimen. If the collector believes the specimen 
may be adulterated or substituted, the collector shall proceed with a second specimen 
collection. The second collection shall be directly observed by a collector of the same sex 
as the donor. 

11. The collector will pour at least 30 ml of spedmen into a specimen bottle (designated 
Bottle A) The remainder of the specimen (at least 15 ml) will be poured into a second 
bottle (designated Bottle B). 

12. The collector immediately places the lid/caps on the specimen bottles, and then applies 
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tamper-evident label/seals (CCF, Step 3). 

13.The colledor will write the date on the label/seals. The donor will be asked to initial the 
label/seals once they are affixed to the bottles. 

14. After sealing the specimen bottles, the donor will be permitted to wash and dry his/her 
hands, ff he/she so desires. 

15. The donor will be instructed to read and complete the donor certification section of the 
CCF (Step5), including signing the certification statement. 

16. The collector will complete the collector certification section of the CCF form (Step 4), 
including signing the certification statement and recording the date and time of the 
collection. 

17.The collector will record any remarks concerning the collection process in the "remarks" 
section of (he CCF form. 

18. The cxjllector will place the bottles and copy 1 of the CCF in the plastic bag and seal it. 

19.The collector will give the donor his/her copy of the CCF form (copy 5). The donor may 
leave the collection site at the completion of this step of the collection process. It is not 
necessary for the donor to remain at the collection site while the specimen bottle(s) and 
CCF form are being prepared and packaged for shipment to the laboratory. 

20.The collector will fax the MRO copy of the form directly to the MRO at the number on the 
CCF, and fax the employer copy to the designated employer representative. 

21. The plastic bag containing the bottle and CCF will be shipped in a padded mailer or 
shipping container to the laboratory. It is not necessary for the collector to initial or date the 
shipper container 
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Appendix C - Breath Alcohol Testing Procedures 

1. Upon arriving at the authorized alcohol testing location, the employee shall provide 
positive identification (by photo ID) to the breath alcohol technician (BAT). 

2. The BAT will complete Step 1 of the Alcohol Test Form and the employee will read and 
sign Step 2. Refusal to sign Step 2 will be considered a refusal to submit to the alcohol 
test. 

3. The BAT will open an individually sealed mouthpiece in view ofthe employee and attach it 
to the evidential breath test (EBT) device in accordance with the EBT manufacturer's 
instructions, 

4. The BAT will then instruct the employee to blow forcefully into the mouthpiece for at least 
6 seconds or until the EBT indicates that an adequate amount of breath has been 
obtained. 

5. The BAT will record the displayed result, test number, EBT device name or model number 
and serial number, and the time in Step 3 of the form; or the BAT will show the employee 
the result displayed on the EBT and then affix the test result printout to the form in the 
designated place, attaching the printout so that it provides clear evidence of removal. 

6. If the test result is an alcohol concentration less than 0.02, no further testing is required. 
The BAT will then sign and date the form in the appropriate place. 

7. The BAT will provide the employee his/her copy of the alcohol test form. The BAT will 
transmit the test result to the employer in a confidential manner, providing the employer 
with the appropriate copy of the alcohol test form. 

8. If the result of the initial test is an alcohol concentration of 0.02 or greater, a confirmatory 
test will be conducted. The BAT will instruct the employee not to eat, drink, or put any 
object or substance in his/her mouth, and to the extent possible, not to belch during a 15 
minute waiting period. The employee remains under the BAT's observation and 
supervision during the waiting period. 

9. After the 15 minute waiting period, but before 30 minutes have elapsed, a confirmatory 
test will be conducted. The BAT will conduct an air blank on the EBT, obtaining a 0.00 
reading. The BAT and the employee will read the sequential test number displayed on the 
EBT. An individually sealed mouthpiece will be opened in view of the employee and 
attached to the EBT. 

10.The employee will blow forcefully into the mouthpiece until an adequate breath sample has 
been obtained. 

11 .The BAT will show the employee the test result displayed on the EBT and affix the result 
printout to the form in the designated space using a method that will provide dear 
evidence of removal. 

12. If the result of the confirmation test is lessthan 0.02 the BAT will sign and date the form in 
ttie appropriate section. The test is a negative result. 

- 2 3 -



13.The BAT will transmit the test result to the employer's designated individual(s) in a 
confidential manner. The employer's copy of the form will be provided to the designated 
individual(s) in a confidential manner. 

14. If the confirmation test result is 0.02 or greater, the BAT and the employee shall sign and 
date the alcohol test form. The BAT shall immediately contact the company- designated 
representative to ensure that the employee is prohibited from operating any vehicle, 
machinery, or heavy equipment. The employee should remain at the alcohol test location 
until transportation is provided to his/her home or worksite. 

- 2 4 -



Appendix D - Breath Alcohol Concentration Estimates 

DRINKS Per HOUR 

Body Weight 
in Pounds 

100 

120 

140 

160 

180 

200 

220 

1 

.04 

.03 

.03 

.02' 

.02 

.02 

.02 

2 

.08 

.06 

.05 

.05 

.04 

.04 

.03 

3 

.11 

.09 

.08 

.07 

.06 

.05 

.05 

4 

.14 

.11 

.10 

.09 

.08 

.07 

.06 

5 

.17 

.14 

.12 

.11 

.09 

.09 

.08 

6 

.21 

.17 

.14 

.12 

.11 

.10 

.09 

*1 drink = 1 - 1 % ounces of 80-86 proof liquor 
12 ounces of beer 

4 Vfc ounces of wine 
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Appendix E - Sample Letter 

[Employee Name & Address] 

Dear (Employee Name), 

It is our understanding that you are seeking assistance through the Employee Assistance 
Program. 

Under the company Substance Abuse Program, in order to maintain your employment with the 
Company, it will be necessary for you to meet the folfowing conditions described below. Failure to 
do so will result in immediate termination of employment. 

1. You will be assisted in making an appointment with the EAP for an initial evaluation. 

2. You will be placed on leave pending the results ofthe initial evaluation. 

3. When the EAP has determined that you may return to work, you will be required to 
undergo a (insert either Retum-To-Duty Drug Test or Alcohol Test (see Retum to Duty 
Testing and Periodic Unannounced Follow-up Testing)) with negative test results. 

4. Upon retum to work (following rehabilitation treatment), you will be subject to Periodic 
Unannounced Follow-up testing for (insert either drugs or alcohol (see Retum to Duty 
Testing and Periodic Unannounced Follow-up Testing) as determined through consultation 
with the EAP. The frequency and duration of the Periodic Unannounced Follow-Up 
Testing are determined in consultation with the EAP. 

5. A positive test result or a refusal to test will result in immediate tennination of employment. 

6. In addition, you wil! be expected to maintain your attendance and performance in 
conformance with fhe Company's standards as well as abide by all the Company's usual 
requirements for continued employment. 

We look forward to your satisfactory completion ofthese requirements. 

Sincerely, 

[Name] 
Human Resources Manager 

The contents of this document have been thoroughly discussed with me. I understand and 
accept the responsibility of complying with the requirements as stated. I also understand the 
employment consequences if I do not meet the requirements. 

Employee Name Date 

- 2 6 -



SVBCONTRACTIirG PLAN QUESTIONNAIRE 

TSXS FORM MUST BE COMPLETED, SXGNBB AND SUBMITTED WITH YOUR 
PROPOSAL, ALONG WITH YOUR COMPANY'S SUBCONTRACTING PLAN, OR 
COMPLETED AND SIGNED AESC SUBCONTRACTING PLAN FORM 3 7 - 2 1 6 , 
I F REQUIRED PER QUESTION #3. • -

SMALL BUSINESS SUBCONTRACTING PROGRAM - BIDDING THIS 
CONTRACT MAY REQUIRE SUBMITTAL OF A SUBCONTRACTING PLAN IN 
COMPLIANCE WITH PUBLIC LAW 95-507. 
1. ARE YOU A LARGE BUSINESS CONCERN - DEFINED AS A 
BUSINESS EXCEEDING THE SMALL BUSINESS SIZE CODE STANDARDS 
ESTABLISHED BY THE SMALL BUSINESS ADMINISTRATION AS SET 
FORTH IN CFR, TITLE 13, PART 121? 
NO ( ) YES (/') IF YES, CONTINUE TO QUESTION 2. 

2. CAN THIS CONTRACT EQUAL OR EXCEED $550,000? 
NO { Vl YES { ) IF YES, CONTINUE TO QUESTION 3. 

3 . WILL BIDDER SUBCONTRACT ANY PORTION OF THIS WORK? 
NO i \ n YES ( ) IF YES, BIDDER IS REQUIRED TO FILE A 
SUBCONTRACTING PLAN WITH ALLEGHENY ENERGY. 

Name^Afar-^y /feafiStrjf Signature' _ 

Company £?t7d>jO <Z&^/^g^T/W Date /d^T ^2*7 ZZjoa^ 

RECEIVED 
AUG 2 7 ZOIO 

PA PUBLIC UTILITY COMMISSION 
SECRETARY'S BUREAU 



AUG 2 7 

K PUBLIC 

Appendix # 8 

SAFETY ANO HEALTH COMMITMENT 

fin additioo to the General Terms/Conditions) 

Allegheny Power believes lhat the commitment and involvement of all employees to safety is 
essential. This indudes the employees of Contractors working on Allegheny's sites or on non-
company owned sites. To insure this commitment, Contractor shall require that its employees 
perform all work safely and in full compliance with all applicable safety and health laws, 
applicable federal and state laws, local ordinances, OSHA requirements and all safely rules, 
regulations and instructions set forth by Allegheny as part of the Job assignment 

Contractor shall designate one individual to be responsible for Contractor's compliance with 
safety requirements outlined in this contract. Contrador shall promptly notify appropriate 
Allegheny Power personnel of any safety violations and inddents, which may have an adverse 
impact upon health and safety of Contractor's personnel or Allegheny's employees. All 
incidents, whidi may require first aid or medical treatment, must be reported to Allegheny 
promptly and in no case later than 24 hours. Al! recordable OSHA 300A log inddents must be 
reported promptly to Allegheny. 

Working safely is a condition of employment. Allegheny's representatives will notify Contractor 
of apparent violation or non-compliance with safety provisions. Contractor shall immedialely 
make reasonable efforts to correct any violation. If Contractor does not do so within 48 hours, 
Allegheny may cause work to be stopped until such time as Contractor has taken corrective 
action lo Allegheny's satisfaction. Work stoppage by Allegheny shall not be subjed to claims by 
Contractor for damages. 

Contractor-provided tools and equipment, including personal protective equipment, must meet 
OSHA requirements and be properly maintained for safe accomplishment of the work 
assignment. All tools and equipment, which may be used to perform work for Allegheny, shall be 
under the exclusive direction and control of the Contractor. All tools and equipment shall be in 
safe and operable condition. Allegheny has the right to refuse or restrict the use of tools or 
equipment if, in Allegheny's opinion, safety may be compromised or jeopardized. 

Submitted by: Signature: ^ z ^ Z Z ^ 4 % ^ z ^ Z f ^ g ^ 

Company: S ^ T b / J ^ i ? p s j £ > A r ? r t * J 

Date: ^ k C ^ j t ^ ^ 1 2 0 0 ? 
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Eaton 
Corporation 

A-2009-
2113248 

8/03/2011 Timothy 2. 
Hronek 

Cherrington 
Parkwayj 
Moon 
Township, PA 
15061 

(412) 
893-3530 

tirmhronekigeatQn.com 

http://tirmhronekigeatQn.com


WLTW EleCtnCal Eaton Corporation 
130 Comnr»nweatth Drive 
Warreniae, PA 15301 

1. SUMMARY OF APPROACH 

Summarize Eaton's approach to energy audits 

Eaton Corporation, d/b/a Eaton Electrical Services and Systems has registered with the 
Commonwealth of Pennsylvania, Pennsylvania Public Utility Commission under Docket No. A-2009-
21 13248. Eaton received confirmation in a letter dated August 3, 2009 from James McNulty that our 
company met the minimum qualifications to be a Conservation Service Provider (CSP) with electric 
distribution companies (EDO's) in the State of Pennsylvania pursuant to Act 129 of 2008. P.L. 1592. 

Eaton would like to provide this response to West Penn Power d/b/a Allegheny Power's Request for 
Proposal of Energy Audit Services of Pennsylvania Act 129 - Custom Commercial/Industrial 
Program. Eaton would like to be selected as Alleghany Power's Conservation Service Provider 
(CSP) in the Pennsylvania service area. Eaton feels that our experienced staff, commitment and 
local presence in the Pittsburgh area make our organization the superior choice. 

Eaton Corporation, like other ESCO's in the area, can provide Energy Audits in Allegheny Power's 
service area. Eaton, however, understands the fact that the Pennsylvania Public Utilities 
Commission (PA-PUC) has legislated civil penalties which will be borne by Allegheny Power in the 
event that the savings requirements are not met. In the bid documents, under Section 11, Allegheny 
Power stipulated that the Conservation Service Provider (CSP) would be liable for a portion of the 
penalties should we tail lo achieve the savings targets. 

Eaton has to take exception to Section 11 in this request for proposal as it is written. There must be 
specified limits to the amount of penalty for which Eaton would be liable. The limit could be a 
percentage of the compensation Eaton received from Allegheny Power, but will not be the anywhere 
close to the potential $20 million dollar fine which could be levied by the PUC. Eaton intends to open 
a dialog on this issue with Allegheny Power should Eaton be a finalist on this RFP. The subject will 
be limits to this liability, not necessarily the elimination of a penalty. 

Eaton welcomes the performance challenge, however with the penalty in place; we can not act as a 
passive participant in performing energy audits. Eaton feels that our input is beneficial to achieve 
the ultimate goal of electrical energy savings in the service territory. We would like to present ideas 
for consideration that go beyond the requirements detailed in the RFQ. 

Eaton has assembled an extremely talented and experience group of Senior Energy Consultants 
whose bios are provided. We would like to emphasize the caliber of this team. Mr. Paul Graves has 
been working in the energy management field since 1979 when he joined Natkin Energy 
Management. He has performed 700. audits and numerous projects. Dr. Saied Gouda, D. Eng. 
developed and managed Detroit Edison's Energy Management program. Al its height, Dr. Gouda's 
team numbered five (5) supervisors and sixty-eight (68) energy managers. Mr. Wilson Jumper 
designed, developed and managed the energy audit program for the United Stated Postal Service. 
Many of the team wrote the articles and standards which other companies follow, t o use a 
vernacular, "our team has been there and done that..." 

There is no doubt that Eaton and Allegheny Power can craft a successful program and obtain the 
electrical energy savings legislated by the PA - PUC. 

Allegheny Energy Proprietary and Confidential 



*s t * \ ElBAl ted Eaton Corporatiofi 
130 Commonwealth Drive 
Warrendjfe, PA 15301 

4. FEES AND EXPENSES 

Eaton believes that it has terms and conditions negotiated wilh Allegheny Power and would like to 
use the negotiated ternis and conditions. The scope of each audit has riot been identified with this 
RFQ, but will be a priced T& M "Not to Exceed" (NTE) for the work scope. The hourly billing rates 
Eaton present for this proposal are discounted from our standard pricing. Eaton's standard payment 
terms are for payment net 30 days. 

Our pricing is as follows: 

Principal Engineer 
Staff Engineer 
Engineer in training 
Draftsman 
Designer / Technician 
Clerical 

Billable expenses 

Millage will be billed at the current IRS reimbursement rates plus 15% from our office in Moon 
Township, PA to the work site. The current reimbursement cost i s ^ ^ B ' M ' -

Dupiication costs will be included in the overhead pricing forthe audit labor. 

Eaton equips all Energy Auditors with the standard audit equipment such as, laser tape measure, 
light meter, digital camera, ballast discriminator, infrared temperature gun and HVAC air flow tool, 
Theso tools are included in the overhead cost for labor. 

If specialized tools are required they will be rented and the cost passed with 15% mark-up. 
Specialized equipment is not anticipated at this time. 

Allegheny Energy Proprietary and Confidential 
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Vendor Name Eaton Corp. Date ITUi+Y 1 3 } J20I0 

Contact Person ~7~fM*T#'/ - t t h u y /g^Aj^^ 

" RECEIVED 
St Address J 0 0 O ^y^aae/A^r&rfJ P A ^ J Z I ^ ^ V AUG 27 2010 

PA PUBLIC UTILITY COMMISSION 
City, St, Zip MooJ '77*>AiS#iP ? PA i ^ O t l SECRETARY'S BUREAU 

Re: Verification of Non Affiliation with a Pennsvlvania Electric Distribution Co. for 

Allegheny Power Contract # 4600002632 

Act 129 defines a CSP as "an entity that provides information and technical assistance on measures to enable a 

person to increase energy efficiency or reduce energy consumption and that has no direct or indirect ownership, 

partnership or other affiliated interest with an electric distribution company." 66 Pa.C.S. § 2806.1(m). As the 

Commission and EDCs must be able to identify the type of entity a CSP is and confirm that it is not owned, 

partnered or affiliated with an EDC, the Commission requires all CSP's to provide the following mformation 

for contract approval. 

Please provide the information below and retum via e-mail or U.S. mail to Mary Shellhammer at 

mshellhfgjaUeghenvpower.com or Allegheny Power, Suite 1000, 126 Mathews St, Greensburg, PA 15601. 

1. Legal name ofthe applicant iEZft7&)J (Z&rPorPCTlot^ 

2. Principal place of business / 0 0 O C / / £ & & / J J 6 T 0 / ) Tf t f r tU/A/ 

3. Names of parent and subsidiary companies and affiliates that are CSPs and EDCs 

Signature: ^ —~^%^<?Z'£- " ^ ^ l - ^ ^ -
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1. Introduction 

West Penn Power Company d/b/a Allegheny Power (hereinafter referred to as "Allegheny 
Power", "AP", or as "the Company") is soliciting a request for proposal (RFP) for 
bidders to assist with providing engineering and consulting services for commercial and 
industrial customers as result of Pennsylvania Act 129 of 2008. 

As required by Pennsylvania Act 129 of 2008, electric utilities will design a cost 
effective energy efficiency and conservation (EEC) and demand reduction programs to 
assist customers with targeted energy reductions of at least 1% by May 31, 2011, and 3% 
by May31, 2013, and targeted demand reductions of 4.5% by May 31, 2013. Allegheny 
Power has submitted to the Pennsylvania Public Utility Commission, a Custom 
Applications Program targeting approximately 550 ofthe largest commercial and 
industrial customers to realize energy savings by implementing various energy 
management and conservation technologies. AP will provide financial incentives of up 
to $500,000 per project, with a maximum program expenditure of $ 1,500,000 in Program 
year 2010, and $2,000,000 in Program years 2011 and 2012. 

In an effort to maximize the utility funding of such projects, AP will conduct a 
competitive evaluation process for prospective projects from its commercial and 
industrial customers. Annually, AP will issue a request for proposals from its 
commercial and industrial customers for projects that can achieve a minimum of 250,000 
kwh/yr or greater energy savings 

Allegheny Power's participating customers will submit a proposal for an electric energy 
savings project, including the amount ofthe reward (utility incentive) to complete the 
project. AP will review the submittals and pre-qualify customers for this program by 
having the successful bidder of this RFP perform a high level, targeted, facilities audit to 
determine the project feasibility and projected energy savings. After the audits are 
completed on the pre-qualified facilities, AP will further evaluate the financial viability of 
the project by ranking the projects on a total cost per kWh saved, and performing a total 
cost recovery (TRC) test on the project, and any of its sub-measures. For the customers 
that pre-qualify, AP will contribute up to $10,000 for the targeted audit. If the customer 
does complete the project within 2 years ofthe energy audit, AP shall bill the customer 
for the energy audit. 



Allegheny Power, headquartered in the City of Greensburg, Pa, is a subsidiary of 
Allegheny Energy, Inc., an investor-owned electric utility with total annual revenues of 
over $3 billion and more than 4,000 employees. Allegheny Power is an electric 
distribution company that provides electric delivery service in all or parts of 23 counties 
in western and central Pennsylvania. Allegheny Power provides electric distribution 
service in all or parts of Adams, Allegheny, Armstrong, Bedford, Butler, Cameron, 
Centre, Clarion, Clinton, Elk, Fayette, Franklin, Fulton, Greene, Huntingdon, Indiana, 
Jefferson, Lycoming, McKean, Potter, Somerset, Washington and Westmoreland 
Counties, Pennsylvania. Allegheny Power provides electric distribution service in 
Pennsylvania to approximately 715,000 customers, comprised of approximately 620,000 
residential customers, approximately 81,000 commercial customers, and approximately 
13,500 industrial customers. Allegheny Power is subject to the regulatory jurisdiction of 
the Pennsylvania Public Utility Commission (hereinafter referred to as "Pennsylvania 
Commission"). 

2. Purpose 

The purpose of this Request for Proposal ("RFP") is to identify and contract with an 
experienced Engineering/Consulting or Energy Services Company capable of providing 
energy audits for commercial/industrial facilities. The services will be used to support 
AP's Custom Program which will focus on reducing energy usage by enabling customers 
to implement energy efficient measures in accord with the Act 129 and in accord with 
Orders ofthe Pennsylvania Commission implementing Act 129. 

3. General Instructions 

Bidders are required to follow all the instructions set forth in the RFP In submitting a 
proposal, it is imperative that complete documentation be provided, that the forms and 
agreements provided by the Company be used, that all exhibits and attachments be 
clearly marked and identified, and that the proposal is organized in the manner 
prescribed. 

3.1 Intent to Bid 

Potential bidders are encouraged but not required to submit an E-mail notification of 
intent to submit a proposal in response to this RFP. This information helps Allegheny 
Power plan and administer the RFP. Bidder's notice of intent to bid should be submitted 
by October 09, 2009 to Allegheny Power's strategic sourcing web site (Power Advocate 
see Appendix 10). 

3.3 RFP Submittal Format and Due Date 

The response format is outlined in Appendix 4 Bidders are required to submit an 
electronic version of their proposal to Allegheny Powers strategic sourcing website (refer 
to Appendix 10). The submittals must be uploaded by 4 PM EST Friday October 30, 



2009. Late submittals will be rejected. 

Bidders are required to submit two documents: their proposal (as an Adobe Acrobat .pdf 
file) and a Microsoft Excel file with their pricing. See Appendix 4 for details. Allegheny 
Power is not liable for any costs incurred by any person or firm responding to this RFP or 
participating in best and final interviews. 

3.4 RFP Schedule 

1. RFP Release October 05, 2009 

2. Intent to bid notice Oct 09, 2009 by 5:00PM 

3. Close of RFP question period Noon EST, Oct 23, 2009 

5. Electronic Proposals due 4 PM EST, Oct 30, 2009 

6. Technical Evaluation by Allegheny Power Nov 0 2 - 1 3 , 2009 

7. Interviews (Tentative) Week of Nov 23, 2009 

8. Contract negotiations Week of Nov 30, 2009 

9. Anticipated contract start date Week of January 01, 2010 

4. Confidential Information and Confidentiality Agreements 

The Company and its agents will treat as confidential all proposals submitted by bidders 
and communications between bidders and the Company. Bidders are submitting their 
proposals with the knowledge and understanding that, regardless of confidentiality of any 
information submitted by them, it is subject to disclosure to the Pennsylvania 
Commission and its Staff, or any other governmental authority or judicial body with 
jurisdiction relating to these RFP matters, and further may be subject to legal discovery. 

The Company will ensure that all bidders have access to the same information from the 
Company and that no bidder will have selective or otherwise preferential access to market 
sensitive information from the Company through this RFP. 

The bidder and Company will be required to execute the Confidentiality Agreement prior 
to contract award. An electronic copy ofthe Confidentiality Agreement can be found as 
attached Appendix 1. 

Certain mformation related to all received bids may be provided to the Pennsylvania 
Commission and its Staff, or any other governmental authority or judicial body with 
jurisdiction relating to these RFP matters, and further may be subject to legal discovery. 
Such information will be considered confidential between Allegheny Power and the 
bidders, and Allegheny Power will provide the information to the Pennsylvania 
Commission on a confidential basis. However, Allegheny Power shall not be held 
responsible should the Pennsylvania Commission or its Staff, or any other governmental 
authority or judicial body with jurisdiction relating to these RFP matters, make such 
information public. 



5. Modification or Cancellation ofthe RFP 

Allegheny Power reserves the right, in its sole judgment and discretion, to modify or 
cancel this RFP. Allegheny Power will post a notice on the RFP website and make 
reasonable efforts to notify participants of any such changes, cancellations, or schedule 
changes. Allegheny Power shall not have any responsibility for making such notification. 
Allegheny Power shall not have any liability for damages suffered by bidders as a result 
of modification or cancellation ofthe RFP. 

6. Question. Comment and Response Process 

All questions, clarifications, and comments shall be submitted to: 

Barb Crowe - Sr. Strategic Sourcing Specialist 
724-830-5051 
bcrowetSjalleqhneypower.com 

Accordingly, bidders and stakeholders should avoid including information in their 
questions and comments that they would not want disclosed. The official response to 
questions is the written response posted to the Power Advocate website as Emailed to 
each bidder. Allegheny Power's objective in posting these questions, comments, and 
responses is to ensure all bidders have equal access to information that may be relevant to 
their respective proposals. 

7. Capability and Experience 

Each bidder must be an entity that provides information and technical assistance on 
measures to enable a person or entity to increase energy efficiency or reduce energy 
consumption. Each bidder must have at least two years of documented experience in 
providing program consultation, design, administration and management services related 
to energy efficiency and conservation services. Each bidder must provide sufficient 
evidence to demonstrate its capabilities and level of experience in developing and 
implementing these types of programs for which it intends to submit a proposal. Bidders 
shall provide full and complete documentation, including references with telephone 
number and email addresses, of previous experience over the last three to five years. 

Each bidder must certify that it will meet the experience and technical qualifications 
required by the Pennsylvania Commission regarding the bidder's experience and 
technical qualifications. Those qualifications are found on Page 8 of the Pennsylvania 
Commission's Order entered February 05, 2009, at Docket No. M-2008-2074154 
(Appendix 12) 

Each bidder must certify that it will meet the financial fitness and insurance standards 
required by the Pennsylvania Commission. Those standards are found on page 12 ofthe 
Pennsylvania Commission's Order entered February 05, 2009, at Docket No. M-2008-
2074154 (Appendix 12) . 



8. Additional Information 

Allegheny Power may request additional information and materials from any bidder for 
evaluation of a proposal. Failure to provide such additional information and materials 
may result in rejection ofthe proposal for further evaluation. 

9. No Commitment to Award Contracts 

Allegheny Power reserves the right to terminate the RFP process or reject any or all of 
the proposals received in response to this RFP at its sole discretion. Also, the bidder 
understands that this RFP is not intended to and does not constitute a commitment by the 
Company to consummate any definitive agreement with any bidders. Neither the 
Company nor any bidder will have any rights or obligations of any kind whatsoever by 
virtue ofthe RFP or any other written or oral expression by any party hereto. 

10. Warranty on Information 

The information provided in the RFP, or on the Company's RFP website, has been 
prepared to assist bidders in evaluating the RFP. It does not purport to contain all the 
information that may be relevant to a bidder in satisfying its due diligence efforts. The 
Company makes no representation or warranty expressed or implied, as to the accuracy 
or completeness of the information, and shall not, individually or as a corporation, be 
liable for any representation expressed or implied in the RFP or any omissions from the 
RFP, or any information provided to a bidder by any other source. 

A bidder should check the Company's website frequently, to ensure it has the latest 
documentation and information. Neither the Company nor its representatives shall be 
liable to a bidder or any of its representatives for any consequences relating to or arising 
from the bidder's use of outdated information. 

11. Hold Harmless 

Bidders shall hold the Company harmless of and from all damages and costs, including 
but not limited to legal costs, in connection with all claims, expenses, losses, proceedings 
or investigations that arise as a result of the RFP or the award of a bid pursuant to the 
RFP. 

Bidders recognize and hereby agree that Allegheny Power may be subject to significant 
civil penalties under Act 129 for failure to achieve required reductions in consumption, 
and each bidder agrees that it will be liable for a proportionate share of such civil penalty 
should its action or inaction have resulted in or contributed to a failure to achieve energy 
and efficiency goals set in Act 129, specifically Act 129 electric consumption reduction 
goals and electric peak demand goals. 



Each bidder further recognizes and agrees that poor performance or non-compliance with 
these terms, or the standards of Act 129 and Orders of the Pennsylvania Commission 
implementing Act 129 will provide the Company a cause of action against bidder for 
damages resulting from such poor performance or non-compliance. 

12. Bidder's Acceptance & Reouirements 

The submission of a proposal to the Company shall constitute a bidder's acknowledgment 
and acceptance of all the terms, conditions and requirements of this RFP. The Bidder is 
required to be an approved and registered Conservation Service Provider (CSP) with the 
PA PUC. 

13. Permits. Licenses and Compliance with the Law 

Supplier shall obtain all licenses and permits that may be required by any governmental 
body or agency necessary to conduct supplier's business or to perform hereunder. 
Supplier's subcontractors, employees, agents and representatives of each in performance 
hereunder shall comply with all applicable governmental laws, ordinances, rules, 
regulations, orders and all other governmental requirements. 

14. Proprietary Information 

The treatment of proprietary and confidential information of any bidder and of the 
Company is addressed in the Confidentiality Agreement (Appendix 1). 

15. General Term and Conditions 

The agreement will be governed by the Allegheny Energy Service Corporation General 
Terms and Conditions attached hereto. 

16. Bidders not EDC affiliates 

Each bidder must certify that it is not affiliated with an Electrical Distribution Company 
(EDC) through ownership, partial ownership or control. Affiliation or merger with an 
EDC by the bidder at any time during the term ofthe contract will constitute a breach of 
the contract by the bidder and cause the termination ofthe contract. The bidder will 
immediately notify Allegheny Power of a merger and provide for automatic termination 
ofthe contract. The bidder is required to maintain registration with the PA PUC as an 
approved CSP during the term ofthe contract. 



17. Scope Of Work 

A. Description 

Allegheny Power will contract with an engineering/consulting or energy services 
company to provide the following services under its Custom Program: 

• Assists AP with pre-screening industrial/commercial facilities for electrical 
energy savings type projects. The following systems shall be considered a 
"minimum" competency that each vendor should be able to address: 

Lighting Systems 
Compressed Air Systems 
Chiller Systems 
Refrigeration 
Premium Efficiency Motor Retrofits 
Variable Speed Drive Retrofits 
Energy Management Systems (Demand Control) 
Process Improvements 
Fan/Pump Systems 
Combined Heat/Power Systems (Co-Generation) 

• 

• 

Conduct a targeted energy audit and prepare a report that identifies the project 
scope, estimated energy savings and project costs. 
Conduct financial analysis that determines the retum on investment or any 
other pertinent type calculations for the project. 

Upon acceptance ofthe project by AP and the customer, the vendor may also be 
requested to provide the following services to the end user (contracted separately 
from this RFP): 

• Develop performance specifications for the design and implementation of 
selected energy efficiency projects. 

• Review vendor bids and assist customers with the selection of qualified 
contractors and/or energy service providers. 

• Financing alternatives for the project. 
• Turnkey installation and/or project management ofthe project. 

B. Tasks 

When directed by AP's program manager, the vendor will provide the following 
work: 



Prepare a time and materials estimate with a not-to-exceed price for an energy 
audit addressing the specific measures outlined by AP and the Customer's 
Electric Energy Savings Proposal as outlined in Section I. 

Conduct a site visit for the purpose of completing a "targeted" energy audit of 
the proposed energy saving measure(s). The site visit shall include: 
gathering historical operating data of existing systems, meeting with 
operating and management personnel, performing any necessary system level 
measurements, touring and/or inspecting the facility, determining operating 
hours and scenarios and collecting all required site data, equipment 
inventories, to complete the audit. AP will provide any energy usage history 
for the customer's facility and related electric rate schedules. 

Complete the targeted audit that describes the measure(s) under study, 
recommended improvements, and the resulting change in energy usage. The 
report shall include all options that were analyzed, calculations, and 
assumptions used in the analysis. The vendor shall provide a cost analysis for 
all recommended improvement and shall include costs for: labor, material, 
engineering design, project management, startup and measurement and 
verification (M&V). 

C. Deliverables and Due Dates 

Upon completing the site visit, the vendor shall also submit to AP's Program 
Manager, a time schedule for the following milestones: 

Complete Data Collection at Site 
Perform Energy Audit Analysis 
Prepare Written Report 
Draft Submittal 

At the request ofthe customer or AP's Program Manager, the vendor shall be 
available for any follow-up meetings to review the report. 

The vendor will provide (3) copies of a preliminary report to the Program Manager. 
Upon approval from the Program Manager, the vendor shall submit (5) copies ofthe 
final report, which will then be distributed to the customer. 
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D. Submittal of Invoice Requirements 

Upon completion ofthe initial site visit, preparation ofthe energy audit, and 
submittal ofthe engineering reports, the vendor shall submit an invoice listing all 
man-hours, travel expenses, and costs incurred. If a project requires extensive site 
investigation time and/or reporting, progressive billing can be submitted. 

Any additional time required for additional meetings and/or requested analysis 
beyond the original scope ofthe project will be provided on a time and material 
basis. 

18. Monitoring Provisions and Procedures 

The vendor shall be able to provide M&V services for pre and post commissioning of 
retrofit applications. A guide for performing these measurements will be developed at a 
later date. We anticipate that measurements will be required at the retrofit and system 
level and that shoit and continuous monitoring activity will be required. In applications 
where energy use and savings can be estimated based on engineering calculations or 
computer modeling, the vendor will review the methodology with the AP. 

19. Execution of Agreement 

Upon execution of the Purchase Order issued by Allegheny Power Service Corporation, 
agent for Allegheny Power, the terms and conditions ofthe Request for Proposal, General 
Terms and Conditions, and Non Disclosure Agreement, shall constitute the Agreement, 
with intent to be legally bound, between bidder and Allegheny Power. 

Bidders are required lo execute the Confidentiality Agreement (Appendix 1) and the 
Background Investigations (Appendix 3) post bid and pre contract award. 

In accordance with the PAPUC's Implementation Order entered February 5, 2009, a 
criminal and other background check is required for persons associated with the bidder 
who will enter the premises of Allegheny Power customers or have personal contact with 
said customers. The scope ofthe criminal and background check is provided in 
Appendix No. 3. Contract award is subject to these requirements being fulfilled to 
Allegheny Power's satisfaction. 
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Appendix # 1 

ALLEGHENY ENERGY SERVICE CORPORATION 

NONDISCLOSURE AGREEMENT 

THIS AGREEMENT is made this day of , 2009, by and between Allegheny 
Energy Service Corporation, a Maryland corporation with offices at 800 Cabin Hill Drive, Greensburg, 
PA 15601, for itself and as agent for its parent and affiliates as set forth in Exhibit "A" attached hereto (the 
"AE Companies") and. a corporation, (" " ) . 

WHEREAS, has in its possession certain technical information, know-how and data of a 
confidential and proprietary nature (hereinafter referred to as "CONFIDENTIAL INFORMATION"), and 

WHEREAS, AE Companies has in its possession certain confidential information, know-how and 
data of a confidential and proprietary nature, {hereinafter referred to as "CONFIDENTIAL 
INFORMATION"), and 

WHEREAS, both and AE Companies are prepared to disclose certain of this 
CONFIDENTIAL INFORMATION to the other party underthe following conditions. 

NOW, THEREFORE, in consideration of the premises and for other good and valuable 
consideration, the receipt and sufficiency of which hereby are expressly acknowledged, the parties 
intending to be bound hereby agree as follows: 

1. "Confidential Information" includes any and all information disclosed by one party to the 
other pursuant to this Agreement in a writing marked "Confidential" or "Proprietary" or by any electronic or 
digitally based information including, without limitation, customer information, electronic (.wav) files of 
customer calls, or if communicated either verbally or visually, identified as "Confidential" or "Proprietary" 
at the time of communication. It is understood that the obligations imposed upon the parties by this 
Agreement shall not apply to information that at the time of disclosure or thereafter (i) was generally 
available to and known by the public, other than as a result of a disclosure by the receiving party or its 
representatives; or (ii) was generally available to the receiving party on a non confidential basis from a 
source other than the disclosing party or its representatives, provided that such source was not bound by 
a confidentiality agreement with the disclosing party; or (iii) the information was already known to the 
receiving party as evidenced by its written records and the disclosing party is promptly notified after 
receipt of the information; or (iv) the information is independently developed by or on behalf of the 
receiving party by individuals who did not directly or indirectly receive relevant Confidential Information of 
the disclosing party; or (v) is disclosed by the recipient party with the disclosing party's prior written 
approval; or (vi) pursuant to legal requirements as provided in paragraph 3. 

2. For a period of five (5) years from the date first written above, each party shall maintain 
the confidentiality and prevent accidental or other loss of any Confidential Information of the other party 
with at least the same degree of care as it uses to protect its own Confidential Information but in no event 
with less than reasonable care to maintain the other party's Confidential Information in confidence and 
shali not itself use, except for the benefit of the disclosing party, or disclose the same to others without 
the prior written consent of the disclosing party. Each party shall immediately notify the other in the event 
of any loss or unauthorized disclosure of the Confidential Information of the other party. 

3. Each party agrees that it will make available the other party's Confidential Information 
only on a "need to know" basis and that all contractors, consultants, agents or employees to whom such 
Confidential Information is made available will be made aware of the strictly confidential nature of such 
Confidential Information and shall have entered into a written confidentiality agreement with the party 
making such re-disclosure. Without the prior written consent of the disclosing party, neither the receiving 
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party, nor its representatives, will disclose Confidential Information to any third party, except as provided 
herein and as may be required by law, subpoena or other legal process. If either party shall be required 
to disclose any Confidential Information, it is agreed that, to the extent legally permitted, such party will 
provide the other party with prompt written notice of such request, so that the other party may seek a 
protective order or other appropriate remedy and/or waive compliance with the provisions of this 
Agreement. In the event that such protective order or other remedy is not obtained, or that either party 
waives compliance with the provisions of this Agreement, each party agrees that it will furnish only that 
portion of Confidential Information and other information that is legally required and that it will cooperate 
with any efforts by the other party to obtain reliable assurance that confidential treatment will be accorded 
to that portion of Confidential Information that is being disclosed. 

4. Each party agrees that it will not use in advertising, publicity or otherwise any trade name 
or trademark or any product, contraction, abbreviation or simulation thereof that is owned, to such party's 
knowledge by the other party or any subsidiary or affiliate of such other party without the owner's prior 
written consent. 

5. By written demand, each party may require the other to cease using the Confidential 
Information, and at the party's option, either return the Confidential Information and all copies, notes or 
extracts thereof, to the party within seven (7) days of the demand or certify its destruction to the party. 

6. No provisions of this Agreement shall be amended except by written consent of both 
parties, which consent shall specifically refer to this Agreement and explicitly make such amendment. 
Any consent or waiver of compliance with any provision of this Agreement shall be effective only if in 
writing and signed by the Party purported to be bound thereby, and then such consent or waiver shall be 
effective only in the specific instance and for the specific purpose for which given. No failure or delay by 
either Party in exercising any right, power or privilege hereunder shall operate as a waiver thereof, nor 
shali any single or partial waiver thereof preclude any other exercise of any other right, power or privilege 
hereunder. Each party shall be entitled to seek equitable relief, including injunction and specific 
performance, in the event of any breach of the provisions of this Agreement. 

7. This Agreement, together with the Request for Proposal of Conservation Service Provider 
for Pennsylvania Act 129 compliance, constitutes the entire agreement and understanding between the 
parties as to Confidential Information concerning its subject matter. No representations have been made 
by either of the parties except as are specifically set forth herein. No rights or obligations other than those 
expressly recited herein are to be inferred from this Agreement. 

8. If any provision of this Agreement shall be held to be illegal, invalid or unenforceable, the 
legality, validity and enforceability of the remaining provisions of this Agreement shall not in any way be 
affected or impaired thereby. 

9. This Agreement shall be binding upon and inure to the benefit of the parties hereto and 
their respective heirs, personal representatives, successors and permitted assigns, as the case may be. 
This Agreement shall survive and shall not be affected by any termination of any commercial relationship 
between the parties. 

10. This Agreement may be executed in counterparts, each of which shall be deemed an 
original, but both of which together shall constitute one and the same instrument. 

11. This Agreement shall be governed by the laws of the Commonwealth of Pennsylvania. 

12. Each party agrees that the Confidential Information is and shall remain the sole property 
of the disclosing party. Nothing in this Agreement shall be construed to grant either party any right, 
interest or license in or under any patent, trademark, copyright, trade secret or other proprietary right or 
material owned by the other party, whether or not it is part of the Confidential Information. 
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13. All notices, requests, consents, demands and other communications to be given or 
delivered under or by reason of the provisions of this Agreement shall be in writing and shall be (a) 
personally delivered (including by local or overnight courier), (b) sent by postage prepaid registered first-
class mail or (c) transmitted by facsimile or other electronic means, and shall be deemed to have been 
duly given when received if received prior to 5:00 p.m. on a business day or on the next business day (if 
delivered after 5:00 p.m. or on a non-business day). Notice to either party shall be sent to its address as 
set forth above, or to such other address as a party hereto shall have given notice pursuant to this 
Section. 

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK] 
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Appendix 3 

B A C K G R O U N D I N V E S T I G A T I O N 

nSSSSS"* F O R NONEMPLXJYEES ^ ^ Allegheny Enw^y 

NOTE: IF SELLER ANPJOR ANY SELLER'S EMPLOYEES, MCLUDtNG AMY SUBCONTRACTORS, H A V E 
ACCESS TO BUYER'S PHYSICAL PROPERTY. COMPUTER NETWORK, OR OTHER PROPERTY 
OVWEO OR LEASED BY BUYER BY USE OF CARD ACCESS, LAN ACCESS, OR KEY. THE 
FOLLOWING ATTACHMENT TITLED, " B A C K G R O U N D INVESTIGATION REQUIREMENTS FOR 
NONEMPLOYEES," S H A L L APPLY: 

Baefcarowwl iny^q t iag f loq of LrnuMtd Emptovftaa - (Exception: Power Station contractors vrfw supply workers during 
outages.) Tho Seller hor«itiy agrees to oonduci a tf iorougli background Investigation upon eny employee, contractor 
and/or af lem of the Seller vrtnose services may be leeeftd lo Al legtwny Energy- T h e aforesaM invosttgation sttaS 
determine any and all information of concern with In the background of the prospective leased employee, corrtroctor 
and/or apent. whether or not Ihe information ia available in pubfic racorrfs. Additionally, the aforesaid background check 
Ehall inveEtigale the prospacflye leased employee' ! , contractor's end'or asent's criminal records for the past seven (7) 
years using the social securfty numben'addresB verification, a segnch of tha federal district courts, end federal wants and 
warrants. National Criminal Dsaabese Search (which Includes criminal reconta for 41 alstes. a sex offender seerch for all 
SO stales, and an OFAC report), B B well as a county criminal search. If drtvlng Is required as a pen of the job duties, 
drtvere" boonses and motor vehicle records will be Investigated for the previous seven (7) yeere. The Seller shall not 
refer any proapactive leased empktyea. contrarctor andtor agent to Alleflheny Eneroy w h o h a s either failed or refused lo 
submit to a background inv"Mtrgation, The Se'ler may emp loy d ie aervuxB o t cr»e invastigative Bgency/credli agency or 
bureau of its choice, subject to Allegheny Energy's approval, so long as the agencyOes) selected la/ere reputable and 
investtgations comply with the F a r Credi l Reporting Act. Background investlseilons are vaJW for 60 days from Ihe date ot 
investisation. Seller musl submit to Allegheny Energy; (1) Hs procedures for background Invesl loal iom; and (2) o i le r ia 
that determine whether a wortcer has passed a background investigation. 

PorBuant l o the roqijiramenia of N E R C Cyber Security Startdard CIP-O04 - Perse n n d and Training. Requirement 3 -
Personnel Risk Assessment, any leased worker grarrfad uneEcnrtnd physical aoosse into an kJenUfied NERC physical 
security p«rlfrveter ot cybet acoess through an Identified MEFtC ©tewltonic security pwimetef shell also requae a h v w n (7) 
year updated bacteround lnve*ligartioo that Includes, a t minimum. Identity verification {Social Security Number 
verification in the U.S.) and seven year crimrtel check. Wri t ten certification, as dascribed betovr, s h a l bs provided 10 
Allegheny En orgy for the updated background check, 

Supplier must complete and submit the Agency Vertficatlon of Qswkgrgund Check Completion form to Ihe manager who 
has requestud the laased worker for review and retention. 

P r o a TBcMno o f Loss ad Efnolov^f tg - The Setter hereby aorees to conduct substance abuse testing on any employee. 
contractor arxVor agent of the Seller whose eervioeE may be leased to All©9bony Energy using the chatn-of-cusiody 
procadura speot lad by the U.S. Department of Hestth and Human Services. The sample Is to be tested et a DHHS 
certified iBboratory vihich uses #3545N SAP 10 #12 GC/MS substance abuse test. Forensic Drug Testing Custody and 
Control (10 Parwin'CR&O) la completed al the collection site for sobelenoe abuse testing. Wohcara ante ring a position 
covered by bepartmerrt of Transpoflat ion FHWA regulations 49CFR 40 are required to take a con troll fed subotance test 
(NIOAES). A urine drug teal resulting in a 'Oituto' negatrva report will require the caneSiteto to repaat tha drug tast. A 
second 'p i l u ta ' negative result In which there is no physiological or medical explanation for the dilute urine sample, will 
result In the candidate not being referred to Allegheny Energy for asaignmarrt. Substance abuse tasU are no l vefid for 
mora lhan 45 days after the date of testing. 

Raleaita F rom Llahl l t tv - The Seller shall prepare a Release, and shall obtain a signature on the Ralease from every 
leased employee, contractor and/or agent. The Release shall contain language retoasing A&egheny En ergy, the Seller, 
tha leased Employee's, contractor's and/or agent's former employers, end eny other peraons f rom an Eabillly for any 
damages or claims related to Ihe backgrnund investigation end drug test. Irtdudlng but nol limHed lo furnishing of tha 
background mformation. Each such Release shall be retained by the Seller tor a period of three years. If tha 
Investigatior is performed by e consumer reporting agency, notices and disclosures must comply wtth the Fair Credtl 
Reporting A « . 

Cos ts - The costs aasooisted wtth conducting the aforesaid background checks shall be borne by the Seller. 
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BACKGROUND INVESTIGATION 
REQUIREMENTS FOR NONEMPLOYEES £ /&& Alleffhenv Enerw 
FORM35-168 HE*. 3 T ^ r u ^ ^ j u u . ^ ^ " ^ B f 

CarttflcatiQhfPonaWfts/Audm - The Seller shall provide ADegherty Energy with wrttten certficallon thai must Include; 
Name of leased worker, Seller name, and statements thet (1) Ihe teased employee, contractor and/gr agent has 
undergone a backgrvurxi cfiedt end drug lest as pravided Bbove; (2) the background Investigation has not reveaJod any 
negative results or areas of coooern, and (3) the drug test has not yielded a positive resuD for illegal drugs. The Sailer's 
fafejre to EubmB ihe above-described certification for eny ieaied employee, contractor ond/or agent, shall, at Buyer's 
option, result In Irunediaie lemiii»Htlor of IWs Agreemert. and further, the Seller may be permanenUy removed fram 
Allegheny Energy's approved vendor lists. Any Issues arising from background Investigations shall be refeired to 
Allegheny Energy's Human Resources office. Allegheny Energy reserves the right to conduct random audits to assure 
lhat the Selier has camplatad a background Envestigalion and drug test on E Î leased employees, contractors andfor 
agents and that these background Investigations and drug tests have resulted in favorable dBterminelionB. 

Retroactivity - The provisions listed hereinsbove shall tie retroactive, and shall be applicsbte to all employeee, 
contractors and/or agents of the Seller being leased lo AJIegtiery Energy, even if they have already been assigned and 
are currentiy working on Allegheny Energy's premises, and regardlese of whether or not they have prevfou&y performed 
serrvicas (or AOegheny Energy. Saliare with existing conlracts shalt have up lo SO days to perform background 
bnvesllgalions and drug teste end provide e statement certifying that they were satisfactorily composted for the wcrkera 
currently aeeign&d lo Aflegheny Ena^y, 

Standards of Praottw - Seller agrees that Ihe services provided shall be in conformity with industry end professional 
standards oT practice. 

Training and Discipline - SriJsr agrees to be responsible tor (raining and discipline of Its employees snd agrees that Its 
employees, agents or subsicEanee shell edhere to Buyer's Code of Ethics and Standards of Business Conduct Rules. 
Sslier Is solely responsible for (raining Its employees regarding Buyer's workplace policies Including, but not limited lo, 
sexual and workplace harassment, drug^ree workplace, workplace violence and ell applicable safety rutes. 
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Appendix # 4 
A. Introduction 

This section provides information on how to prepare a bid in response to this RFP. These instructions 
prescribe the format to be used and all questions must be answered. Proposals that fail to meet these 
requirements will not be considered. 

B. Format 

The proposal shall be organized as follows: 

Proposal cover and transmittal letter 
Table of Contents 
Summary of Approach 
Vendor Experience 
Vendor Experience with PA General Services Administration (GESA) contracts 
Personnel Qualifications and Resumes 
Fees and Expenses 
Sample Audits 

Vendor Information, Form 37-215 (Appendix 5) 
Subcontracting Plan, Form 37-216 & 37-217 (Appendix 6) 
Safety & Health Commitment (Appendix 8) 
Substance Abuse Program (Appendix 9) 
Energy Audits Pricing Evaluation Template (Appendix 11) 

Table of Contents 

Please include a Table of Contents organized per the report format listed above. 

Summary 

Summarize your company's overall approach to providing energy audits and/or consulting services 
for energy saving projects. Please list any special qualifications, methods, and relevant experience 
in performing technical work. Provide a short description of each staff member who will be providing 
the services and highlight any professional certifications, licenses, and expertise that the person has 
obtained. If your firm utilizes technicians under the supervision of engineers to perform fhe field 
work, please explain how the personnel will be allocated. 

Vendor Experience 

Describe your company's ability to provide energy audit services for large commercial and industrial 
facilities. Firms that provide a broad range of capabilities will be given higher consideration. Please 
describe the type of facilities that you have worked on with details on the types of studies completed. 

Give an example of work performed within the last 36 months for the three (3) of the following types 
of facilities: 

• Industrial Manufacturing Plant (plastics, cement, paper, etc.) 
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• Hospital/Health Care Facility 
• University/Dormitory Building 
• Municipal Facility {water treatment plant, central plant, etc,) 
• Co-generation Facility 

Experience with General Energy Savings Agreement Contracts 

Please comment on your firms experience with implementing/delivering ESCO type services under 
the Pennsylvania General Energy Savings Agreement contracts. Please list examples of previous 
contracts, contract scope, energy savings measures and saving outcomes. Registration with the 
Pennsylvania General Services Administration as a qualified GESA ESCO is not a condition of this 
RFP. 

Personnel Qualifications 

Provide a list of all individuals in your company who will provide technical service throughout this 
contract, including an estimate of the available time and specific tasks that the resource will be 
assigned to the project. Please include each individual's job classification, academic degrees, 
certifications, and professional registration. 

Fees and Expenses 

Payment of services under this contract will be based on hourly rates and expenses. 

Provide a list of hourly billing rates, which includes all company overheads, markups and applicable 
taxes, per the following schedule: 

Principal Engineer 
Staff Engineer 
Engineer in Training 
Draftsmen 
Designer/Technician 
Ad m in istrative/Clerica I 

Provide a cost plus schedule for billable expenses including travel, mileage, lodging, duplication 
services, and any necessary equipment rental fees. 

If any discounts are offered for early payment, please describe your terms. 

Energy Audit Evaluation Template 

In Appendix 11, two pricing examples are provided for the bidder to complete. This is for the 
buyer's evaluation purposes only. As part o f the submittal please use your f irm's fee 
schedule and personnel assignments to complete the " industr ial" and "commercial" 
estimates. An electronic excel spreadsheet of this template wil l be provided. 
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Appendix # 5 
Evaluation and Selection Process 

Each proposal will be evaluated on how well it meets AP's requirements as described in this RFP. A 
weighted system will be used in scoring the proposal according to the following criteria: 

Criterion 

Company Technical Experience 

Value of Services 

Company Organization 

Personnel Qualifications 
And Experience 

Description 

1) Quality and Relevance 
Of Experience in Commercial 
And Industrial Facilities 
2) Depth, relevance and quality of 
work examples 

1) Hourly rates 
2) Payment terms 
3) Pricing example per 

Appendix 11 

1) Organizational strengths 
2) Appropriate level and type 

of staff to complete work in 
timely manner 

1) Qualifications of assigned 
personnel 

2) Experience of assigned 
personnel 

Points 

points 

points 

points 

points 

21 



% 
X 

c 
0) a a 

< 

[VENDOR INFORMATION 
FORU 37-215 RB/.S AUcghcny tincig) 

VENDOR BWSTRtJCrCNS Ni uendors inteiested in bang corwbered for pbcement on Aleghenj Energy's uerdor list must complete and return Vender Infonnelion Form to Wleghwy Energy with signed IAI-9. 
Vendor fa i l rg to retun completed form will not be inducted on Mlegheny Energy's gerr ior l i r i , and t h a n * ^ will not receive ReqiestforQuolal ion OR Purchase Order. 

CCai lPLETED'raRl lTD J ^ l ^ h ^ i y E r e r g y Serv ice C o r p o r a t i o n ; S u p p l y Cha in , S u p p o r t ; 8 0 0 C a b i n Hil l D r i v e ; G r e e n s b u r g , PA 15601 -1689 ; Fax No . : 721 -830 -7715 

o a 

UEXOR 

D t* i D Chunie {Q Dtltt 
VEIDOH iO . IIB3IIESTEDBY OATC ra^uoiEio. 

CO«l£»TS 

SEND REQUEST FOR QUOTtfTlON/PURCHASE ORDER TO 

L B o j a e u a i E s W U E A M D t i * . •Aue( i fa» ic * i t ) 

CO»T«T«AME TagHOBEIOT 

c rrr. gwrefzip*t 

B * " . I L A D I I B S ~ 

R E M l T T O / P A y M E N T ADDRESS AS IT APPEARS OH INVOICE 

c o i T ^ c T i A u e 

TAX ID NO. 
CriM) 

PAVHEffT 
MET HOD 

EAUK 

MATOfl 

fa ACHl 

PRODUCTS 
ORSBMCB 

FTOVIDH) 

BUSINESS 
SELF 

CERTIFt 
CATDH 

aaiBIHOVEEIDErTIFC^rPI I Q - O x J U t i l i r e J I f l ^ 

T a g H o i E i o , 

ELHTTBDHC DATA INTERCHANGE (EDI) 

D )^^m^dC[e^rgHiK^[KH-D^^^pisil l-ft^n^menraiomp^b^^'r^miionb^w) D CtedltenkhfaiiiatonbdoiMTOtKquired) 
FIIAICl*LHBTT7U"nil 

BAWCACCOLiyTlimE 

cm- .gnc rEAz i f * ! 

HlAILADDBmn 

Pie you EDI cEnable? D Y e s D N o 

COITlUTKMIE 

B A i n T R A d r ( B O i m i m m y a E H e a u n Accou r r I U U B E K 

TE-B-HOIEMUUSER fAXIUUBEB 

C ) 
Accour rTY fE 

C ) 

D CfitcSing • Siuings 

I h e i ^ y a u t t o r i z e A l l e g h & i i E n e ^ t o i a i r V ^ t r e l e G t r c r i c ^ l y t o b B n k B c c ^ 

AUTKOraZED BY IMIEtPlaca W» ar print HO«ATURE(i*(iiir.il) 

• small B in i n t i ; | D largt &uiint?s • o t n t r l 

BWEW3irYpiett.dlhal«irt« 

rKUARYjA c o c o D E ^ M a O a f a a ) 

D Tfuw party CtiHiedgwWcato atbctitd) 

D Hispanic wieiican fS) O HUBZone SB ctitrtJci 

D Asian PKi f t Amtrican (A) D Bi ict wntrican (B) D DiaMta v t tBM(D ] 

D Natiw Amtrican Ifi) Q VettranJV) • lAtoman-Qwim (WO) 

• Fiipino ftntrictn |F] [ • Han^icapptfl|ti] 

D o m t r 

Vtfu mar men to mjieu/ae -MaiioiKCxint atevt esieqiiies in tie Fcteal Atqtiis'mn ftwulxlKn) J.7 oitt.2131 fmnmametetiUMi g •/ta hive JiSculy jst^jbijijjig rnjr sue SQUJS. Dteas* reftrto SBAls inttsitt at 
ur tha nan wjjmfcaiitadYour lacai sftA«ifc>. Undtrts U.s.C. (45 W any peeori iwtio mb ra pies tuts its s«« flatus shall (lltiepunisrwdby a fine, imprisonmtm, orbrtfi; Plfct su t i t aw saminislratiue ren«Ji«; 
m i |31 be intiiiitoiettrpanidpalianiii proqrams conmioed unfltrUie airtnortn ofw* Small Business Act 

SElFiCERBHED BT • A U E i m i a \ f i . or prin* tiaKATURE(R)«ulnil| 

COMPLETED BV 
SUPPLY OttIN 

VEIOORNQ. BATE UP nxreo^o.AIBDIED SDG ardfcrHUBZone Statu ueirfied n the Cental CailractorRegisttatBn(CCR) Djnainic Smal Busiiess 
SeaKhfotcte^asof / / . ForSDB.ttieejpiialiondat is / / 

e g 
CM 



Appendix # 7 

Pursuant to Public Law 95-507, Small Business Investment Act Section 8 (d), this Plan is submitted 
for the consideration of: 

Allegheny Energy Service Corporation - Procurement 
Contracting Activity 

The Subcontracting Plan will be in effect for the and covers 
The contractor's planned subcontracting of all contracts on a company-wide or division-wide basis 
(contractor to indicate which). 

Total Procurement Dollars Planned To Be 
1. Subcontracted: $ 

2. Subcontracting Goals: The following goals for the utilization of small business and small 
business concerns owned and controlled by socially and economically disadvantaged individuals 
are expressed in terms of percentages of the total planned subcontracting dollars stated in #1 
above. 

Goals 
Percent Dollars 

HUB Zone Small Business 
Service-Disabled Veteran-Owned Small Business 
Small Business 
Small Disadvantaged Business 
Veteran-Owned Small Business 
Women-Owned Small Business 

3. Contractor • plans or • does not plan to subcontract supplies and services. If the Contractor 
plans to subcontract supplies and services, the types of supplies and services planned for 
subcontracting and, specifically, those planned for subcontracting to (i) Small business 
concerns; (ii) Veteran-owned small business concerns; (iii) Service-disabled veteran-owned 
small business concerns; (iv) HUBZone small business concerns; (v) Small disadvantaged 
business concerns; and (vi) Women-owned small business concerns are as follows; 

4. The method used to develop the subcontracting goals in paragraph 2 is as follows: 
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5. The method used to identify potential sources for solicitation purposes {e.g., existing company 
sources lists, the Procurement Marketing and Access Network (PRO-Net) ofthe Small Business 
Administration (SBA), veterans service organizations, the National Minority Purchasing Council 
Vendor Information Service, the Research and Information Division of the Minority Business 
Development Agency in the Department of Commerce, or small, HUBZone, small 
disadvantaged, and women-owned small business trade associations) is as follows: 

NOTE: A firm may rely on the information contained in PRO-Net as an accurate representation 
of a concern's size and ownership characteristics for the purposes of maintaining a 
small, veteran-owned small, service-disabled veteran-owned small, HUBZone small, 
small disadvantaged, and women-owned small business source list. Use of PRO-Net 
as its source list does not relieve a firm of its responsibilities (e.g., outreach, assistance, 
counseling, or publicizing subcontracting opportunities) in this clause. 

6. Contractor Q included or Q did not include indirect costs in establishing subcontracting goals. 
If the Contractor included indirect costs, a description of the method used to determine the 
proportionate share of indirect costs to be incurred with (i) Small business concerns; (ii) 
Veteran-owned small business concerns; (iii) Service-disabled veteran-owned small business 
concerns; (iv) HUBZone small business concerns; (v) Small disadvantaged business concerns; 
and (vi) Women-owned smal! business concerns is as follows: 

7. The efforts made to ensure that Veteran-Owned Small Business, Service-Disabled Veteran-
Owned Smal! Business. HUBZone Small Business, Small Disadvantaged Business and 
Women-Owned Small Business will have an equitable opportunity to compete for subcontracts 
are as follows: 
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8. By signing the Plan, the contractor agrees that assurance clauses titled "Utilization of Small 
Business Concerns" [48 CFR §52.219-8] as stated below, will be inciuded in all subcontracts 
that offer further subcontracting opportunities, and all solicitations and subcontractors (except 
small business concerns) who receive subcontracts in excess of $550,000 ($1,000,000 for 
construction of any public facility) will be required to adopt a Plan similar to this Plan. 

"Utilization of Small Business Concerns" [48 CFR §52.219-8]. The following clause must be 
included in contracts greater than $100,000, unless (1) a personal services contract is 
contemplated or (2) the contract, together with all its subcontracts, will be performed entirely 
outside ofthe United States and its outlying areas. 

A. It is the policy of the United States that small business concerns, veteran-owned small 
business concerns, service-disabled veteran-owned small business concerns, HUBZone 
small business concerns, smal! disadvantaged business concerns, and women-owned small 
business concerns shall have the maximum practicable opportunity to participate in 
performing contracts let by any Federal agency, including contracts and subcontracts for 
subsystems, assemblies, components, and related services for major systems. It is further 
the policy of the United States that its prime contractors establish procedures to ensure the 
timely payment of amounts due pursuant to the terms of their subcontracts with small 
business concerns, veteran-owned small business concerns, service-disabled veteran-
owned small business concerns, HUBZone small business concerns, small disadvantaged 
business concerns, and women-owned small business concerns. 

B. The Contractor hereby agrees to carry out this policy in the awarding of subcontracts to the 
fullest extent consistent with efficient contract performance. The Contractor further agrees to 
cooperate in any studies or surveys as may be conducted by the United States Small 
Business Administration or the awarding agency of the United States as may be necessary 
to determine the extent ofthe Contractor's compliance with this clause. 

C. Definitions. As used in this contract— 

"HUBZone small business concern" means a small business concern that appears on the 
List of Qualified HUBZone Small Business Concerns maintained by the Small Business 
Administration. 

"Service-disabled veteran-owned small business concern"— 

1. Means a small business concern— 

i. Not less than 51 percent of which is owned by one or more service-disabled veterans 
or, in the case of any publicly owned business, not less than 51 percent of the stock 
of which is owned by one or more service-disabled veterans; and 
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ii. The management and daily business operations of which are controlled by one or 
more service-disabled veterans or, in the case of a service-disabled veteran with 
permanent and severe disability, the spouse or permanent caregiver of such veteran. 

2. Service-disabled veteran means a veteran, as defined in 38 U.S.C. 101(2), with a 
disability that is service-connected, as defined in 38 U.S.C. 101(16). 

"Small business concern" means a small business as defined pursuant to Section 3 of the 
Small Business Act and relevant regulations promulgated pursuant thereto. 

"Small disadvantaged business concern" means a small business concern that represents, 
as part of its offer, that— 

1. It has received certification as a small disadvantaged business concern consistent with 
13 CFR 124, Subparts; 

2. No material change in disadvantaged ownership and control has occurred since its 
certification; 

3. Where the concern is owned by one or more individuals, the net worth of each 
individual upon whom the certification is based does not exceed $750,000 after taking 
into account the applicable exclusions set forth at 13 CFR 124.104(c)(2); and 

4. It is identified, on the date of its representation, as a certified small disadvantaged 
business in the database maintained by the Small Business Administration (PRO-Net). 

"Veteran-owned smal! business concern" means a small business concern— 

1. Not less than 51 percent of which is owned by one or more veterans (as defined at 38 
U.S.C. 101(2)) or, in the case of any publicly owned business, not less than 51 percent 
ofthe stock of which is owned by one or more veterans; and 

2. The management and daily business operations of which are controlled by one or more 
veterans. 

"Women-owned small business concern" means a small business concern— 

1. That is at least 51 percent owned by one or more women, or, in the case of any publicly 
owned business, at least 51 percent of the stock of which is owned by one or more 
women; and 

2. Whose management and daily business operations are controlled by one or more 
women. 

D. Contractors acting in good faith may rely on written representations by their subcontractors 
regarding their status as a small business concern, a veteran-owned small business 
concern, a service-disabled veteran-owned small business concern, a HUBZone small 
business concern, a small disadvantaged business concern, or a women-owned small 
business concern. 
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9. The contractor shall presume that socially and economically disadvantaged individuals include 
Black Americans, Hispanic Americans, Native Americans, and other minorities, or any other 
individual found to be disadvantaged by the Administration pursuant to section 8(a) of the Small 
Business Act. 

10. By signing the Plan the contractor assures (i) submission of periodic reports; (ii) cooperation in 
any studies or surveys required by the Federal Agency or Administration to determine the extent 
of compliance to the Subcontracting Plan; (iii) submission of Standard Form (SF) 294, 
subcontracting Report for individual Contracts, and/or SF 295, Summary subcontract Report. 
The reports shall provide information on subcontract awards to small business concerns, 
veteran-owned small business concerns, service-disabled veteran-owned small business 
concerns, HUBZone small business concerns, small disadvantaged business concerns, women-
owned small business concerns, and Historically Black Colleges and Universities and Minority 
Institutions. Reporting shall be in accordance with the instructions on the forms or as provided 
in agency regulations. 

11. List the types of records maintained to demonstrate procedures that have been adopted to 
comply with the requirements and goals of the Plan, including established source lists and a 
description of efforts to locate small HUBZone, small disadvantaged, women-owned small 
business sources and veterans service organizations and subcontracts awarded (e.g., source 
lists, guides, organizations contacted, outreach efforts, internal guidance, workshops, training, 
seminars, monitoring performance, etc.). 

NOTE: Contractor is required to keep records of solicitation of small business, veteran-owned 
small business, service-disabled veteran-owned small business, HUBZone small 
business, small disadvantaged business, and women-owned small business concerns 
for each contract greater than $100,000. 

12. Name and description of the duties of the individual responsible for administering the 
subcontracting program. 
Company 
Name: 

Name: 

Title: 

Address: 

Telephone 
Number: 

Duties: 
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Signature & 
Date: 
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ALLEGHENY ENERGY SERVICE CORPORATION 
SUBCONTRACTING PLAN PROVISIONS 
FORM 37-217 

J f fva Allegheny Energy 

1.0 SUBCONTRACTOR PLAN POLICY A REQUIREMENTS 

In an efTortlo increase Contraci opportunities with smaP business concerns, small business concerns cwned and controlled by 
veterans, small business concerns owned and controlled by setvice-disabled veterans, qualilied HUB-Zone small business 
concerns, small business concerns owned and controlled by soaally and economically disadvantaged individuals and small 
business concerns owned and controlled by women, the operating companies of Allegheny Energy, Inc. in compliance wilh 
Public Law 95-507, Small Business investment Act. are under certain conditions, requiring contractors lo file a Subcontracting 
Plan. 

In compliance with Pifclic Law 95-507, Small Business Investment Act, 15 U.S.C. 637(d), contractors under certain conditions, 
are required to file a copy of their Subcontracting Plan with the operating companies of Allegheny Energy, Inc. If the 
contractor does nol have such a Plan, or has a Plan, which does not meet or exceed Plan requlremente, the contractor has the 
option of adopting the format ofthe Allegheny Energy. Inc. Subcontracting Plan and administering sucli a Plan (Reference 
Form 37-216, Allegheny Energy Setvice Corporation Subcontracting Plan), 

Bidder must submit a Subcontracting Plan when all ofthe following conditions apply: 

When a contractor is not a small business; and 
When a Contract exceeds $550,000; aM 
When a contractor will be subcontracting any portion ofthe Contract. 

Buyerwlll review, accept, or reject a Contractor's Subcontracflnfi Plan. At a minimum the plan must meet the requirements 
mandated by the Small Business Investment Act. If a successful Contractor falls to submit a Subcontracting Plan when 
required lo do so, or if the individual plan fails to comply with the Small Business Investment Act, Bidder will be deemed 
ineligible to be aivardeb the Contract, 

Contractor shall be solely responsible forthe implementation and administration of their Subcontracting Plan. 

2.0 FILING A SUBCONTRACTOR PLAN 

A Subcontracting Plan must be fifed with the operating companies of Allegheny Energy, Inc. either each time a Contrgcl Is b|j 
pron a vearlv basts. Each plan filed yearly will remain in effect unless updated by the contractor. The Subcontracting Plan 
will be kept on file for Allegheny Energy reporting purposes. Any contractor wishing to adopt the format ofthe Allegheny 
Energy, Inc, Subcontracting Plan and administersuch a ptogram is permittedto doso bycompleting and returning Form 37-
216, Allegheny Energy Service Corporation Subcontracting Plan. All subcontracting correspondence shall be sent to: 

Allegheny Energy 
Supply Chain, Suppler Diverelty 
800 CalJin hill Drive 
Greensburg, Pa 15601 

Any contractor who submits their own format of a Subconlractirg Plan must incoiporate the informalion prescribed in the Small 
Business Investment Act, 15 U.S.C. 637(d) 6, Review ofthe Subcontracting Plan will become part ofthe purchasing review. 
Failure to submtl a Subcontracting Plan or faiure to comply wtth requirements ofthe Act will disqualify a contractor from 
ellglbSlty of Contract award. 

3.0 FILING PLAN WITH ALLEGHENY ENERGY 

When tiling a Subcontracting Plan with Allegheny Energy, Inc. the Plan must al a minrnmn include the following requiremente 
ofthe SmaP Business Investment Act, 15 U.S.C, 637(d) 6: 

1. Percentage goals for Ihe utilization as subcontractors of small business concerns, smal business concerns 
owned and controlled by veterans, smal business concerns owned and controlled by service-disabled 
veterans, qualified HUBZone small business concerns, small business concerns owned and controled by 
sodaliy and economicallv disadvantaged individuals, and small business concerns owned and controlled by 
women. 

2. Name and description ofthe duties ofthe individual responsible for admintstering the subcontracting 
program. 

Pagel 0(3 
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ALLEGHENY ENERGY SERVICE CORPORATION 
SUBCONTRACTING PLAN PROVISIONS 
F0RU31-;it 

' ^ * Allegheny Energy 

A description ol the efforts the offeror or bidder will take to assure that small business concerns, small 
business concerns mvned and controlted by veterans, small business concerns ormed and controDed by 
servbe-disabled veterans, qualified HUBZone small business concerns, small business concerns ouvned 
and controlled by socially and economically disadvantaged individuals, and small business concerns owned 
and controlled by women will have an equitable opportunity to compete for subcontracts. 

Assurances the contractor will include clauses titled "Utilization of Small Business Concerns (48 CFR 
§52.219-81 *>s stated belcwv, in all subcontracts that otfer tulher subcontracting opportunities, and all 
solicitations and subcontractcrs (except small business concerns) who receive subcontracts in excess ot 
$550,000 ($1,000,000 for construction ol any public facility) will be required to adopt a similar Plan. 

"Utilization of Small Business Concerns" [48 CFR §52.219-8], The following clause must be included in 
contracts greater than $100,000, unless (1) a personal services contract ts contemplated or (2) the contract, 
together with all its subcontracts, win be pertormed entirely outside ofthe United States and its outlying 
areas. 

A. It is the policy ofthe United States that small business concerns, veteran-owned small business 
concerns, service-disabled veteran-owned small business concerns, HUBZone small business 
concerns, small disadvantaged business corrarns. and women-owned small business concerns 
shall have the maximum practicable opportunity to participate in performing contracts let by any 
Federal agency, including contracts and subcontracts tor subsystems, assemblies, components, 
and related services for major systems. It is further the policy of the United States that its prime 
contractors establish procedures to ensure the timely payment of amounts due pursuant to the 
terms ot their subcontracts with small business concerns, veteran-ovwied small business concerns, 
servce-dtsabted veteran-wvnedsmall business concerns, HUBZone small business concerns, 

• small disadvantaged business concerns, and women-owned small business concerns. 

B. The Contractor hereby agrees to cwry oul this policy in the awarding ot subcontracts to the fullest 
extent consistent wfth efficient cortrect perlormance. The Contractor turther agrees to cooperate in 
any studies or surveys as may be conducted tv the United Slates Small Business Administration or 
the awarding agency of the United States as may be necessary to determine the extent of the 
Contractor's compliance with this clause. 

C. Definitions. As used in this contract— 

"HUBZone small business concern" means a small business concern that appears on the List of 
Qualified HUBZone Small Business Concerns maintained by the Small Business Administration. 

"Service-disabled veteran-owned smal business concern"— 

1. Means a small business concern— 

i. Not less than 51 percent of which is cwned by one or more servce-disebled veterans 
or, in the case of any publicly cwned business, not less than 51 percent of the stock 
of which is owned by one or more service-disabled veterans; and 

ii. The management and daily business operations of which ere controlled by one or 
more service -disabled veterans or, in the case of a service-cGsabted veteran wtth 
permanent and severe disability, the spouse or permanent caregiver ol such veteran. 

2. Service-disabled veteran means a veteran, as defined in 38 U.S.C. 101(2), with a 
disabfity that is service-connected, as defined in 38 U.S.C. 101(16). 

"Small business concern' means a small business as defined pursuant to Section 3 of the Small 
Business Act and relevant regulations promulgated pursuant thereto. 

"Small disadvantaged business concernT means a small business concern that represents, as part 
of its otter, that— 

1. tt has received certification as a smaD disadvantaged business concern consistent with 13 
CFR 124, Subpart B; 

2. No material change in disadvantaged ownership and control has occured sirce its 
certitcation; 

Page 2 ol 3 
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ALLEGHENY ENERGY SERVICE CORPORATION 
SUBCONTRACTING PLAN PROVISIONS 
FOP.B3T-;ii 

B V t t Allegheny Energy 

3. Where the concern is owned by one or more individuals, the net worth of each individual 
upon whom the certification is based does not exceed $750,000 after taking into account 
the applicable exclusions set fcrth at 13 CF R124.104(c)C2); and 

4. It is identified, on the date of its representation, as a certified small disadvantaged 
business inthe database maintained by the Small Business Administration (PRO-Net), 

"Veteran-CNvned small business concern" means a small business concern— 

1. Not less than 51 percent ol which Is owned by one or more veterans (as defined at 38 
U.S.C. 101 (2)) or, inthe case of any publicly owned business, not less than 51 percent of 
the stock of whbh is cwned by one or more veterans; and 

2, The management and daily business operations of wtiich are controlled by one or more 
veterans. 

'Women-owned small business corcern" means a small business concern— 

1, That is at least 51 percent owned by one or more women, or. in the case ol any publicly 
owned business, at (east 51 percent oi fhe stock of which is owned by one or more 
women; and 

2. Whose management and daily business operations ere controlled by one or more women. 

D. Contractors acting in good faith may rely on written representalions by their subconlractors 
regarding their status as a small business concern, a veteran-owned small business concern, a 
servbe-disabled veteran-cwned small business concern, a HUBZone smell business concern, a 
small disadvantaged business corcern, or awomen-owned small business concern. 

5. The contractor shall presume that socially and economically disadvantaged individuals include Black 
Americans, Hispanic Americans, Native Americans, and other minorities, or any other individual found to be 
disadvantaged by the Administration pursuant to section 8(a) of the Small Business Act. 

6. Assurances that the contractor will submit periodic reports and cooperate in studies and surveys required by 
the Federal Agency or Administration to determine the extent ot compliance by Bidder with the 
Subcontracting Plan, 

7. A list ofthe types of records the siccesstul contractor will maintain, fo demonstrate adopted procedures in 
compliance with the requirements and established goals set forth in this Plan, including source lists of such 
businesses, andeffcrtsto identify and ewverd subcontracts to such concerns. 

4.0 FAILURE TO COMPLY 

Failure of any contractor or subcontractor fo comply in good fafth with the requirement of the policy or Plan shall be a material 
breach of Contract or subcontracts. 
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Appendix # 8 

SAFETY AND HEALTH COMMITMENT 

Tin addition to the General Terms/Conditions) 

Allegheny Power believes that the commitment and involvement of ail employees to safety is 
essential. This includes the employees of Contractors working on Allegheny's sites or on non-
company owned sites. To insure this commitment, Contractor shall require that its employees 
perform all work safely and in full compliance with all applicable safety and health laws, 
applicable federal and state laws, local ordinances, OSHA requirements and all safety rules, 
regulations and instructions set forth by Allegheny as part of the job assignment. 

Contractor shall designate one individual to be responsible for Contractor's compliance with safety 
requirements outlined in this contract. Contractor shall promptly notify appropriate Allegheny Power 
personnel of any safety violations and incidents, which may have an adverse impact upon health and 
safety of Contractor's personnel or Allegheny's employees. All incidents, which may require first aid or 
medical treatment, must be reported to Allegheny promptly and in no case later than 24 hours. All 
recordable OSHA 300A log incidents must be reported promptly to Allegheny. 

Working safely is a condition of employment. Allegheny's representatives will notify Contractor 
of apparent violation or non-compliance with safety provisions. Contractor shall immediately 
make reasonable efforts to correct any violation. If Contractor does not do so within 48 hours, 
Allegheny may cause work to be stopped until such time as Contractor has taken corrective 
action to Allegheny's satisfaction. Work stoppage by Allegheny shall not be subject to claims by 
Contractor for damages. 

Contractor-provided tools and equipment, including personal protective equipment, must meet 
OSHA requirements and be properly maintained for safe accomplishment of the work 
assignment. All tools and equipment, which may be used to perform work for Allegheny, shall be 
under the exclusive direction and control of the Contractor. All tools and equipment shall be in 
safe and operable condition. Allegheny has the right to refuse or restrict the use of tools or 
equipment if, in Allegheny's opinion, safety may be compromised or jeopardized. 

Submitted by: Signature: 

Company: 

Date: 
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1.0 PURPOSE 

Appendix # 9 

Allegheny Power, Substance Abuse Policy 

Buyer is firmly committed to providing a safe workplace and to promoting high standards of 
Employee health and safety. The objective is to establish and maintain a work environment that 
is free from the effects of alcohol and drug abuse. A work environment free from drugs and 
alcohol is especially important in the electric utility industry because of our basic responsibility to 
serve the public safely and without interruption. 

2.0 POLICY 

a. Buyer has established a system policy; Drug and Alcohol Abuse, and a 
Substance Abuse Testing Program for its Employees. In a like manner, every 
Seller having a Purchase Order with Buyer, whereby work will be performed for 
Buyer, shall be required to administer a mandatory substance abuse program. A 
Bidder may submit a program in lieu of this Substance Abuse Program - Retail 
Operations' Contracts (Program) if said program equals or exceeds all 
provisions and requirements of this Program. In such case, the program shall be 
submitted with the Proposal. A Bidder that does not have a program or has a 
program that is not acceptable to Buyer shall abide by the criteria stipulated in this 
Program. 

b. The illegal manufacture, distribution, dispensation, possession, or use of 
controlled substances when working for a Seller under a Purchase Order with 
Buyer is prohibited and will result in disciplinary action (see Discipline). 

c. The unauthorized possession or use of alcohol when working for a Seller under a 
Purchase Order with Buyer is prohibited and will result in disciplinary action (see 
Discipline). 

d. It shall be the sole responsibility of the Seller to have their Employees, manual 
and non-manual (Employees), report to work in condition to perform their duties. 
The off-duty use of controlled substances or alcohol, which adversely affects an 
Employee's job performance, is prohibited and will result in disciplinary action 
(see Discipline). 

e. The Seller shall implement a substance abuse testing program under which 
Employees may be required to take a substance abuse test (see Testing for Drugs 
or Alcohol). 
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f. Employees undergoing prescribed medical treatment with 
a drug or controlled substance, which has potential 
for affecting performance, must report this treatment 
to the Seller. The use of such substances as part of 
a prescribed medical treatment program is not grounds 
for disciplinary action. Seller shall be responsible 
for the safety of Employees and others who may be 
affected by Employee's performance. 

g. Controlled substances and paraphernalia discovered through site security 
procedures may be turned over to law enforcement authorities. Seller is 
responsible for notifying Employees that security inspections may include, but not 
be limited to, any vehicle, toolbox, or lunch box inspection. 

h. Each Employee will notify their employer of any criminal drug statute conviction 
for a violation occurring while on the job or on Buyer's property no later than five 
days after such conviction. 

i. As a condition of employment, each Employee when initially starting work shall 
be issued the Program and will be required to abide by its terms. 

j . Each Seller must have his or her on-site supervision knowledgeable of and fully 
capable of enforcing the Program and must notify each applicant and Employee of 
the Program. 

3.0 TESTING FOR CONTROLLED SUBSTANCES AND/OR ALCOHOL 

a. Any Seller's Employee will be required to be tested for illegal use of controlled 
substances and/or alcohol under the following conditions: 

1) All Seller's Employees shall show evidence of being drug-free prior to starting 
work on Buyer's property but by no later than the third day after starting work 
when working for a Seller working under a Purchase Order with Buyer. This 
would require the Employee either to be tested prior to beginning work or show 
evidence satisfactory to Buyer that he/she has tested negatively through an 
annual screening program. 

2) There is reasonable cause based on information, observed Employee behavior, or physical 
appearance suggesting the Employee may be underthe influence of alcohol, using illegal drugs, or 
abusing drugs. Determination of reasonable cause and proper documentation is the sole 
responsibility of the Seller. 

3) The Employee is involved in a work-related accident or commits a safety 
violation, which may be the result of impairment and which could reasonably lead 
to, or has resulted in, property damage, injury, or death. Post-accident alcohol 
testing shall be conducted no later than two hours following accident and drug 
testing no later than 24 hours. 

4) The Employee has tested positive for the presence of drugs or alcohol within the 
prior 24-month period. 

5) mployees who perform safety-sensitive functions and carry a commercial drivers 
license (CDL) shall be required to be randomly tested per DOT Federal Regulations. 

b. Substance Abuse Custody & Control is completed at the collection site, 
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4.0 TESTING PROCEDURE 

a. The following substance abuse tests and programs are permitted for pre-employment 
screening: 

Non-DOT 10 panel 
NIDA 5 (DOT) 

Any other tests that are determined to be equivalent to these may be used upon approval 
of Buyer. 

Attachment Exhibit A-1 is a listing of approved collection sites in Buyer's territory. 

b. Testing for reasonable cause or work-related accidents shall be either a Non-DOT 5 
panel or a NIDA 5 (DOT) and will include testing for alcohol. 

c. Samples produced for substance abuse testing will follow the chain-of-custody procedure 
specified by the National Institute on Drug Abuse (NIDA) to insure the integrity and 
identity ofthe sample. Any screening test indicating a positive result shall be tested by a 
NIDA-certified laboratory and be verified by a Gas Chromatography/Mass Spectrometry 
(GC/MS) or an equally accurate confirmation test. 

d. Blood samples for alcohol testing must be taken at NIDA-approved collection sites and 
sent to NIDA-certified laboratory under the chain-of-custody procedure specified by NIDA 
to assure the integrity and identity of the samples. Blood alcohol samples in excess of 
.02 percent will be considered evidence of impairment for DOT covered employees 
whereas applicable state alcohol testing levels will apply for non-DOT covered 
employees. 

Evidential Breath Testing (EBT) apparatus may be used provided it meets Federal 
guidelines and is operated by a certified breath alcohol technician. 

5.0 DISCIPLINE 

a. It shall be the Seller's sole responsibility to monitor their Employees' performance, to 
administer any disciplinary action, and to inform Employee in cases where he/she may 
not, temporarily or permanently, perform work for Buyer. 

b. Any Employee illegally manufacturing, distributing, dispensing, possessing, or using a 
controlled substance while on Buyer's property shall be removed from the job site 
immediately and be prohibited from working for a Seller under Purchase Order with Buyer 
for a period of one year. 

c. Any Employee having unauthorized possession or use of alcohol while on Buyer's 
property shall be removed immediately from the job site and be prohibited from working 
for a Seller under Purchase Order with Buyer, for a period of one year, unless such 
Employee shows evidence of having satisfactorily completed an approved rehabilitation 
program. 

d. Any Employee having positive drug/alcohol test results shall be removed immediately 
from the job site and be prohibited from working for a Seller under Purchase Order with 
Buyer, for a period of one year, unless such Employee shows evidence of having 
satisfactorily completed an approved rehabilitation program. 
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e. Any Employee who refuses to take a substance abuse test shall be removed from the job 
site immediately. 

f. It is the Seller's responsibility to notify any Employee removed from the job site, for any of 
the reasons listed above, that they are prohibited from employment on Buyer's property 
for a period of one year. In addition, it is the Seller's responsibility to notify the 
Employee's union representative of any disciplinary action taken due to substance abuse. 

6.0 ADMINISTRATION 

a. Responsible Buyer Empioyee and Responsible Seller Employee are those individuals 
who shall be designated to receive, in a confidential manner, all information relative to 
positive test results. 

b. Seller will submit their substance abuse testing program with their Proposal. Buyer will 
review the program and, if acceptable, it will become part of the Purchase Order. If 
unacceptable or the Seller has no program, this Program shall become part of the 
Purchase Order. 

c. Pre-employment Screening: 

1) Each Seller shall be responsible for verifying that all their Employees brought on 
site are drug-free. No personnel with positive results will be allowed to work for a 
Seller under Purchase Order with Buyer. A three-day grace period is permitted 
to allow for turnaround of the test results. 

2) Each Seller shall properly notify the Buyer's Technical Representative in writing 
that all of the Employees brought on site are drug-free. The Seller shall maintain 
a file on all test results, which may be audited by Buyer. 

3) The Seller shall notify the Responsible Buyer Employee of any positive test 
results (by Social Security Number only) in a confidential manner. 

d. Reasonable Cause or Accident/Safety Violation: 

1) Any Employee may be tested for controlled substances and/or alcohol upon a 
showing of reasonable cause. If the Employee tests positive for drugs and/or 
alcohol, the Employee shall be removed from the job site immediately. The 
Seller is solely responsible for the administration and cost of all testing. 

2) Any Employee who causes or is involved in a workplace accident/safety violation, 
which causes property damage, injury, or death, shall be tested for controlled 
substances and/or alcohol. If the Employee tests positive for drugs and/or 
alcohol, the Employee shall be removed from Buyer's job site immediately. The 
Seller is solely responsible for the administration and cost of all testing. 

3) The following suggested form is attached for your use: 

AP Form 23-177 Contractor Substance Abuse Reasonable Cause 
Documentation 
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e. Previous Positive Test Results: 

1) The Responsible Buyer Employee shall retain for five years all test results when 
the tests proved positive, to be maintained in a secure, confidential file. 

2) Seller shall furnish the Social Security Numbers of all personnel as they are 
brought onto the job site to Buyer's Technical Representative, to be forwarded to 
the Responsible Buyer Employee for verification that there have been no positive 
test results at any Allegheny Power facility within the previous 12-month period. 
The Responsible Buyer Employee will notify the Responsible Seller Employee of 
any variances in a timely manner. It is the contractor's/vendor's responsibility to 
remove any Employee with a variance. 

3) An Employee who has tested positive for controlled substance and/or alcohol 
within the 12-month period prior to working for a contractor/vendor under contract 
to Buyer may only perform work for Buyer upon a showing of evidence of 
satisfactory completion of an approved rehabilitation program and proof of a 
negative testing result. 

f. Documentation: 

1) Contractor Substance Abuse Program - Each Bidder should submit a copy of 
their program with their Proposal. In addition, the Responsible Seller Employee 
should be identified. As used herein, a Responsible Seller Employee shall be an 
Employee who will be responsible for receiving and maintaining test results in a 
confidential manner. 

2) The Buyer's Representative and Responsible Buyer Employee will be identified 
at the bid clarification meeting. 

3) Pre-employment Screening: 

a) The Seller shall provide Buyer with a written notification that all 
Employees performing work for Buyer have been subject to a program 
approved by Buyer and are substance free {Attachment Exhibit A-2). 

b) The Responsible Seller Employee shall notify the Responsible Buyer 
Employee in a confidential manner of any positive results. 

c) The Seller shall furnish a listing of Social Security Numbers for all 
personnel brought on site immediately to the Buyer's Representative to 
be forwarded to the Responsible Buyer Employee for verification {against 
the list of current positives) that there have been no previous positive 
results within the last 12-month period. If any previous positive results 
are identified from any project at Buyer's facility, the Responsible Buyer 
Employee notifies the Responsible Seller Employee in a confidential 
matter. It is the Seller's responsibility to notify the Employee's union 
representative. 

4) Reasonable Cause or Accident/Safety Violation; 

a) The Seller shall maintain a record of all test results in accordance with all 
appiicable laws, rules, and regulations. Such results shall be made 
available to Buyer only on a need-to-know basis. 

b) The Seller shall notify union representation of any disciplinary action taken due to substance 

37 



abuse, and a record of any positive test results and a copy of documentation are available only on a 

need-to-know basis. 

February, 23, 2004 Revision Date by Debra West, HR and Janet Reid, Nurse 
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Coltection & Examination Sites DOT and Nort-Dol 
D m s & B r o a t h 

Alcohol 

Exhlbll A-1 
Page 1 of B 

DOT 
Pro-Employment 

Corp. Heafth 
Examinations 

AesVque Executive Healthcare or Medical Center 
One Aesthetic Way 
GreensburQ, PA 15601 
Contact: Mkchelte Sloan 
724-632-7556 / Fax 724-832-7568 
AD.S. Occupational Healtti 
Ateohol & Drug Screening. Inc. 
110 Feather Ded Lane 
Winchester, VA 22601 
Contact: Jeanetle H. Dooley/Jody White 
540-667-7236 / Fax 540-667-723B 
Allegheny Vallay Hospital 
Occupational Health 
1301 Carlisle Street 
Natrona Hetghls, PA 16065 
Contact; Karen Madoral. RN COHN 
724-226-7045 / Fax 724-226-7418 
Antetam Keslth Unk, Inc. 
5000 Lettafkenny Road 
Buildlno500.Sulte#120 
Chambereburg. PA 17201 
717-267-0162 
(Office Open Tues. end Thurs.-Daytime) 

Antletam Health Unk, (nc. 
fi Roadside Avenue 
Wayustoro . PA 172G8 
Contact: Michael J. Brown, D.OTKay Drown 
717-765-8138 / Fax 717-765-8189 
Antletam Occ. Medicine 
11110 Medical Campus Road, Sutte 107 
Haserctown.MD 21742 
Contact: Evfe Beer. Office Hanager 
301-714-4420 / Fax 301-714-4416 
Armstrong Occupational Health 
Mncflml Arts 600 SUIIB 660 
One Nolle Drive 
Klttannbg. PA 16201 
Contact; Linda Wytie. R N . 
724-543-6116 (M-F 8:30 a.m.-5;00 p.m.) 
Fax 724-643-8534 

Braxton County Memorial Hospital 
100 Hoylman Drive 
Gassaway, WV 26224 
Conlaet: Unda Knapp 
304-364-1037 / Fax 304-3e4-580e 

X 

X 

X 
No Breath Alcohol 

X 

X 

X 

X 

Corporate Health 
Exams Only 

X 
No Corporate Health 

X 
No Corporate Health 

X 
No Corporate Health 

X 

X 
No Corporate Health 

X 
No Corporate Health 
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Exhibit A-1 
Page 2 of 6 

Colloctfon & Examination Sites DOT and Non-Dot 
Drug & Breath 

Alcohol 

DOT 
Pre-Employment 

Corp. Hoslth 
Examinations 

Brownsville General Hospital 
125 Simpson Road 
Brownsville, PA 16417 
Contact Lisa Orris 
724-765-1753 

Business Health Services (CHy Hosp.) 
Dorothy A McCormack Cancer Treatment 
and Rehabffltalion Center 
2000 RiundationWay, Suite 2200 
Martinsburo. WV 26401 
Contact Kenda Rogers, RN 
(Houns 7 M a . m . ' 5 $ 0 p.m.) 
304-264-1247 / Fax 304-264-1320 

Bustness Plus Healthcsre 
(South HUls Medical Bldg. Suite 502} 
Jefferson Hospital 
P.O. Box 18119 
PiHstxffgh. PA 16236 
Contact: Regte Norosk) 
412-460-6063 Scheduline 7:00 a.m. - 4 * 0 p.m, M-F / 
Fax 412-469-5946 
Butler Medical Associates 
20421 Route 19 
Cranberry TownsWp, PA 16066 
Contact: Dianne Soatamogna/Judy Frederick 
724-776-3080 / Fax 724-776-1340 
Bulfer Medical Associates (Buder Main Office) 
1022B North Main Street 
Butler, PA 16001 (Main Office) 
Contact: Lisa Weckerly/Jean Btenoo 
724-282-7910 / Fax 724-767-2616 
724-282-1010 Scheduling 

Centre Community Hospital 
1800 East Park Avenue 
State College, PA 16803 
Contact Emma Srrtlh 
614-231-7094 Occupational Health 
614-234-6106 SdwduDng appte. 
Clarion Hospital Occupational 
Health Service (Health Works 
One Hospital Drive 
Clarion. PA 16214 
Contact Leigh Ann Hewitt Occ. Mgr. 
814-226-1396 (7:30 a.m.-4:00 p.m. M-F) 
Fax 814-226-1497 

X 
No Breath Alcohol 

X 

X 

X 

X 

X 

X 

X 

X 
No Corporate Health 

X 

X 
Mo Corporate Health 

X 

X 
No Corporate Health 
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Exhibit A-1 
PatyeSote 

Collection & Examination Sites DOT and Non-Dot 
Drug & Breath 

Alcohol 

DOT 
Pre-Employment 

Corp. Health 
Examinations 

Davis Memorial Hospital, Inc. 
P. 0 , Box 1464 
Elkins, WV 26241 
Contact Robin Rowan, Dr. John Vetch 
304-637-3265 / Beeper 304-382-7501 
Fax 304-637-3779 
Dubois Hospital Occ. Health Ctr. 
West Side, 100 Hospital Avenue 
P. 0 , Box 447 
Dubois. PA 16801 
Contact: Connie Mowrey 
814-375-3000 Fax 814-375-3346 
EDt Regional Health System 
99 Hospital street 
Ridgway, PA 15663 
Contacts: Lab Mgr. Card Yankovich 
Jane Eagen, LPN 
614-788-5600 Fax 814-788-6690 

Fairmont CBnic 
Feinnont Medical Croup 
P.O. Box 1112 
Fairmorrt. WV 28564 
Contact: Peg Toolhman 
304-366-0700 Fax 304-366-6626 

Fairmont Genera! Hospital 
1325 Locust Avenue 
Fa(nnont,WV26SS4 
Contact: Brian Police 
304-367-7544 / Beeper 304-382-6221 
Fax 304-367-7146 
Fairmont Physldans.tnc. 
Rife Medical Arts BuBdlng 
811 Pike Street 
Shlnston. WV 26431 
Contact: Heather Baiey 
304-592-0992 Fax 304-592-0993 

Fey West ( V r . Health Services 
{Pamela Gianni, M.D . M.P.H.) 
R,D.#6,Box2854Rt.819S 
Mt. Pleasant, PA 15666 
(Hours 6:00 a.m.-5:00 p.m. M & Th 
7:00 a j n . - 3:00 p.m. T. W. 6 F) 
Contact: Brandy Mayhle/Dawn Miller 
724-647-4957 / Fax 724-547-1959 

X 

X 

Drug end Alcohol— 
No Breath Alcohol • 

X 

X 

X 
No Breath A taho l 

X 
No Corporate Health 

X 
No Corporate Health 

X 

X 

X 
No Corporate Health 

Corporate Health 
Only 

X 
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Exhlbll A-1 
Page 4 of 6 

Collection & Examination Sftes DOT and Non-Dot 
Drug & Breath 

Alcohol 

DOT 
Pre-Employment 

Corp. Health 
Examinations 

Frederick Occ. Health Service 
1560 Opossumtown Pike 
Frederick. MD 21702 
Contact: Carolyn Cabte 
301-698-3000 / Fax 301-668-3003 
Frtck Hospital & Community Health Center 
508 South Church Street 
Mt. Pleasant, PA 16666 
Contact Dick Frey 
724^47-1060 ( Fax 724-547-1686 
Call Lab after hours (724-647-1266) 

Frostburo Health Center 
10701 New George's Creek Road 
FrostburB.MD 21537 
Contact Susie Thrasher 
301-689-3229 / Fax 301-689-1129 

Hagerstown Medical Lab 
747 Northern Avenue 
Hagerstown, MD 21740 
Contact Ne oontact needed - whoever ansvrere 
301-790-8670 Fax 301-790-3707 
Hampshire Memorial Hosp., Inc. 
649 Center Avenue 
Romney, WV 26757-1199 
Contact: Jeanette McGauley-Savflle 
304-622-5817 Fax 304-822-7609 
HEALTHSOUTH Nitlany Valley 
Rehabilitation Hospttal 
550 W. College Avenue 
Pleasant Gap, PA 16623 
Contact: Cindy Parks 814-234-1086 M-W / 814-359-
3421 Ext. 752 T-Th-F 
Stephanie Wesolowski 614-359-3421 
Fax 614-356-5898 
Hempfield Medical Park 
STOWeatherwood Lane 
Mt. Pleasant Road 
Greensburg. PA 15601 
Contact: Kathy Dobrosky, Diagnostic Associates 
724-B53-1610 Fax 724-653-1614 

X 

X 
(24 hours) 

X 

X 

X 

X 

X 
No Corporate Health 

X 
No Corporate Health 

X 
No Corporate Heafth 

X 
No Corporate Health 

X 
Corporate Health Only 

(diagnostic testing 
and physical exam) 
Sigmoid at Latrobe 

Hospital, 
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Exhibit A-1 
Page 5 of 6 

Collection & Examination Sites DOT and Non-Dot 
Drug A Breath 

Alcohol 

DOT 
Pre-Employmenl 

Corp. Health 
Examinations 

Institute of Oocupabonal & 
Environmental Health 
3801 Health Scienoee Soulh 
P.O. Box9190 
Morgantown, WV 26506 
Contact: Carolyn BolyantfChrfe Garbart 
304-293-3693/ Fax 304-293-2629 
Reference (TtWt be made when scheduling appts: 
UHA Mod. RaCORto ffS280B3ZO 
Marietta Memorial Hospital 
401 MaUhew Street 
Marietta, OH 45750 
Contact; Bonnie McGowarVJanet Campbeli 
740-374-4915 Fax 740-374-4977 
MedBrook Medical Center 
1370 Johnson Avenue 
Bridgeport. WV 26330 
Contact: Beth Betcastro/Cassandra Boyies 
304^42-7495 / Emergency 304-642-7186 
Fax 304-842-7578 
WPHC At Delmont 
Westmoreland Wmary Health Center 
421 Route 22 
Debnont, PA 16626 
Contact: Sue O'Nam 
724-468-6764 / Fax 724-46B-87B5 
WPHCatlnvln 
Westmoreland Primary Health Center 
9337 Lincoln Way West 
Irwin. PA 16642 
Contact: Marcy Cindrtc 
724-864-7720 Fax 724-664-4614 
WPHC at Mt. View 
Westmoreland Primary Health Center 
R.D.#8,Box13QM 
Greensburg, PA 16601 
Contact: Melanie Russell 
724-634-2525 Fax 724-834-6171 
WPHC At Youngwood 
Westmoreland prtnary Health Center 
606 N. Fourth Street 

Contact: Regina Kintz 
724-925-3300 Fax 724-926-1690 

No Reasonable Cause 
or Random Drug 

Testing— 
Pre-Employment Only 

X 
Drug tests may be 

scheduled after hours 
lor random testing. 

X 

X 

X 

X 

X 

X 
No Corporate Health 

X 
No Corporate Health 

X 

X 
No Corporate Health 

X 
No Corporele Health 

X 
No Corporate Health 

X 
No Corporate Health 
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Exhibit A-1 
Page 6 of 6 

Coltection & Examination Sites DOT and Non-Dot 
Drug & Breath 

Alcohol 

OOT 
Pro-Employment 

Corp. Health 
Examinations 

Mld-Ohk> Valley Medical Assoc. 
604 Ann Slreet 
Parkersburg, WV 26101 
Contact Lisa NuH/Robln Lyons 
304-485-3300 Fax 304^85-3317 
Monongahela Valley Hospital. Inc 
Country Club Road 
Monongahela, PA 15063 
Contact Janet Kuhn. RN 
724-258-1224 Fax 724-256-5075 

Monongalia Hospital 
1200 J.D. Anderson Drive 
Morgantown, WV 26505 
Contact: Lavora Price/Bonnie McMillan 
304-598-1251 Fax 304-598-1256 
ML Top Medical Center 
P. O. Box 77 
Ml. Storm, WV 26739 
Contact; Dixie Cdietto 
304-693-7616 Fax same as telephone 
Page Health Care 
125 Memorial Drive 
Luray, VA 22836 
Contact Clara Layman 
540-743-1532 / Fax 640-743-1288 

Page Memorial Hospital 
200 Memorial Drive 
Luray, VA 22836 
Contact: Bonnie J. Fry©, RN (Marketing) 
540-743-4661 Ext. 2221 Fax 540-743^560 
Potomac Valley Hospital 
167 South Mineral Street 
Kayser.WV 26726 
Contact Qndy WBson, RN 
304-788-3141 / Fax 304-766-0141 

Preston Memorial Hospital 
300 South Prloe Street 
KtogwoDd,WV 26537 
Contact: Jollnda Stompte or Kelly Jeffries 
304-329-4702 (Kelly • Ext 305) / Fax 304-320-1176 
S t Joseph Oocupational Health 
P. O. Box 327 
Parkersburg, WV 26102 
Contact Robert Spencer 
304-424-4229 / Pager 304-420 5300 

,X 
No Breath Alcohol 

X 

X 
Drug Coltection Only 

(24 hrs.) 

X 

X 

X 

X 

X 

X 

X 
Must schedule 
appointment 

X 
No Corporate Health 

X 
No Corporate Health 

X 

X 
No Audiograms 

No Corporate Health 

X 
No Corporate Health 

X 
No Corporate Health 
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Exhibit A-1 
Page 7 of 6 

Collection & Examination Sites DOT and Non-Dot 
Drag & Breath 

Alcohol 

DOT 
Pre-Employment 

Corp. Health 
Examinations 

Sl. Joseph Medical Plaza 
10 Am alia Drive 
BiJcbannon.WV?fi?01 
Contact Unda Lantz 304-473-2206 
Lab: Michael Walton 304-473-2042 
EBt Regional Health Center 
763 Johnconburg Road 
St. Marys. PA 15857 
Contact: Sharon K. Woga, BAT. Occ. Health 
814-786-8565/ Fax 814-788-8046 
Summit HealthfWaynesboro Hospital 
501 E. Main Street 
Waynesboro. PA 17288 
Contact: Jerrln Shanholtz. Sales Rep. 
717-267-4874/ Pager 301-293-3845 
Cellular 301-667-9210 / Fax 717-267-6366 
Lab Mgr. David Meeder 717-765-4000 Ext. 6313 
Trinity Workcare 
3203 Johnson Road 
Steubenville, OH 43862 
Contact: Pern VukeTtch 
740-264-4250 / Fax 740-264-0148 

Urgent Care Center 
607 Fast Jubal Early Dhve 
Wtncheswr. VA 22601 
Contact KeOy Macher 640-722-0681 
Diane M. Heame, RN 640-722-4525 
Fax 540-722-0693 
Warren Memorial Hospital 
1000 Shenandoah Avenue 
Front Royal. VA 22630 
Contact Denise Fastham 
540-636-0259 / Drug Screen Only 540-636-0260 
Fax 540-636-0124 
Washington Hospital 
Occupalional Medical Center 
95 Leonard Avenue 
Washington, PA 15301 
Contact Denise Garvey, RN 
724-223-3626 / Fax 724-229-2401 

Waynesboro Hospttal - See Summit Health 

X 
(24 hra.) 

X 

X 

X 
Drug soreeninB M-F 6-4. 

After houre. 740-264-2154. 
Aftr the beeper tone, you 
must dial number where 

you aan ba reached; 
•UierwEscall hoepttal 

operabwet 
740-264-8000 

X 

X 

X 

X 
No Corporate Health 

X 

Use Antietem Health 
Unk for Pre-

Employment DOT 
exams. 

No Corporate Health 

X 
No Corporate Health 

X 
No Corporate Health 

X 
No Corporate Health 

X 
No Corporate Health 
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Exfi(bftA-1 
Page 6 of 6 

Collection A Examination Sites DOT and Non-Dot 
Drug & Breath 

Alcohol 

DOT 
Pre-Employment 

Corp. Health 
Examinations 

WeMon Medical Center 
601 S. Colliers Way 
Welrton.WV 26062 
Contact John KopCha 304-797-6110 
Linda Hoge 304-797-6028 
Westmoreland Regional Hospital 
632 W.Pittsburgh Street 
Greensburg, PA 15601 
Lab: 724-632-4365 (D&A) 
Contact Donna Barkey Supv. 724-632-4696 
WorkWell WeOness Center 
St Francis Central Hospilsl 
1200 Centre Avenue 
Ninth Floor, SuHe 070 
Pittsburgh. PA 15219 
Fax 412-471-3799 

X 

X 
Reasonable Cause and 

Post Accidenl Only 
(24 hrs.) 

Corporate Health Only 

4/2&00 

*** bi case of emorgoncy, H unablo to reach one of the above aitee near you, call: 
SPECTRUM MEDICAL SERVICES, INC. 

1-800^53-6077 
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Appendix # 10 
GUIDELINES FOR BIDDING VIA POWERADVOCATE 

Bidding is performed via the i nternet using an el ectronic sealed bid format. 
PowerAdvocate, a third party sourcing consultant contracted by Allegheny Energy, will 
serve as the Host for bidding. This will not be a reverse auction type bid; instead 
the PowerAdvocate Platform wi 11 provide the means to transfer and communicate your 
questions and proposal to Allegheny Energy personnel. 

All questions, comments, clarification requests, etc. shall be directed to the 
following. 

PowerAdvocate Website www.poweradvocate.com 
PowerAdvocate Contact: support@poweradvocate.com 

(Website questions ONLY) 

Allegheny Energy Contacts: Barbara Crowe (General RFQ questions} 
bcrowe@a11eahenvenergy.com 

All responses must be received by October 23, 2009 by 4:0G PM EDT. 

Proposals will not be considered unless they are completed and presented via the 
PowerAdvocate web site. All Commercial and Pricing Datasheets must be submitted. If 
a bidder would like to enter additional bids, or chooses to expound upon any of their 
bids, they may upload documents on tab #2 (upload proposals). 

Al1egheny Energy reserves the ri ght to rej ect any proposal as i ncomplete whi ch does 
not include the required submittals. 

Cl arifications and questions may be sent via email to Barbara Crowe 
(browe@a11eahenvenergy.com) before the bi d closes. The i nformati on wi 11 then be 
distributed to the correct personnel. Once a response has been developed, it wi 11 
then be posted to the website as Questions and Answers for all participating vendors 
review. Once posted, a notification email will be distributed. 

It is the vendor's responsibility to maintain diligence in monitoring the posting of 
Questions and Answers to the web site as well as any additional information uploaded 
as modifications made to the platform. PowerAdvocate strongly recommends that the 
vendor registers all personnel associated with the successful bid of this RFQ. 

Pl ease have anyone you bel ieve is critical to your team register with 
www.poweradvocate.com. If you are a Representative of a company, please register 
under your corporate name. When registering, please include the product you will be 
representing in this RFQ. Any additional personnel that register from your 
organization (administrative assistants, engineers, manufactures, sales personnel 
etc) are required to include the following information: 

1. The Company (AE) and the Product (Current Transformer and Voltage 
Transformers) they would like to have access to. 

2. The Company or Team wi th whom they are associated {i ncl ude the name of 
the lead person for this RFQ) 

3. Their Role on the team 

Please carefully review the following guidelines and terms that apply to this RFQ. 
Submission of the Intent to Respond Field will be interpreted as an understanding and 
acceptance of these guidelines and terms: 
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1. Disclaimer - This is not a contract offer by Allegheny Energy; a bidder's 
response to this RFQ is not binding in any way. For bidder's right to withdraw 
its response, see section entitled "Right of Withdrawal." Any costs incurred 
in responding to this RFQ are the responsibility of the bidder, 

2. Right of Rejection / Acceptance - AE team reserves the right to reject any or 
all responses, to accept any response or to select any combination of 
responses. AE reserves the right to waive any irregularity contained in any 
response. No response will be accepted unless the AE project team specifically 
invited the Bidder to respond. 

3. Right of Withdrawal - Response may be withdrawn at any time prior to the RFQ 
Proposal Due Date. A response may not be withdrawn on the RFQ Due Date or 
within 60 days following such date. 

4. Award Of Contract - To the extent that a contract is awarded, it will be 
awarded to the company deemed best suited for the project, in its sole 
discretion, to meet the project's needs. AE reserves the right to either place 
the entire order with one supplier, or to split it among several suppliers. 

5. Volumes and Business Profile - All volumes and business profiles are 
projections only. Both volumes and business profiles may change due to changes 
in the AE's business strategy or external business conditions. 

6. Legal Authority - The proposals sent in response to this RFQ must be signed by 
a person having legal authority to bind the bidder. 

7. Bidder Selection and Presentations - Following our analysis of all RFQ 
responses received, finalists may be asked to give a capability presentation to 
the sourcing team. 

8. AESC General Terms and Conditions - AESC General Terms and Conditions shall 
apply unless specific exceptions are taken to them. 
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Appendix # 12 

PENNSYLVANIA 
PUBLIC UTILITY COMMISSION 

Harrisburg, PA. 17105-3265 

Public Meeting held February 5, 
2009 

Commissioners Present: 

James H. Cawley, Chairman 
Tyrone J. Christy, Vice Chairman 
Robert F. Powelson 
Kim Pizzingrilli 
Wayne E. Gardner 

Implementation of Act 129 of 2008 Docket No. 
Phase 2 - Registry of Conservation Service M-2008-2074154 
Providers 

FINAL ORDER 

BY THE COMMISSION: 

Section 2 of Act 129 of 2008 directs the Commission to establish, by March 1, 

2009, a registry of approved persons qualified to provide conservation services to all 

classes of customers. 66 Pa.C.S. § 2806.2(a). The Commission must develop an 

application for registration as a conservation service provider and may charge a 

reasonable registration fee. 66 Pa.C.S. § 2806.2(b). This Implementation Order will 

establish the minimum experience and qualification requirements each conservation 

service provider must meet to be included in the registry. It also establishes a registration 

application package and fee schedule, 

BACKGROUND AND HISTORY OF THIS PROCEEDING 
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Governor Edward Rendell signed Act 129 of 2008 ("the Act") into law on 

October 15, 2008. The Act took effect 30 days thereafter on November 14, 2008. Among 

other things, the Act created an energy efficiency and conservation program, codified in 

the Pennsylvania Public Utility Code at Sections 2806.1 and 2806.2, 66 Pa.C.S. 

§§ 2806.1 and 2806.2. Under this program an EDC with at least 100,000 customers must 

adopt a plan, approved by the Commission, to reduce electric consumption by at least one 

percent (1%) of its expected load for June 1,2009 through May 31,2010, adjusted for 

weather and extraordinary loads. This one percent (1%) reduction is to be accomplished 

by May 31,2011. By May 31, 2013, the total annual weather-normalized consumption is 

to be reduced by a minimum of three percent (3%). Also, by May 31, 2013, peak 

demand is to be reduced by a minimum of four-and-a-half percent (4.5%) ofthe EDCs 

annual system peak demand in the 100 hours of highest demand, measured against the 

EDCs peak demand from June 1, 2007 through May 31, 2008. 

As noted above, the Act states that "[t]he Commission shall, by March 1, 2009, 

establish a registry of approved persons qualified to provide conservation services to all 

classes of customers." 66 Pa.C.S. § 2806.2(a). The Act further defines "conservation 

service provider" as "an entity that provides information and technical assistance on 

measures to enable a person to increase energy efficiency or reduce energy consumption 

and that has no direct or indirect ownership, partnership or other affiliated interest with 

an [EDC]." 66 Pa.C.S. § 2806.l(m). Finally, the Act requires each EDC plan to "include 

a contract with one or more conservation service providers selected by competitive bid to 

implement the plan or a portion ofthe plan as approved by the Commission." 66 Pa.C.S. 

§2806.1(b)(l)(i)(e). 

On November 14, 2008, the Commission issued a Secretarial Letter under the 

above-referenced DocketNo. initiating Phase 2 of its implementation of Act 129. This 

Secretarial Letter also solicited comments regarding the experience and qualifications the 
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Commission should establish for conservation service providers on the registry. 

Comments were due November 26, 2008. 

The parties who filed comments in response to the November 14, 2008 Secretarial 

Letter were: ClearChoice Energy ("ClearChoice"); CPower, Inc. ("CPower"); 

The E Cubed Company, LLC ("E Cubed"); Energy Association of Pennsylvania 

("EAP"); Metropolitan Edison Company ("Met-Ed'), Pennsylvania Electric Company 

("Penelec"), and Pennsylvania Power Company ("Penn Power"), (collectively, 

"FirstEnergy"); the National Association of Energy Service Companies ("NAESCO"); 

PECO Energy Company ("PECO"); Pennsylvania Utility Law Project ("PULP"); 

Positive Energy, Inc. ("Positive Energy"); PPL Electric Utilities Corporation ("PPL"); 

Reliant Energy, Inc., ("Reliant"); and West Penn Power Company, d/b/a Allegheny 

Power ("Allegheny"). 

On December 22, 2008, the Commission entered a Tentative Order tentatively 

establishing the Conservation Service Provider Registry. The Tentative Order was to 

become final unless adverse comments were received no later than January 2, 2009. 

Allegheny, EAP, FirstEnergy, PECO, Positive Energy and PPL ali filed adverse 

comments. These comments will be addressed in the applicable sections below. 

DISCUSSION 

With this implementation order the Commission establishes a registry of 

conservation service providers as directed by Act 129 of 2008. 66 Pa.C.S. § 2806.2. This 

conservation service provider ("CSP") registry will be administered and maintained by 

the Bureau of Fixed Utility Services ("FUS"). The Commission stresses that the 

qualifications established herein are minimum qualifications for registration and that 

EDCs will be permitted to establish additional reasonable requirements based on the type 

and scope of work to be performed by the CSP. 
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A. Application Review Process 

An application for entry into the Commission's CSP registry shall be made on the 

form provided in Annex A of this CSP Registry Implementation Final Order.1 A copy of 

the application may be obtained from the Commission's Secretary. The application form 

will also be made available on the Commission's internet web site. An application for 

entry into the CSP registry shall be verified by an oath or affirmation as required in 52 

Pa. Code § 1.36 (relating to verification). An original and one copy ofthe completed 

application and supporting attachments shall be filed with the Secretary's Bureau with a 

copy to the Bureau of Fixed Utility Services and the Bureau of Conservation, Economics 

and Energy Planning ("CEEP"). An application shall be accompanied by a 

non-refundable application fee of $125 in a form as proscribed in 52 Pa. Code § 1.42. 

The application, with supporting attachments, shall be completed in its entirety. 

Incomplete applications and those without supporting attachments, when needed, will be 

rejected without prejudice. Commission staff will review all applications for 

completeness within 20 days of its filing. Commission staff will act on a complete 

application within 30 days of receipt of a completed application. 

All submitted CSP registry applications will be reviewed by FUS to determine if 

the applicant is financially responsible. The Bureau of Conservation, Economics and 

Energy Planning will review all CSP registry applications to determine if the applicant 

has the minimum technical experience and qualifications. If the application is approved 

by both FUS and CEEP, FUS will notify the applicant and place the applicant on the 

registry. If either FUS or CEEP or both determine that the application should be denied, 

FUS will notify the applicant and provide a brief explanation for the denial. A denial 

1 This same form is also to be used for renewal applications. 
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may be appealed to the Commission consistent with the provisions found in 52 Pa. Code 

§ 5.44 (relating to petitions for appeal from actions of staff). 

FirstEnergy requested that the Commission establish time periods in which 

Commission Staff must act on each CSP application. Specifically, FirstEnergy suggests 

that a determination as to the completeness of an application be made within 10 days and 

a final determination on the application within 30 days ofthe filing of a complete 

application. The Commission agrees with FirstEnergy that an established time period for 

staff review of applications will provide a reasonable level of certainty as to when the 

CSP applicant and any potential EDC client may expect a final determination. However, 

the Commission believes that extending the period for determining the completeness of 

an application to 20 days will allow Commission staff and an applicant more of an 

opportunity to seek and provide clarification and supplemental materials without 

resubmitting an entirely new filing. 

As this registry is not meant to constitute a license or certification, and as the 

Commission is permitting EDCs to require additional qualifications and verifications 

during its competitive bid process, the Commission will not impose any additional 

reporting requirements upon registered CSPs. However, the Commission does expect 

CSPs to notify the Commission, in writing, of any changes to the information provided in 

its application. Moreover, in order to maintain a relatively current registry, the 

Commission will require all registered CSPs to re-qualify every two years. The 

non-refundable re-registration application fee shall be $25. A CSP on the registry may at 

any time file a written and verified request to be removed from the registry. 

PECO requested that the Commission reduce CSP re-qualification from every 

three years to every two years. PECO notes that this is a compromise from its original 

position that CSPs must re-qualify every year. PECO asserts that having a "relatively 

current" registry is not adequate, given the fact that the Commission has found the CSP to 
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be technically qualified, financially viable, and has reviewed the criminal and civil 

background information provided by the CSP.2 The Commission has adopted PECO's 

request. However, the Commission reiterates that the registry consists of CSPs that meet 

the Commission's minimum qualifications and is not intended to absolve any EDC of its 

duty to exercise due diligence in reviewing a CSP bid or financial viability or criminal 

background prior to contracting with that CSP. The Commission reiterates that this 

registry is not meant to constitute a license, certification or warranty. 

B. Conservation Service Provider Identity Information 

The Act defines a CSP as "an entity that provides information and technical 

assistance on measures to enable a person to increase energy efficiency or reduce energy 

consumption and that has no direct or indirect ownership, partnership or other affiliated 

interest with an electric distribution company." 66 Pa.C.S. § 2806. l(m). As the 

Commission and EDCs must be able to identify the type of entity a CSP is and confirm 

that it is not owned, partnered or affiliated with an EDC, the Commission requires all 

CSP registry applicants to provide the following information: 

1. Legal name of the applicant. 

2. Trade or Commercial (Fictitious or Doing Business As (d/b/a)) names used. 

3. Pennsylvania business address. 

4. Principal place ofbusiness. 

5. The name, title, business address and phone number for principal officer(s), 

partner(s) or director(s) ofthe applicant. 

6. Name, business address, telephone number, fax number and email address 

for a Pennsylvania regulatory contact and for an agent for service of 

process. 

PECO's comments on the Tentative Order at p. 4. 
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7. Names of parent and subsidiary companies and affiliates that are CSPs and 

EDCs. 

8. Completed application form, including affidavit of officer attesting to the 

accuracy of information provided. 

9. Registration fee in a form prescribed in 52 Pa. Code § 1.42. 

10. Copy of documentation from the Pennsylvania Department of State 

demonstrating that the applicant is registered to do business in 

Pennsylvania.3 

11. Copy of documentation from the Pennsylvania Department of State 

demonstrating that any fictitious name to be used by the applicant is 

registered to the applicant in Pennsylvania. 

Allegheny, EAP, FirstEnergy, PECO and PPL each requested that the Commission 

interpret the statute in such a way that allows a CSP affiliated with an EDC to provide 

services to other non-affiliated EDCs. These commenters assert that it would be 

unreasonable and discriminatory to exclude qualified and experienced CSPs from 

providing services to all EDCs. These commenters further note that as contracts with 

CSPs must be competitively bid, any unfair advantage an affiliated CSP may have is 

eliminated. 

A copy of any document from the Department of State documenting the Applicant's Department of 
State entity number is adequate. Certified copies of Pennsylvania Department of State documents are not 
required as the applicant will be verifying all information provided pursuant to 52 Pa. Code § 1.36. 
Ud. 
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The Commission declines to interpret that statute as Allegheny, EAP, FirstEnergy, 

PECO and PPL request. Initially, the Commission notes that "[w]hen the words of a 

statute are clear and free from all ambiguity, the letter of it is not to be disregarded under 

the pretext of pursuing its spirit." 1 Pa.C.S. § 1921(b). The Commission believes the 

relevant portion of Act 129 is clear and free from all ambiguity. Specifically, the 

definition of CSP states that a CSP is "[a]n entity .... that has no direct or indirect 

ownership, partnership or other affiliated interest with an electric distribution company." 

66 Pa.C.S. § 2806.l(m) (emphasis added). This language is clear, and without ambiguity, 

that a CSP cannot be affiliated with an EDC. The fact that the General Assembly added 

this qualifier to the definition of a CSP further militates for excluding all affiliates of 

EDCs from the registry. 

If the General Assembly had intended to only exclude CSPs from serving an EDC 

it was affiliated with, they would have separated this qualifier from the first clause ofthe 

definition. For example, the General Assembly could have defined a CSP as follows: 

"An entity that provides information and technical assistance on measures to enable a 

person to increase energy efficiency or reduce energy consumption. A CSP that has 

direct or indirect ownership, partnership or other affiliated interest with an electric 

distribution company is prohibited from serving that electric distribution company." 

Therefore, as the language ofthe statute is clear and without ambiguity, the Commission 

declines to speculate on the General Assembly's intent as these commenters request. 

C. Minimum Experience and Technical Qualifications 

To begin with, it must be noted that CSPs have a specific role under the Act. The 

Act requires each EDCs' Energy Efficiency and Conservation ("EE&C") plan to include 

one or more CSPs to "provide[] information and technical assistance on measures that 

enable a person to increase energy efficiency or reduce energy consumption." 66 Pa.C.S. 

§§ 2806.1(b)(l)(i)(e) & 2806. l(m). As such, it is the Commission's intent to include in 
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the registry those entities that will provide consultation, design, administration, 

management or advisory services to an EDC regarding that EDCs EE&C plan. This 

registry is not intended as a resource of businesses, whose sole purpose is the installation 

of measures, supplying equipment, or other contracting work for use by the general 

public and EDC customers. 

Again, the Commission reiterates that its criteria are minimum experience and 

qualification requirements. Thus, the Commission will allow EDCs to impose additional 

reasonable experience and qualification requirements that are commensurate with the 

type and scope of work to be performed by each CSP under the EDCs specific EE&C 

plan. Based on this interpretation ofthe Act, the Commission directs that a CSP, or its 

principals, must have at least two years of documented experience in providing program 

consultation, design, administration, management or advisory services related to energy 

efficiency and conservation services. Moreover, the Commission expects EDCs to 

require criminal and other background checks for any person associated with the EDCs 

EE&C plan who will enter a customer's premises or otherwise have personal contact with 

an EDC customer. See Service Employees International Union, Local 69, AFL-CIO v. 

The Peoples Natural Gas Company, d/b/a Dominion Peoples, Docket No. C-20028539 

(December 19, 2003) (contractor personnel must be monitored and controlled by the 

utility); Moyer v. PECO Energy Co., PUC Docket Number C-00003176 (January 24, 

2001); In re The Contracting for Service with Bermex, Inc., PUC Docket Number 

M-00960801 (September 18, 1996); and Fritz v. Peoples Natural Gas Co., PUC Docket 

Number C-00957277 (February 8, 1996). 

Positive Energy requested that the Commission eliminate the minimum three year 

experience requirement for CSPs. Positive Energy asserts that this minimum requirement 

would exclude many well qualified CSPs. Positive Energy further asserts that Act 129 
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intended the CSP registry to simply be a list of CSPs that could participate with an EDC.5 

The Commission disagrees with Positive Energy's interpretation ofthe Act. The Act 

specifically states that "[i]n order to be included in the registry, a [CSP] must meet 

experience and other qualifications determined by the Commission." 66 Pa.C.S. 

§ 2806.2(a) (emphasis added). Thus, per the clear language ofthe statute, CSPs must 

have a minimum level of experience to be included on the registry. With that said, the 

Commission has taken Positive Energy's comment into consideration and has reduced the 

minimum experience level from three years to two years of documented experience. The 

Commission declines to provide a waiver process for the two year minimum experience, 

as such a waiver would subsume the requirement and make it a nullity. 

Allegheny requested that the Commission clarify that the minimum experience 

requirement for CSPs does not apply to EDC-run programs. The Commission does not 

believe such clarification is necessary. The minimum requirements being established in 

this order are for CSPs only, as this order is establishing a CSP registry. With that said, 

the Commission notes that it continues to have all the powers provided it by the Public 

Utility Code to regulate jurisdictional utilities' management practices, including the 

management of any program related to an energy efficiency and conservation plan. See, 

e.g., 66 Pa.C.S. § 1505(b). 

Allegheny also requested that the Commission expand the scope of services the 

registered CSPs can perform. Specifically, Allegheny requested that the registry include 

entities that provide any type of relevant conservation-related services, such as energy 

audit functions. The Commission declines to expand the scope of services covered by 

the CSP registry as Allegheny requested. The example Allegheny provided, energy audit 

functions, is precisely the type of service the Commission intends to exclude, as such 

service can only be provided to customers, not EDCs. We reiterate that this registry is 

5 Positive Energy's comments on the Tentative Order at p. 4. 
6 Allegheny's comments on the Tentative Order at p. 3. 
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not to include entities that only serve EDC customers. Thus, entities may not gain 

registered status based upon experience or proposed services provided directly to EDC 

customers. The Commission fully expects that such entities will be employed to 

implement the EDCs EE&C plan measures. As pointed out above, the Act requires each 

EDC EE&C plan to include one or more CSPs to "provide[] information and technical 

assistance on measures that enable a person to increase energy efficiency or reduce 

energy consumption." 66 Pa.C.S. §§ 2806.1(b)(l)(i)(e) & 2806.l(m) (emphasis added). 

This definition does not include the terms employ, execute, implement, or install energy 

efficiency and conservation measures as defined in 66 Pa.C.S. § 2806.1(m). However, 

entities that provide consultation, design, administration, management or advisory 

services on energy audit functions or other relevant conservation-related services to 

EDCs will be permitted to register. 

Finally, Allegheny requested that the Commission clarify the language in 

paragraph 8 ofthe application regarding regions the CSP intends to serve. Specifically, 

Allegheny requested that the Commission replace the term "region(s)" with a reference to 

EDC service territories and portions thereof that the CSP intends to serve. The 

Commission agrees that the term "region" is vague and has revised the application by 

eliminating a reference to regions and simply asked the CSP to list the EDCs it can serve. 

The Commission stresses that the intent of this request is to assist in identifying EDCs 

each CSP is capable and willing to serve. It is not intended to identify what customers an 

installer, equipment supplier or construction contractor is capable of serving. In addition, 

the language was revised to clarify that the Commission is only seeking information on 

the types of energy efficiency and conservation measures on which a CSP is capable of 

providing information or technical assistance to an EDC. This is in recognition that there 

are CSPs that focus their business on certain types of energy users, such as large 

industrial, retail or residential, as each has a unique set of requirements. 
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As such, the Commission will require all applicants to provide the following 

information regarding its experience and technical qualifications: 

1. The types of services the applicant is able to provide to an EDC, the EDCs 

the Applicant is able to serve, and the types of energy efficiency and 

conservation measures on which the Applicant can provide information and 

technical assistance to an EDC. 

2. A description ofthe documentation provided to support the applicant's 

technical fitness. 

3. Copies ofthe certi fication(s) or other documentation utilized to 

demonstrate technical fitness. 

4. Disclosure of any current investigation for violation of consumer protection 

laws. 

5. Disclosure of complaints filed with any regulatory or prosecutory agency 

for the prior three years, to include the resolution and status of all 

complaints. 

D. Evidence of Financial Responsibility 

As the Commission will permit, and expect, each EDC to establish financial 

fitness and insurance or bonding standards commensurate with the type and scope of 

work to be performed by a CSP, the Commission is requesting information that will focus 

on whether the CSP is capable of operating in Pennsylvania and financially responsible. 

The applicant can establish financial responsibility by submission of its state tax 

certification, proof of adequate insurance, and disclosure of any bankruptcies, tax 

delinquencies and fraud convictions. As such, the Commission will not require the 

submission of financial statements and tax returns, as previously listed in the tentative 

order; this will shorten the staff time needed to review the applications and, further, allow 
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the Commission to reduce the filing fee from $350 to $125. As noted earlier herein, the 

registry is not meant to constitute a license, certification or warranty. 

Therefore, the Commission requires all CSP applicants to provide the following 

information with an application for registry: 

1. Completed Pennsylvania state tax certification statement. 

2. Disclosure of delinquency with taxing authorities in Pennsylvania. 

3. Disclosure of bankruptcy or liquidation proceedings for prior three years. 

4. Criminal disclosure (fraud, theft, larceny, deceit, consumer protection or 

deceptive trade law convictions or violations). 

5. A description ofthe types and amounts of insurance carried by the 

applicant. 

THEREFORE, 

IT IS ORDERED: 

1. That the Commission hereby establishes a Conservation Service 

Provider Registry pursuant to 66 Pa.C.S. § 2806.2. 

2. That the Commission hereby adopts the Application Form for Parties 

Wishing to Register as a Conservation Service Provider as found in Annex A. 

3. That the Commission hereby establishes a $125 initial application 

fee and a $25 application renewal fee. 

4. That the Commission's Bureau of Fixed Utility Services shall 

maintain and administer the registry, with the assistance of the Commission's 
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Bureau of Conservation, Economics and Energy Planning, as outlined in this 

Order. The Conservation Service Provider Registry shall be available on the 

Commission's website. 

5. That copies of this final order be served upon the Office of 

Consumer Advocate, the Office of Small Business Advocate and any party that 

previously filed comments under Docket No. I\/I-2008-2074154. 

BY THE COMMISSION 

James J. McNulty 
Secretary 

(SEAL) 

ORDER ADOPTED: February 5, 2009 

ORDER ENTERED: February 5, 2009 
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wHwXmA COMMONWEALTH OF PENNSYLVANIA 
PENNSYLVANIA PUBLIC UTILITY COMMISSION 
P.O. BOX 3265, HARRISBURG, PA 17105-3265 rvMK iniurr «MU>II*KM 

Conservation Service Provider 
Registration Application Package and Checklist 

(Initial and Renewal) 

Please check the following list to insure that you have 
enclosed each appiicable item listed. Your Application 
cannot be approved until all items below are received. 

I. Registration Application. 

II. Original signed and notarized Affidavit. 

III. Tax Certification Statement (Appendix A). 

IV. A check for $125 (initial applications) or $25 

(renewal applications) made payable to the 

"Commonwealth of Pennsylvania." 

V. Appropriate Pennsylvania Department of State 

filings. 

VI. Insurance documentation. 

VII. Technical fitness documentation. 



Application Form for Parties Wishing to Register as a 
Conservation Service Provider 

The attached application form is for those entities that desire listing on the Public Utility 
Commission's registry of qualified conservation service providers ("CSP"), as defined by Act 129 of 2008. 
It is applicable for both an initial application and the two year periodic renewal of an application. 

An entity that is directly or indirectly owned, partnered or in any way affiliated with an electric 
distribution company ("EDC") is not eligible for the registry. 

The registry lists CSPs that can advise an EDC and/or provide consultation, design, 
administration or management services to an EDC related to the implementation of the EDCs Energy 
Efficiency and Conservation plan. Therefore, an applicant must have at least two years of experience in 
providing program consultation, design, administration, management or advisory services related to 
energy efficiency and conservation services. The registry is not intended as a list of entities that limit their 
services to the installation of energy efficiency measures, equipment or materials to EDC customers or 
the public in general. 

You may use the attached form to make your application. (Remove this instruction sheet prior 
to filing.) if you need more space than is provided on this form or if you are attaching exhibits, attach 
additional pages and exhibits immediately following the page containing the item(s) being addressed. 
Certified copies of documents from Commonwealth agencies or departments are not required. You are 
also required to file an electronic version of this document (excluding "confidential" information) using any 
version of Word, Word Perfect or DOS text software. One compact disc must accompany the paper 
copies to be filed with the Pennsylvania Public Utility Commission. 

To file an application with the Pennsylvania Public Utility Commission, file a signed and verified 
original and one copy, and an electronic version of your application and attachments with the 
Commission's Secretary's Office in Harrisburg, Pennsylvania: 

In person or by mail other than first-class: 

Secretary 

Pennsylvania Public Utility Commission 

Commonwealth Keystone Building 

400 North Street 

Harrisburg, Pennsylvania 17120 

By first-class mail: 

Secretary 

or Pennsylvania Public Utility Commission 

Post Office Box 3265 

Harrisburg, Pennsylvania 17105-3265 

Questions pertaining to completion of this application may be directed to the Bureau of Fixed 
Utility Services at the above address or you may call the Bureau at (717) 787-3664. 

If your answer to any of these items changes during the pendency of your application or if 
the information relative to any item herein changes while you are operating within the 
Commonwealth of Pennsylvania, you are under a duty to so inform the Commission as to the 
specifics of any changes which have a significant impact on the conduct of business in 
Pennsylvania. 

Confidentiality: 

If any of your answers require you to disclose what you believe to be privileged or confidential 
information not otherwise available to the public, you should designate at each point in the Application 
that the answer requires you to disclose privileged and confidential information. You should then submit 
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the information on documents stamped "CONFIDENTIAL" at the top in clear and conspicuous letters and 
submit one copy of the information under seal to the Secretary's Office along with the Application. 
Applicant must fully support its request to maintain confidentiality for the information which it believes to 
be confidential or proprietary. Such request shall be deemed to be a Petition for Protective Order and will 
be ruled upon by the Commission in conjunction with the license application. Pending disposition, the 
information will be used solely for the purpose of evaluating the license application, and the confidentiality 
of this information will be maintained consistent with the Commission's rules and regulations pertaining to 
confidentiality. 



BEFORE THE PENNSYLVANIA PUBLIC UTILITY COMMISSION 

Application of , d/b/a , for registration 
as a Conservation Service Provider ("CSP") in the Commonwealth of Pennsylvania. 

To the Pennsylvania Public Utility Commission: 

1. IDENTITY OF THE APPLICANT: The legal name, address, telephone number, FAX number and 
email address ofthe Applicant are: 

Please identify any predecessor(s) of the Applicant and provide other names under which the 
Applicant has operated as a CSP within the preceding five (5) years, including name, address, 
and telephone number. 

2. CONTACT PERSON: The name, title, address, telephone number, FAX number and email 
address of the person to whom questions about this Application should be addressed are: 

3. REGISTERED AGENT: If the Applicant does not maintain a principal office in the 
Commonwealth, the required name, address, telephone number and FAX number of the 
Applicant's Registered Agent in the Commonwealth are: 

4. FICTITIOUS NAME: (select and complete appropriate statement) 

Q The Applicant will be using a fictitious name or doing business as ("d/b/a"): 

Provide proof of compliance with appropriate Pennsylvania Department of State filing 
requirements. 

or 

I J The Applicant will not be using a fictitious name. 

5. BUSINESS ENTITY AND DEPARTMENT OF STATE FILINGS: (select and complete 
appropriate statement) 

I J The Applicant is a sole proprietor. 

If the Applicant is located outside the Commonwealth, provide proof of compliance with 15 Pa. 
C.S. §4124 relating to Department of State filing requirements. 

or 



U The Applicant is a: 

• domestic general partnership (*) 
Q domestic limited partnership {15 Pa. C.S. §8511) 
Q foreign general or limited partnership (15 Pa. C.S. §4124) 
• domestic limited liability partnership (15 Pa. C.S. §8201) 
Q foreign limited liability general partnership (15 Pa. C.S. §8211 
• foreign limited liability limited partnership {15 Pa. C.S. §8211) 

Provide proof of compliance with appropriate Department of State filing requirements as indicated 
above. Please attach a copy of the proof of compliance to the Application. 

Give name, d/b/a, and address of partners. If any partner is not an individual, identify the 
business nature ofthe partner entity and identify its partners or officers. 

LJ * if a corporate partner in the Applicant's domestic partnership is not domiciled in 
Pennsylvania, attach 

a copy of the Applicant's Department of State filing pursuant to 15 Pa. C.S. §4124. 

or 
LJ The Applicant is a: 

U domestic corporation (none) 
Q foreign corporation (15 Pa. C.S. §4124) 
• domestic limited liability company (15 Pa. C.S. §8913) 
• foreign limited liability company (15 Pa. C.S. §8981) 
• Other 

Provide proof of compliance with appropriate Department of State filing requirements as indicated 
above. Please attach a copy of the proof of compliance to the Application. Additionally, provide a 
copy ofthe Applicant's Articles of Incorporation. 

Give name, title, telephone number and address of officers, partners or directors. 

The Applicant is incorporated in the state of . 

6. AFFILIATES AND PREDECESSORS WITHIN PENNSYLVANIA: (select and complete 
appropriate statement) 

Affiliate(s) of the Applicant doing business in Pennsylvania as a CSP or an electric distribution 
company ("EDC") are: 



Give name and address of the affiliate(s) 



7. APPLICANT'S PRESENT OPERATIONS; (select and complete the appropriate statement) 

l j The Applicant is presently doing business in Pennsylvania as a 

Describe nature of business. 

or 

LJ The Applicant is not presently doing business in Pennsylvania. 

8. APPLICANT'S PROPOSED OPERATIONS 

Describe the type{s) of services that the Applicant is able to provide to an EDC, the EDCs the 
Applicant is able to serve, and the types of energy efficiency and conservation measures on 
which the Applicant can provide information and technical assistance to an EDC. 

9. TAXATION: Complete the TAX CERTIFICATION STATEMENT attached as Appendix A to this 
application. 

10. COMPLIANCE: State specifically whether the Applicant, an affiliate, a predecessor of either, or a 
person 

identified in this Application is currently under investigation for or has been convicted of a crime 
involving fraud, theft, larceny, deceit, violation of consumer protection law, violation of deceptive 
trade law or similar activity, identify all proceedings, by name, subject and citation, dealing with 
business operations, in the last three (3) years, whether before an administrative body or in a 
judicial forum, in which the Applicant, an affiliate, a predecessor of either, or a person identified 
herein has been a defendant or a respondent. Provide a statement as to the resolution or 
present status of any such proceedings. 

11. DELINQUENCY: State specifically whether the Applicant, an affiliate, or a predecessor of either 
is currently delinquent with any taxing authority in Pennsylvania. 

12. BANKRUPTCY: Identify all bankruptcy or liquidation proceedings for prior three years. Provide a 
statement as to the resolution or present status of any such proceedings. 

13. CUSTOMER COMPLAINTS: Identify all customer complaints filed with a regulatory or 
prosecutory agency for prior three years. Provide a statement as to the resolution or present status of 
any complaints. 

14. FINANCIAL RESPONSIBILITY: 
A. Applicant shall provide sufficient information to demonstrate financial responsibility 
commensurate with the service proposed to be provided. Examples of such information which 
may be submitted include the following: 
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Organizational structure including parent, affiliated or subsidiary companies. 

Published parent company financial and credit information. 

A description of the types and amounts of insurance carried by Applicant. 

B. Applicant must provide the following information: 

• Identify Applicant's principal officers (owners, executives, partners and/or directors, as 
appropriate for organizational structure, including names, titles, business addresses, 
telephone numbers and their professional resumes. 

15. TECHNICAL FITNESS: To ensure that the present quality and availability of service provided by 
electric utilities does not deteriorate, the Applicant shall provide sufficient information to 
demonstrate technical fitness commensurate with the service proposed to be provided. 
Examples of such information which may be submitted include the following: 

• The identity of the Applicant's management directly responsible for operations, including 
names, titles, business addresses, telephone numbers and their professional resumes. 

• Copies of any certification^) or similar documentation that would demonstrate technical fitness, 
such as membership in a trade association. 

16. FALSIFICATION; The Applicant understands that the making of false statement(s) herein may 
be grounds 

for denying the Application or, if later discovered, for revoking any authority granted pursuant to 
the Application. This Application is subject to 18 Pa. C.S. §§4903 and 4904, relating to perjury 
and falsification in official matters. 

17. FEE: The Applicant has enclosed the appropriate fee: 

I J For an initial application the Applicant has enclosed the required fee of $125 payable to the 
Commonwealth of Pennsylvania. 

OR 

Q For a renewal application the Applicant has enclosed the required fee of $25 payable to the 
Commonwealth of Pennsylvania. 

Applicant: 

By: 

Title: 
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AFFIDAVIT 

[Commonwealth/State] of 

ss. 

County of 

, Affiant, being duly [sworn/affirmedj according to law, deposes and says that: 

[He/she is the (Office of Affiant) of (Name of Applicant);] 

[That he/she is authorized to and does make this affidavit for said Applicant;] 

That the Applicant herein has the burden of producing information and 
supporting documentation demonstrating its technical and financial fitness to be registered as a 
conservation service provider pursuant to Act 129 of 2008. 

That the Applicant herein has answered the questions on the application 
correctly, truthfully, and completely and provided supporting documentation as required. 

That the Applicant herein acknowledges that it is under a duty to update 
information provided in answer to questions on this application and contained in supporting 
documents. 

That the Applicant herein acknowledges that it is under a duty to 
supplement information provided in answer to questions on this application and contained in 
supporting documents as requested by the Commission. 

That the facts above set forth are true and correct to the best of his/her knowledge, information, 
and belief, and that he/she expects said Applicant to be able to prove the same at hearing. 

Signature of Affiant 

12 



Sworn and subscribed before me this day of , 20_ 

Signature of official administering oath 

My commission expires 
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COMMONWEALTH OF PENNSYLVANIA 
PUBLIC UTILITY COMMISSION 

APPENDIX A 

TAX CERTIFICATION STATEMENT 

A completed Tax Certification Statement must accompany all applications for new registrations or renewals. Failure to provide the 
requested information and/or any outstanding state income, corporation, and sales (including failure to file or register) will cause 
your application to be rejected. If additional space is needed, please use white 81/2' x 11" paper. Type or print all information 
requested. 

1. CORPORATE OR APPLICANT NAME 2. BUSINESS PHONE NO. ( ) 
CONTACT PERSON(S) FOR TAX ACCOUNTS; 

3. TIRADE/FICTITIOUS NAME (IF ANY) 

4. LICENSED ADDRESS 
(ZIP) 

5. TYPE OF ENTITY 

(STREET, RURAL ROUTE, P.O. BOX NO.) (POST OFFICE) 

• SOLE PROPRIETOR • PARTNERSHIP 

STATE) 

• CORPORATION 

8. LIST OWNER(S), GENERAL PARTNERS, OR CORPORATE OFFICER(S) 

NAME (PRINT) SOCIAL SECURITY NUMBER (OPTIONAL) 

NAME (PRINT) SOCIAL SECURITY NUMBER (OPTIONAL) 

NAME (PRINT) SOCIAL SECURITY NUMBER (OPTIONAL) 

L_J l _ l - \—\ I - l _ 
NAME (PRINT) SOCIAL SECURITY NUMBER (OPTIONAL) 

I I | _ | - I I I - | _ 

NAME (PRINT) SOCIAL SECURITY NUMBER (OPTIONAL) 

_ J I I - I I I - | _ 

9. LIST THE FOLLOWING STATE TAX IDENTIFICATION NUMBERS. fALL ITEMS: A. B. AND C MUST BE COMPLETED). 

A. SALES TAX LICENSE (8 DIGITS1 

N/A 

APPLICATION 
PENDING 

• D 

C. CORPORATE BOX NUMBER (7 DIGITS) APPLICATION 
PENDING 

• 
N 

a 
B. EMPLOYER ID (E1N1 f9 DIGITS: APPLICATION 

PENDING 
N/A 

D D 

10. Dp you have PA employees either resident or non-resident? • VES n NO 

11 • Dp you own any assets or have an office in PA? • VES n NO 
NAME AND PHONE NUMBER OF PERSON(S) RESPONSIBLE FOR FILING TAX 
RETURNS 

PA SALES AND USE TAX CORPORATE TAXES 

14 



PHONE 

EMPLOYER TAXES 

PHONE 

PHONE 
^ouWnlcontacUhffRr^^^ 
^Zr3020Tforlfurther^information3aboutfta^identificatiorfinumbetg! 

15 



FORUPSSHIPPINGQNlX-^^^v iV iU- . 

From: Origin ID: CVAA (724)838-6738 
John Munsch 
Allegheny Power 
800 Cabin Hill Drive 

Greensburg, PA 15601 

FecOfe. 
Express 

Jl tWUMHIPt 

i r;» ! 

f . •-'*.-< 

SHIP TO: (724) 838-6738 BILL SENDER 

Rosemary Chiavetta, Secretary 
Pennsylvania Public Utility Commiss 
400 NORTH ST 
COMMONWEALTH KEYSTONE BLDG 
HARRISBURG, PA 17120 " 

i - After Drintfna this label; . 

vs 

Ship Date: 27AUG10 --• >• ' ^ 
ActWgt 5.0 LB 
CAD: 8924375/INET3060 , . . * * * • 

..iwi-jj; • i " : ^ 

Delivery Address Bar Code... 

Ref'# •4001-100077-43000818 
Invoice # 
P O # • ' • - - • • 

Dept n 

'••VU.' 

^ - T ^ V , ' ^ * - ' r w - ' j ^ l - J v ; 

TRK# 

ESI' 7989 92174925 

- i . - , ' . i . ' .,'• 

KM MDTA 

MON - 30 AUG Al^ 

PRIORITY OVERNIGHT 

17120 
PA-US 

MDT 

( M M E N M S A M 

•Page l*of^'-^ ' 
! 

•':.. • • '* , ' .***^v> , . ' i -v ' M ' 

'-Si. J>.S >'-> • - : ^ ; f i 


